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ABSTRACT 

The Western States Small Schools Project (WSSSP) 
developed the Career Selection Education (CSI) program to provide 
students from small high schools in Arizona, Colorado, Nevada, New 
Mexico, and Otah with: (1) knowledge about sflf , broad occupational 
groupings, the institution and dynamics of society which generate^ 
define, and lend meaning to occupation, and skills useful in a wide 
variety of occupations and ii tegrated with other areas of the 
curriculum; (2) practice in career planning; and (3) training 
opportunities for specific occupations. CSE was instituted in 13 
project schools during 1965-66 and was operational as a WSSSP project 
until August 31, 1968. This report presents: (1) opinions of 
students, school administrators. Career Selectioi Agents (CSA) , and 
community employers; (2) descriptions of the students* home 
environment, reading habits, and work, school, CSE, and community 
experiences; and (3) the evaluation of CSE's curriculum, the 
administration, psychological tests and counseling effectiveness, 
work experience, cost, value in career selection, and interest both 
initial and in repeating the program. Separate questionnaires were 
developed for each respondent category (present and former students, 
CSA's, school administrati'^n, and community eiployers) , describing 
the school program, and reporting the various test data relating to 
both present and former students. All categories felt favorable 
tovfard the CSE program — its greatest strength was the benefits 
derived; its greatest weakness (minimal) was that it was somewhat 
boring and disorganized. (HQ) 
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INTOODUCTION 

The Wostorn States Small Schools Project (WSSSP) ir, an independent 
orgcinizntion formed by five cooperntin^ state educational agencies: 
Arizona, Ct^lorado, Nevada, New Mexico, and Utali. The WSSSP is committed 
to the improvement of educational programs in small, rural communities 
and is financed bv a combination of funds from tlie Ford Foundation, 
tho five stace a);encies, tlie U.S* (Office of Education and participating 
school districts . 

Tlie WSSSP has sought to provide leadership for the development of 
quality instructional programs that*are appropriate to the small scfiool , 
and in pursuit of tliis goal has identified many problems which restrict 
the small school in its efforts. Early it found ample evidence that tfie 
content of the rural school curriculum lagged far behind the needs of 
the student. Careful studies (:<eisel, 1963, Iwamoto, 1963, Swanson, 1963) 
had found this curriculum to be college oriented and generally lacking 
in opportunities for occupational preparation. Tfie nood tor improved 
career preparation in small Itigli schools became apparent. Tfio Importance 
of general izable vocational capabilities in a continually changing occu- 
pational market, the need for some basis in experience for career choices, 
and the limited resources of small schools strongly recommended a curri- 
culum in those schools which emphasized the development of capabilities 
known to be useful in a wide variety of occupations and the provision of 
at least exploratory experiences in occupational ly relevant tasks. There- 
fore, WSSSP developed a program designed to provide students in small high 
school with vocational education with a curriculum based on this rationale. 
This program, called Career S^^lect'on Education (CSE) , was to provide the 
student with: 
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1. Kiiowliulgi^ about self, 

2. Information about broad occupatlonai groupings, families of 
related jobs and Individual jobs. 

3. Basic knowledge about the Institution and dynamics of society 
which generate, define, and lend meaning to occupation. 

4. Practice In career planning, 

5. Knowledge and skills useful In a wide variety of occupations 
and which are Integrated deeply with other areas of the 
curriculum. 

6. Opportunities for training in entry skills for specific occupations. 
To Implement this curriculum, a variety of strategies were used, 

including, the full utilization of community resources, imaginative 
application of new educational technology, appropriate instructional 
procedures, new kinds of instructional materials, and a new kind of staff 
member, the Career Selection Agent (CSA) , with major responsibility for 
the program. 

The Career Selection Education program was incorporated in a proposal 
submitted to the Ford Foundation in April of 1965. The proposal was funded 
by the Ford Foundation and the program instituted in thirteen project 
schools in the five states during the 1965-66 school year. The CSE projects 
were operational as WSSSP projects until August 31, 1968 when the funding 
period ended. Since that time the programs have been continued at local 
district expense. 



Purpose of Report 
The purpose of this report is as follows: 

L. To report opinions of students, school administrators, Career 
Selection Agents (CSA) , and employers within the community. 

2. To provide information describing those students participating 

in the CSE program: information pertaining to the home environment, 
work experiences, early experiences (other than work), reading habits, 
school experiences, CSE program experiences, and community work 
experience. 

3. To evaluate the CSE program generally: the CSE curriculum, the 
CSA and the administration of the program, psychological tests and 
counseling effectiveness, work experiences within the community, cost 
of the program, value of the program in making job choices, initial 
interest and interest in repeating the program. Comments submitted 
by respondents are also summarized. 

4. To provide a basis for recommending changes in the CSE program and 
to the development of the Integrated Career Development Curriculum 
program . 
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Definition of Terms 



CSA - Career Selection Agent: A person within the participating high 
school assuming primary responsibility for the program with the 
school* 

CSE Program - Career Selection Education Program: The program designed 
to provide individualized programs of career selection and career 
development ♦ 

Community Cooperating Employer: Employers within or near the community 
who participated in the CSE program by providing meaningful work 
orientation and on-the-job training for high school students. 

Former Student: Students who are no longer in high school but who had 

been involved in the program at one time or another while in school. 

(•ATB - General Aptitude Test Battery: A battery of nine tests measuring 
aptitudes in the following areas: verbal aptitude, numerical 
aptitude, spatial aptitude; form perception, clerical perception, 
motor coordination, finger dexterity, manual dexterity, and general 
learning ability. 

Kuder Preference Record: An interest test providing a profile showing 
relative interests in the following ten broad areas: outdoor, 
mechanical, computational, scientific, persuasive, artistic, 
literary, musical, social service, and clerical. 

^Occupat ional Information Inventory: A questionnaire designed to measure 
knowledge of wages, attitudes, temperaments, and interests of the 
most frequently entered jobs (20 jobs for boys, 15 jobs for girls) 
by non-college bound high schoc. students. The purpose of tfio 
inventory ii; to aid in the counseling process by |)rovldlrig llio CSA 
information regarding the accuracy of a student's knowlod^c! /ihouL 
the jobs included in the inventory. 



Present Students: Students presently in high school and who at one time 
or another participated in the program. 

School Administrator: The principal in the high school. 

*Skill Inventory: An instrument designed to measure a student *s self- 
perception of his skills related to the aptitude areas included in 
the General Aptitude Test Battery. The purpose of the inventory is 
to permit the Career Selection Agent (CSA) to compare the pupiPs 
self-perception of his aptitudes as measured by this inventory 
with his aptitude scores obtained on the GATB. 

WSSSP • Western States Small Schools Project: The project title under 
which the CSE program is sponsored, 

^These instruments were developed specifically for the Western States 
Small schools project. Information concerning them can be obtained by 
writing to Western States Small Schools Project, 7. Utah State Board of 
Education, 1670 University Club Building, 136 East South Temple, Salt 
Lake City, Utah 84 III 



Or^ymiz/U i(Mi t>r iUc Report: 

The repoi-t consists of four major sections, organized in the follow- 
ing sequence : methodology, evaluative information, descriptive information, 
and summary and conclusions. 

The placement of two of these sections warrants special comment. A 
.ureat deal of descriptive information was obtained about the program and 
the various categories of respondents. This information has been placed 
in tabular form and is largely self explanatory to the reader. The inform- 
aticii is, in general, supplementary to the evaluative information obtained 
about the program. For these two reasons the descriptive information sec- 
tion has been placed behind the evaluation section. If the reader is not 
familiar with the structure of the CSE program generally it may be to his 
advantage to refer to that part of the descriptive information section 
concerned with experiences in the CSE program. Such reference may assist 
in understanding the CSE program, the characteristics of the program, tts parti 
cipants, and in reviewing the evaluation section. 

All of the results have been summarized in TABLES and FIGURES within 
the text. In addition to the written text the reader is strongly encouraged 
to carefully review the several TABLES and FIGURES as additional significant 
information is contained therein. 
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METHODOLOGY 

Questionnaires sorvL-d as the basis for tl.c Information contaltuul 
williiii this rt'pott. All piTson.s lilrL'clly concorncd wlLli t\w project 
recotvod a survey quest lonuaire to complete. Tliere were five different 
categories of respondents. These are: 

1. Present Students 

2. Former Students 

3. Career Selection Agents (CSAs) 

4. School Administration 

5. Conmiunity Cooperating Employers 

Thirteen schools were involved; namely^ Bryce Valley, Cloudcroft, 
l)e Beque, Escalante, Fredonia, Haxtun, Kanab, Meeker, Patagonia, Sahuarita 
Tonopah, Virgin Valley, and Weed. 



Questionnaire Development 

Separate quest ionnaires were developed for each ot the five categories 
of rospondonts. in addition, two other c|uestiounalres , completed by the 
CSA, were prepared One describes the program in the school and the other 
is a report of the various test data relating to the students, both present 
and former . 

All questionnaires were first prepared in draft form. The CSAs 
at each of the schools were contacted personally and each questionnaire 
was reviewed. Suggestions received from the CSAs were incorporated 
into the appropriate questionnaire and the final questionnaire was 
prepared for distribution. 

Copies of the completed questionnaires are included as appendices 
A - G to this report. 

A review of the questionnaires will reveal that attitudes were 
sampled using a variety of questions within each questionnaire. In order 
to compare the attitudes of the various categories of respondents several 
of the questions in each of the different questionnaires are similar. 



n 1 ^ ' t f 1 l)ut loll ami lU'turii of (juQst loiiiial ros 

All questionnaires were mailed to the CSAs at the various high 
schools who administered or distributed them to the respondents. Instruc- 
tions were provided as to the disposition of each questionnaire. These 
Instructions are included as appendix G. 

The number of questionnaires distributed and returned is summarized 
in TABLE 1 which follows: 
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COW m\\s^ 

TABLE 1. Oue^ttonnaires Mailed and Returned 



High 
School 


Present 
Student 


Former 
Student 


Career 
Selection 
Agent 


School 
Adminis- 
trator 


Community 
Coopera^- 

ing 
Employer 


School 
Program 


Test 






Ret. 


Sent 


Rot, 


Soul 


Rett 






Sp.nr 




Sent 




Sent 




Bryce Valley 


A 1 
O 1 






i 


















86 




(lloudcroft 


12 


12 


10 






- 




- 




- 




- 


22 


14 


De Beque 


30 


25 


20 


13 




— 




— 


- 


- 




- 


50 


36 


Escalante 


1.7 


17 


28 


14 


















45 




Fredonla 


50 


43 


20 


4 






I 


- 


- 


- 


! 




70 


» 


llaxtun 


12 


11 


31 


20 


















43 




Kanab 


36 


33 


34 




















70 


6 


Meeker 


30 


26 


12 


2 










- 


- 




- 


42 


23 


Patagonia 


115 




25 




















140 




Sahuaritn 


75 




0 




















75 




Tonopah 


30 


29 


8 


5 


















38 


15 


V xrg in 
Valley 


25 


21 


40 




















65 


20 


Weed 


10 


3 


10 


8 


















20 


1 


Undesig- 
nated 








1 






















TOTALS 


503 


280 


263 


68 


13 


9 


13 


8 


181 


75 


13 


9 


745 


115 


PERCENT 
RETURNED 




56 




26 




69 




62 




41 




6 9 




I ) 



* Only totals returned are listed in each of these catoy'.or ?r" 'Mt-.m- 

was deemed undesirable to identify responses or Inck (^f i r: p n -.^'s i i iM'; 
indlv idual schools , 
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A roviow of TAIU.!'. 1 i-vt»als that of t ho total number of qiiostlonnalres 
mallcul tt) ihi- ilSAs lor administration to prosont studonts, only 56/ were 
returned. it should be noted, however, that two schools did not return 
any questionnaires and thus the large proportion of the non-responses resulted 
from these two completely non-respondent blocks of the population. If the 
percentage of returns were baaed on the number of schools that administered 
and returned the questionnaires, the percentage of responses for the present 
students is 89.47. The number of questionnaires sent to each school was thi- 
number indicated by each school as being needed. It is not known wiiether the 
number requested by the school represents that m.mber actually needed, or 
whether it included one or more surplus questionnaires. To the extent that 
the latter is true, the percentage of returns indicated would be more con- 
servative than what is reported above. 

The question arises as to the amount and kind of non-response bias 
that might exist in the data. The survey was intended to be a census 
r.ther than a structured random sample. Tf the data can be considered 
to be a census, then the data may be presented in narrative, and various 
descriptive forms, indicating the actual nature of the population. On 
the other hand, if the data is a properly constructed sample then various 
statistical techniques must be used to draw inferences about the nature 
of the population, using the sample data as its basis. When such sampling 
techniques are used to collect data, non-responses can have a significant 
effect on the accuracy and reliability of the inference, if the non- 
responses result from actual biases felt by the respondent toward the 
survey. In the present study, the responses constitute a virtual census 
except for the complete non-response of the two larger schools. It is 
felt that the large proportion of non-responses resulting from 



Lheso two schools returning no information at all is less likely to have 
resulted from some bias on the part of the respondents toward the survey 
than might have been true if this same proportion of non-respondents had 
been uniformily distributed throughout all the schools. 

The data wa«, therefore, treated as census data and the information 
derived therefrom is presented in narrative and descriptive form. In 
so far as the eleven reporting schools are concerned, the data is virtually 
a census, and the report represents the information on these eleven schools. 
If it can be assumed that the other two (non-reporting) schools were not 
significantly different from all the other schools with respect to the type 
of CSE program offered, the characteristics of the present students involved 
and the orientation of the CSAs and school administrators, then the informa- 
tion presented in this report can be considered to be applicable to the entire 
program. If this assumption does not hold, then the report applies only 
to the eleven reporting schools. 

The above reasoning cannot be applied to the non-responses in the 
former student and community cooperating employers data. In these cases 
the former students and employers could elect to either fill out the ques- 
tionnaire and return it, or not, as they saw fit. Again, a large block of 
non-responses resulted from a complete lack of returns from former students 
from five of the thirteen schools, but this time substantial non-responses 
were also found in ti.e schools from which returns were received. Therefore, 
non-response bias may very well exist in the evaluation of the program by 
the former students. Because there was no way to control, or determine to 
what extent non-response was due to the inability of the CSAs to get the 
questionnaires into the hands of former students, it is not possible to 
evaluate the type, or significance, of any non-response bias that might 
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exist in the data. The sample of fonner students is not a statistically 
random sample, and, therefore, inferential statistical processes cannot 
justifiably be apiUiod to the data. The data Is reported as receiv(»d and 
represents the perceptions and feelings about the program by those former 
students who did complete and return the questionnaire. The same is true 
of the Community Cooperating Employers. 

In the case of the ('SAs and school administrators, non-responses 
could have some effect on the reliability of the information p* esented 
because of the very small size of the populations to begin with. Nine 
of the thirteen CSAs returned their quest ionnaires as did eight of the 
thirteen school administrators. Again, if the assumption of a fair degree 
of uniformity in the various programs, and the orientations of the CSAs 
and *:he administrators, holds, then the reported information presents the 
characteristics of the program as seen by these two groups in total. 
If the assumption does not hold then the reported information represents 
the feelings and attitudes of the eight or nine respondents who did 
return their questionnaires. 

Questionnaires requesting test data from the psychological instruments 
used in counseling were not returned in adequate numbers to be of any use. 
Only fifteen percent were returned and, on most of these, the information 
was incomplete, thus making any of the planned analyses impossible. It 
would appear l:hat records of test data were not kept by the schools in 
any organized manner. 



Limitations of Study 

It should be noted that the evaluative information which follows is 
judgmental in nature* That is, it relies almost entirely upon the opinions 
and attitudes of the respondents; • This report does not, then, evaluate the 
CSE program by using a controlled study to measure the gains resulting 
from experiences in the program. At the same time, however, it should be 
recognized that attitudes and opinions are of considerable importance and 
do constitute \ meaningful aspect of an evaluation of such a program as 
this. 

Problems of non-response have been discussed in the previous section, 
but a few more comments might be warranted. In a project of this type the 
frame of reference needs to shift somewhat from the typical problems 
resulting from questionnaire non-response. In determining the value of a 
program such as the CSE program, one can place considerable emphasis on 
the responses of those who returned questionnaires* If the responses 
are sufficiently favorable to conclude that the benefits derived more 
than offset the cost, then the value of the program can be justified. 
Such a conclusion could be justified even if all of the non-respondents 
were totally negative. Such, however, is highly unlikely in this case. 
In fact, it could be argued that non-respondents are more likely to be 
indifferent, as opposed to being strongly negative. In comparing lIip 
responses of former students with the responses of present student lo 
certain questions, the consistency between the two gro ips Is strlkjnj',. 
Such agreements would probably argue against signlCicinl (li- lori inn 
bccaust^ of non-response bias. 

It vvl 1 1 be notod tlial the prosont ami Tornw i. :.Mi.l.'iii -jM-'- 1 i <'I'h.! i : ^ 



non-rtsponsu , primarily with the former students. In the case of the 
present students, length would be less of a factor because the instrument 
was administered during the school hours. 

It is difficult to kr ow for certain how accurate the responses are; 
however, after reviewing several of the questionnaires in their entirety 
it is felt in :;enoral the t the responses are accurate. Perhaps the one 
exception wou;d be with some of the ''present students." A review of some 
of their comments revealed that they dislike completing questionnaires. 
While this in and ef itself does not mean inaccurate responses will be 
given, it di^es suggest that such is more likely in a controlled testing 
situation where the student is ''required'' to complete the questionnaire. 
Accuracy with former students does not appear to be an issue. 'J'hese 
individuals would likely just fail to respond rather tnan to take the time 
and deliberately falsify their answers. In general, it is felt the in- 
accuracy of response is not a problem. However, if such in fact existed, 
it should be noted that the nature of the project would suggest that the 
distortion would be in the negative direction; and the results obtained wovi 
be conservative and would tend to reflect a less positive position than 
actually is the case. 



Ana lysis 

In reading the results of the survey the reader should be aware 
of several points. 

As discussed previously, it has been assumed that the subjects 
surveyed represent a census rather than a sample. Therefore, descriptive 
statistics have been used in reporting results, with the majority of 
results being presented in terms of percentages and means. 

If one compares the results summarized within this report with the 
information requested in the various questionnaires it will be obvious 
that not all of the ramifications of the information available has been 
considered. However, hopefully the major and more obvious issues have 
been treated. 

In spite of the attempt to refine all questions prior to the actual 
administration, some of the questions were subsequently shown to be 
inadequate when considered in light of the responses obtained. The 
responses to these questions have not been included in this report. 

It will be noted th::t most of the attitudinal questions included 
the alternative "Not Applicable." In the analysis of such questions 
those responding NA were eliminated from the analysis of that question, 
as were those who did not respond. Thus, only the responses of those who 
felt qualified to make a judgment were used. As a result, when reviewing 
the TABLES, the reader will recognize that the total number replying to the 
different questions will vary. 

It should also be noted that in some instances percentages do not 
total to 100%. This is due to rounding. 

Several of the items within the questionnaire required the respondent 
to indicate whether he Strongly Agreed, Agreed, had No Opinion, Disagreed, 



or Strongly Disagreed with the statement • Tn the preparation of the 
figures a letter code representing the feeling-response have been used 
rather than writing the words out. These are as follows: 
SA - Strongly Agree 

A - Agree 
NO - No Opinion 

D - Disagree 
SD - Strongly Disagree 

Several of the tables have subparts (A, B, C, D, etcO^ In referring 
to a specific subpart in the text or in cross-referencing tables and figures, 
a combination of the subpart designation together along with the table number 
have been used* (Example: TABLE 30B refers to part B of TABLE 30.) 



EVALUATIVE INFORMATION 

This suction of the report presents an evaluation of several aspects 
of the CSE program. Areas covered include the CSE curriculum, the CSA and 
administration o\ the program, psychological tests and counseling 
effectiveness, work experiences in the community, cost of the program, 
the value of the program in making job choices, initial interest and 
Interest in repeating the program, a summary evaluation, and responses 
to open-ended questions completed by the respondents. 
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CSP: Curriculum 
IJvnluation of the Program 

In >;enornl,tho prosont and former stur^ent participants, and the CSAs 
all foe I tliat Field Trips, Work Experience, and Cluest Speakers are more 
beneficial and interesting than are such activities as Films and Film Strips, 
Interviews, Records and Tapes, and Programmed Materials. The World of Work 
course was considered only by CSAs but tended to fall between these two other 
general classifications of activities. (See TABLKS 2, 3, 4, and 5 for de- 
tails, and TABLE 6 and 7 for the summary). 

In looking at the evaluation of the specific activities of Field Trips, 
Cuest Speakers, and On-the-job Experience the above observation is substantiated. 
All of these activities were very much approved of by present and former 
students, and were felt by the CSAs to be both beneficial and interesting. In 
each case there were very few individuals indicating any disagreement with the 
statements reflecting the perceived merits of each of these activities. 

The former students ranked Cuest Speakers suhslant i a 1 1 y low(»r than did 
the present students and the CSAs. However, it is possible tUcy wc*re recalling 
Guest Speakers and interviews as being somewhat the same, and they ranked in- 
terviews higher and in the same general group as Field Trips and Work iixperience . 
Another possible explanation is that active participation in an activity such 
as a field trip or a work experience stays with the participant longer than 
passive participation as would be the case in a guest lecture. It is also 
conceivable that as a function of program development there may have been 
some difference in the "quality'* of speakers appearing before the two groups. 
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lAULE 2. Evaluation of the activities of i:he CSE program which were con- 
sidered most beacficial by the CSAs. by the frequency of the ranks assigned 
to each activity. (See TABLE ^ 



Ranked Activities 


Average 
Rank 


Ranks 


1 


2 


3 


4 


5 


6 


7 


NA 


Field Trips 


2.11 


4 


3 




1 


1 








Work Experience 


2.38 


5 




1 


1 






1 


1 


Guest Speakers 


2.67 


2 


2 


3 


1 


1 








World of Work Course 


2.26 


3 


1 


2 


2 


1 








Films and Film Strips 


3.78 


2 




2 


1 


2 


2 






Records and Tapes 


4.78 




2 


1 




2 


2 


2 




Programmed Materials 


4.86 




1 




2 




2 


1 


2 



TABLE 3. Evaluation of the activities in the CSE program which were c 
sidered most beneficial the present students by the frequency of 
response to the following evaluations. (See TABLE 6) 



Ranked Activities 


Weighted 
Average 
Value 


Evaluation 


Helped 
a Lot 


Helped 
Some 


Didn't 
Help 


Didn't 
Have Exp, 


Work Experience 


1.40 


67 


34 


4 


122 


due St Speakers 


1.54 


97 


87 


9 


37 


Interviews 


1.61 


71 


70 


11 


70 


Field Trips 


1.65 


64 


78 


11 


74 


Films and Film Strips 


1.69 


78 


118 


13 


22 


Simulated Experience 


1.76 


41 


67 


12 


102 


Programmed Materials 


1.78 


56 


108 


16 


45 


Records and Tapes 


1.88 


37 


83 


20 


81 
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\(Vl'i:: 

"rlu- wciglUud avt'ra^',1.' value shown providc'S a measure of ranking Lhe 
various activities and gives some indication of the relative importance 
of the activities. The weighted average figure was obtained by assigning 
a value of 1, 2, 3, for the value terms. "Helped a Lot", "Helped Some", 
"Didn't Help" respectively, and then weighting these values by the number 
of students responding to each measure of evaluation. To provide an 

example the average value for "Work Experience" was calculated as 

follows : 

(1 X 67) + (2 X 34) + (3 x 4) = 147 = 1.40 
67 + 34 + 4 105 

The ranking that resulted can be easily justified, but one must be a 

bit careful in using the values as good measures of relative importance. 

If the assumption that there is an equal interval of "value" between the 

three evaluative measures, then the ratios of the numbers have meaning if 

this assumption does not hold, then the explicit ratios between the numbers 

is not a reliable measure of relative value in the program. 
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BEST COPY AVAllASLE 

\i\\M.K 4. Kvaluatlou of the activities In the CSK proKran whicli were co 
sldered most beneficial by the former students, by the frequency oJ resp 
<o the followinjj; evaluations. (See TAHI.K 6) 



Ranked Activities 


Weighted 
Averaee 
Value 




Evaluation 




Helned 

it C X l/CSA 

a Lot 


Helped 
Some 


1 Didn't 
Help 


Didn t 
Flave F'!xp, 


Work Experience 


1.36 


22 


10 


1 


32 


Field Trips 


1.56 


26 


23 


3 


14 


Interviews 


1.60 


21 


25 


2 


18 


Programmed Materials 


1.67 


24 


29 


5 


8 


Simulated Experience 


1.71 


14 


21 


3 


28 


Guest Speakers 


1.77 


13 


22 


4 


26 


Films and Film Strips 


1.80 


15 


41 


3 


7 


Records and Tapes 


2.0? 


7 


19 


8 


31 



TABLE 5. Evaluation of the ranking of activities in the CSE program 
which were considered most interesting by the CSAs by frequency of the 
ranks assigned to each activity. (See TABLE 7) 



Ranked Activities 


Average 
Rank 


Ranks 


1 


2 


3 


4 


5 


6 


7 


NA 


Field Trips 


1.78 


5 


3 






1 








Cue St Speakers 


2.44 


1 


5 


2 




1 








Work Experience 


2.75 


4 




1 


2 






I 


1 


World of Work Course 


3.44 


2 




3 


2 


1 




1 




Films and Film Strips 


3.89 


1 


1 


1 


2 


3 


I 






Records and Tapes 


4.50 


1 






2 


3 


2 




1 


Prograiiined Materials 


5.14 






1 


1 


2 


2 


1 


2 
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lAKl.i'. Sunmary of ranking (TAHLRS 2,, 'K, and 4.)» Ranking of 
activities by various groups of respondents according to the average 
perceived benof it » (The rankings were made by a forced ranking 
i^ystem with 1 as the highest rank and 7 or 8 as the lowest 



Activity 


Average 


Ranking 


By Career Selection Agents 




Field Yrips 


IA\ 


Work Kxperience 


2,38 


(^uest Speakers 


2.57 


WOriQ or WOlK. UiaSS 




{ xiins and r i l.m b trips 


3 • /o 


Records and Tapes 


78 


rrograOTueu riacenais 


^•,00 


By Present Students 




Work f^xperience 


1.40 


Cuest Speakers 


1.54 


Interviews 


1.62 


Field Trips 


1.65 


r X IIUS aX\\x T 1 llu OUTXpa 


1 


D XiTTll I aL eQ CiXy^ LXeilCc 


i. » /D 


Progr imned Materials 


1.78 


Nccorus ana lapes 


1 QQ 
i .OO 


By Former Students 




Work Experience 


1.36 


Field Trips 


1.56 


Interviews 


1.60 


Programmed Materials 


1.67 


Simulated Experience 


1.74 


Guest Speakers 


1.77 


Films and Film Strips 


1.80 


Records and Tapes 


2,03 



TABLE 7. Ranking of activities by the CSA s according to their 
feelings of how interesting the activity was. Rankings were made 
by computing the average degree of interest shown. 



Activity 


Average 
Ranking 


Field Trips 


1.78 


Guest Speakers 


2.44 


Work Experience 


2.75 


World of Work Class 


3.44 


Films and Film Strips 


3.89 


Records and Tapes 


4.50 


Frograimed Materials 


5,14 



CiMmnuniLy OccupaL i oUii 1 I'lxpor i onoi^ and Vhvk Siinnlntion 

Wolix tlh* pri\siMit studriiLs and tho formtM* studtMits wore* in a^roonient 
(d^' and 7iS; i e8pL»c t ivoly) that on-the-job experience was helpful in learn- 
ing a skill. In addition 747 of the present students and 867o of the former 
studovits either av^reed or strongly agreed that the experience was useful in 
learning about an occupation, (see TABLE 8 and FTCURRS 1 and 2). 

It should be noted that t'he.s*' are the feelings of the student<? v;ho part 
cipated in this activity. There were a relatively large number of the total 
students who indicated tliat this question was not applicable to them. If 
this is interpreted to mean tliat they did not have any community work ex- 
perience as part of the program, it follows that there were a large number 
of students that did not have this experience. The proportions of students 
who dtd not have work experience were abc/Ut 397 of the present students, 
and about 447. of the former students. Because work experience was ranked 
so highly by those participating it would appear that this might be an area 
tliat could stand improveiiient in the CSR program. The improvement would take 
the form of making work experience available to a larger proportion of the 
students in the program, v^ile former students tended to approve of this 
activity more strongly than the present students, both as a device for 
learning a skill and as a pedagogical tool for learning about different 
occupations, both groups responded positively to the experience. 

The CSAs ranked Work Experience as second and third respectively as 
far as benefit and interest were concerned (TABLE 6 and 7). At the same 
time 627. of the CSAs feel that in subsequent years the number of different 
occupations a student should be able to investigate should be increased 
(see TABLE 9 and FIGURE 3). It would appear reasonable to include in this 
additional effort increased attention to the community work experience 



dimension of the program. 

Work simulation was not ranked very high by either present or former 
students (TABLE 6). It may be the case that if greater effort were made 
to make the work simulation a closer approximation of a true work experi* 
ence such an effort could increase the opportunity for more students to 
participate in this kind of experience. 
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TABLE 8, Kosponses to statements by prescMit; and former students 
relative to occupational experience in the community. 
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(See FIGURE 1) 










Strongly Agree 


50 


33 


15 


1 

1 36 


Agree 


61 


41 


21 


50 


No Opinion 


34 


23 


4 


9 


Disagree 


3 


2 


2 


5 


Strongly Disagree 


1 


1 


0 


0 




149 


100 


42 


100 


STATEMENT: On-the-job training in 










the community helped me learn a useful 










skill. (See FIGURE 2) 
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TABLE 9. Feelings of the CSAs relative to increasing the number 
of occupations a student should investigate. (See FIGURE 3) 
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BEST COM. MWIASL^ 



Present Students 

% N =149 
50 



40 

30 

20 

10 
0 



Former Students 

50 N= 42 



41 



33 



36 



23 



1 




0 



HA 



NO D SD 



SA A NO D SD 



FIGURE 1. Ht'lative frequencies of responses by pr»jsont and former 
students to the statem ent ."Exploratory on-the-job experience was an 
effective means of learning about a specific occupation." (see Table 
8A) 
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FIGURE 2. Relative frequencies of responses by pre.sent and former 
•students to the statem ent, "On-the-job training in the community helped 
I'^e leairi a useful skill. " (see Table 813) 
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FIGURE i. Rolativr frcqiuMicies of responsos by CSAs to thv stale - 
ment,"Noxt year 1 would increase the number of different occupations 
a student could investigate." (see Table .9) 



-29- 



Field Trips 

There is strong agreement that Field Trips were helpful in learning 
about difforpiit occupations. Ninoty-one percent of the former students 
oitluT agreed or strongly agreed In this regard. The present students 
were less emphatic with 797., but still nevertheless a substantial percen- 
tage; only 37. disagreed to any degree, (see TABLE 10 and FIGURE 4 and 5). 

When asked whether they felt that the program would be benefited by 
more field trips both groups were not as strong in their agreement as they 
were about them being helpful in the first place. Although it should be 
pointed out that the percentage for both groups in favor of more field 
trips is still substantial, 687, for fanner students and 707, for present 
students. This might suggest to a limit-.d degree that while students 
agreed that field trips were helpful, there were some who felt there 
was generally enough of such field trips incorporated in the program. This 
attitude was particularly evident in the case of the former students who 
were in strong agreement about the usefulness of field trips but were 
generally in agreeuent (as opposed to strong agreement) that the program 
would have been better with more field trips. 

The CSAs had strong feelings that their programs needed more field 
trips with greater variety. (see TABLE 11 and FICUR': 6) They felt 
equally as strong about the value of the field trips, and the World of 
Work course in helping the students to understand occupations in the 
world of work. 
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TAI'.I.K LO. RosponsGs to statements by present and former students 
relative to field trips In the CSE curriculum. 
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(See FIGURE 4) 


Pr 


s ( ■ n t 


I 'n r 


'lU T 


N 


'X. 


N 












Strongly Agree 
Agree 

N o Op i n i on 
Disagree 

Strongly Disagree 


58 
84 
33 
4 
3 


32 
47 
18 
2 
1 


27 
24 
5 
0 
0 


' 48 
i 43 
9 
0 
0 




182 


100 


56 


100 


I). STATIiMENT: The program would have been 
better If wo had taken more field trips to 
study different occupational opportunities, 
(See FIGURK 5) 
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TABLE 11. Responses by the CSA to a statement about field 
(See FIGURE 6) 



STATEMENT: I think we need more field trips to 
a greater variety of places. 
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FIGURE 4, Relative frequencies of responses by present and former 
students to the statement , "Field trips were helpful in learning about 
different occupations." (See TABLE lOA) 
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FIGURE 5, Relative frequencies of responses by present and former 
students to the statement) "The program would have been better if we 
had taken more field trips to study different occupational opportunitie 
(See TABLE lOB) 
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FIGURE 6. Relative frequencies of responses by CSAs to the state- 
ment, "I think we need more field trips to a greater variety of places " 
(See TABLE 11) / r - . 
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(luost Spt\]korH 



Present students, former students, and CSAs, in general^ agree that 
suest speakers were helpful In providing information about jobs. (see 
TABLES 12 and 13, and FIGURES 7 and 8). Only 2% of the present students 
and A7 of the former students felt that speakers were not helpful while 
8A7> of the present students and 737o of former students agreed or strongly 
agreed that this activity was helpful. Of the CSAs, 877. felt that guest 
speakers provided valuable information. 

As was presented in a previous section, program activities were 
ranked according to their perceived benefit and interest (see TABLES 6 and 
7). Guest speakers were ranked 3rd by the CSAs, 2nd by present students, 
and 6th by former students. Reasons for this disparity between present 
and ft)rmer students have been discussed previously. However, in spite of 
a lank of six, former students were still in general agreement that speake 
were valuable. 



TABLE 12. Responses from present and former high school students 
relative to tho value of the guest speaker activity in the CSE pro- 
gram. (See FICURK 7) 
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TABLK 13. The CSAs evaluation of guest speakers in the CSE 
program. (See FIGURE 8) 
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FI(}URE 7. R(»lative frequencies of responses by pr(!Scnt and 
former students to the statement, "Tlie speakers I listened to 
were helpful in giving me information I didn't have about various 
jobs. (See TABLE 12) 
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FIGURF; S. Relative frequencies of responses by CSAe to the 
statement, "Guest speakers provide a valuable source of infor- 
mation about various jobs." (L -ABLF 13) 
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Interviews 



As with other activities all three groups (Present Students, Former 
Students, and CSAs) were in agreement that interviews were helpful. The 
distributions wero about the same for present students and former students, 
with 747, of the presen.- students and 847. of the former students being 
in agreement or strong agreement that interviews "taught me things I 
didn't know before" (see TABLE 14 and FIGURE 9). All of the CSAs agreed 
that interviews wore a good way for students to learn about an occupation 
(see TABLE 15, and FIGURE 10). 

In ranking of activities the "interviews" were ranked third by both 
the present students and former students (see TABLES 3 and 4). Interviews 
suggest a participative activity where the student can interact with the 
interviewer in discussing various issues. Such interaction is probably a 
factor contributing to tlie positive impression exhibited by the students 
toward this activity. 
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TABU'; 14. Responses frotn pr(»«oiit and fortnor Uly,\\ school studonls 
rolatlvo to tho valiir ot tnLcrvtows ijs(»d in the CSV, program. (See 
FICIIRK 9) 
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TABLE 15. The CSAs Impression about the value of interviews in 
the CSE program. (Se<e FIGURE 10) 



STATEMENT: Having interviews with people in 
different occupations seemed to be a good way 
for students to learn about an occupation^ 
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BEST COPY AVAILABLE 
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FIGURE J), Relative frequencies of responses by present and 
former students to the statement, "The interviews I had with 
oeople in different occupations taught me tilings 1 didn't know 
before. " (Se(> TABLE 14) 
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FIGURE 10, Relative frequencies of responses by CSAs to the 
statement, "Haviug interviews with people in different occupations 
seemed to be a good way for students to learn about an occupation," 
(See TABLE 15) 
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World of Work Clasb 



All of the CSAs felt that the World of Work course was valuable to 
students in broadoning tlieir understanding about the world of work (set* 
TAIiLI' 17 and FIGURK 12.). About 807. of each student group indicatea agree- 
ment that the course helped them become familiar with a vocation of their 
interest (see TABLM 16 and FIGURK 11). It will be noted that both the 
degree and distribution of agreement characteristics between tlie prc»sent 
students and the former students were consistently similar. 

In the ranking of CSE activities, the World of Work course seemed to 
fall in about the middle, between work experience, field trips and guest 
speakers on one hand and those activities that were ranked in the lowc»r 
half of the group of activities, i e., films and film strips, records and 
tapes, and programmed materials (see TABLES 2 and 6). 
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TABIi: 16. Responses from present nnd former high school students 
relative to the help given by the World o^ Work Course in the 
CSE program. (See FIGURli 11) 
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TABTj; 17. The CSAs impression as to the value 
of the World of Work Course to the students. 
(See FIGURE 12) 
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FIGURE 11. Relative frequencies of responses by present and 
former students to the statement, "The World of Work class 
helped me become familiar with a vcjcation of my interest. " 
(See TABLE 16) 
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FIGURE 12. Relative frequencies of responses by CSAs to the 
statement, "I think the World of Work class was valuable to stu- 
dents in broadening their understanding of the World of Work. " 
(See TABLE 17) 
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Ki'aiUny /iiui Study Iiijj; 

In evaluating the amount of Lime spent in reading and studying about 
different occupations, 557 of the present students and 517, of the former 
students felt that most of the time was spent in this kind o. effort. At 
the same time a rather substantial part, 267, of present students, and 277, 
of the former students disagreed. This would reflect that some of the 
programs relied heavily on such activities, while other programs had a 
yi-eater variety of non-reading activities (see TABU- 18A and KIGURE 13). 
in spite of the fact that slightly better than 50/, of both student groups 
felt that most of the time was spent reading, they did not in general feel 
that too much time was spent reading (see TABLE 18B and FIGURE 14). In 
both groups there was disagreement in this regard. Thirty-two percent of 
the present students, and 287. of the formar students felt they did too 
much reading anH did not have enough other activities, while 437, of the 
present students and 457, of the former students did not feel the reading 
to be excessive. Reading and studying is apparently recognized by nearly 
half of the students as a significant prerequisite for learning about 
occupations. About 25% of the students in both groups expressed no opinion. 

The importance of reading and studying seems to relate to the overall 
ranking of the World of Work course by the CSAs in terms of benefit derived 
and Interest displayed by the student (a ranking of 4th in a group of 7 
reported activities), (see TABLES 2 and 6). 

One additional point of significance, aside from the issue of reading 
and studying, is the fact that the distribution of the responses to the two 
statements in TABLE 18 relating to reading and studying varied from the 
pattern frequently observed. As will be noted the response pattern tends 
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to cluster in either the favorable or unfavorable direction. The pattern 
of responses observed with respect to these two statements of the question- 
naire would suggest that students read and consider the statements and 
alternatives before responding, rather than just glancing down a list and 
responding to all statements in the same manner. 
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TABLK 18. Rc^sponscvS from present nnd former high school students 
relative to tlie value of rending nnd studying dbout different 
occupa t io ns . 
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FIGURE 13. Relative frequencies of responses by present and 
former students to the statement, "Most of my time in the CSE 
program was spent reading and studying about different occupa- 
tions. (See TABLE 18A) 
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FIGURE 14. Relative frequencies of responses by present and 
former students to the statement, "In my opinion we did too 
much reading and didn't have enough films, field trips, speakers, 
interviews, etc." (See TABLE 18B) 



CSA nn(i Adini ni st raL ion of Pro>^,rnm 

Sonu.» of tlio quostions responded to by the various cateKories of respondents 
were designed to evaluate the CSA and the administration of the CSE program. 
For example, the present and former students were asked about the help received 
from the CSA, and his sincerity and initiative demonstrated in performance of 
liis activities in tlie program. 

The CSAs were asked questions designed to give some impression about 
the help and support they received from tlie local school administration and 
from tlie WSSSP central office. Also, the school administrators were asked 
about tlieir feelings toward the program, the Community Cooperating Kmployers 
were questioned about the help and support they received, and th(» CSAs com- 
mented on the grade in which they felt the program should be started to be 
most effective. 

All categories of respondents were in general agreement that the* 
program was well administred by those in positions of responsibility. 

There was strong agreement by the present and former students that the 
CSAs were helpful and sincere in their efforts. Between 87% and 927. of both 
student groups expressed themselves in the positive direction, (see TABLE 19A 
and FIGURES 15 and It;. Though not strong, there appears, from a review of 
TABLE 19R and FIGURE 16, to be a slight tendency for the present students to 
question the sincerity of the CSAs. This observation stems from the fact that 
the overall pattern of responses to this question shifts slightly in the neg- 
ative direction when compared to the responses of tlie former students. In 
addition, there are 71 of the present students who question the CSAs sincerity 
as opposed to 57. of the former students. While tfie significance between tliese 
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two peroenta^os might bo quest ionod, it doos appear noteworthy that four of the 
7; of present students indicated strong disagreement with the notion that the 
CSA had a sincere desire to help. At tlie same time none of the former students 
responded to tlie same de^roe in tlie negative direction. 

The question about the initiative of the CSA in starting the program 
revealed that the former students were in much stronger agreement about the 
CSAs initiatory role than the present students are. This is as one might 
expect it to be because the present students would be inclined to see the 
program as an on-going program, similar perhaps to other existing programs 
in the curriculum. In other words, the present students see the CSA as a 
perpetuator of an existing program rather than the Initiator of a new prog- 
ram, (see TABLE l^C and KIGURIi 17). On the other liand, the former students 
were closer to the initiation of this "new" program and likely witnessed the 
activity of the CSA in getting the program moving. As a result they might 
be expected to feel that the CSA was instrumental in initiating the program. 

The CSAs perceive their administrators as being generally supportive. 
However, there was a fairly strong indication that the CSAs felt they needed 
more time to adequately prepare occupational research materials for use by 
tlie students in the program. Perhaps this relates to the fact that the CSAs 
usually carry other responsibilities in addition to their CSR work load. 
A careful consideration of time limitations appears important if the CSK 
program is to be strengthened and improved. (see TABLE 20 and FIGURES 18, 
19, and 20). 

The CSAs all agree that their principals supported them in what they 
were trying to do (TABLE 20C) , and the principals all felt tiiat the CSAs 
were capable people with the capacity for helping students in learning about 
various work and career opportunities. Eighty-seven percent of the principals 
indicated their intentions to provide increased support in the way of avail- 
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*'jbh» materials for Iho CSK program. The principals generally expressed an 
interest in the program, althou^^h bTl indicated that their administrative 
duties kept thorn from being as familiar with the program as they would have 
liked. (see TABLE and FIGURES 21,22 and 2*3). 

The CSAs by and large (87%) indicated a feeling of general wc^l being, 
and felt that they enjoyed their experiences and satisfactions received for 
tlieir participation in the program by helping students make more intelligent 
career decisions. (see TABLK 23 and FIGURE 26) 

The majority (5'3?o) of the Community Cooperating Employers felt they had 
received adequate help from the CSAs; 267o felt they should have received more 
help. The statement in this case was phrased in a negative context indicating 
a dissatisfaction with the help received, and the replies were in general 
disagreement with the implication that they had not received sufficient help 
and cooperation. (see TABLE 22A and FIGURE 24). Somewhat the same situation 
existed in regard to the way the CSAs felt about the help they received from 
the WSSSP centc/il office in setting up the program. Although most indicated 
they felt the help was adequate (627.) there was still a sizeable proportion 
('^87.) that either had no opinion or disagreed that they had received all the 
help they felt they could have used. (see TABLE 22B and FIGURE 25). 

The CSAs were asked to express their opinion as to the grade in which 
they feel it best to start the CSE program. The CSAs differed in their 
opinions, ranging from the 7th grade to the 11 th grade. No one felt the 
program should be reserved for initiation in the 12th grade. (see TABLE 24 
and FIGURE 27). It should not be inferred from this that no program should 
be offered during the 12th grade, but only that the program should not begin 
at that grade level. Although a question was not presented in this regard, 
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it would appear rathoi^ important that once started, the program should be 
designed to provide increasingly meaningful experience through all subsequent 
grades, thus leading to realistic job choices upon the completion of the 
student's high school expc^r iences . 



-50- 



TAiiLE 19. Responses by present and former students in evaluating 
certain characteristics of the CSAs by replying to the following 
statements • 
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B. bTATLMLNT : The CSA in my school had 
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career choices. (See FIGURE 16) 
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FIGURE 15. Relativ 'equency of responses by present and 
former students to t tatementi "The CSA in my schoo was 
able to help me with iiu^rmation about different occupations." 
(See TABLE 19A) 
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FIGURE 16. ReL-tivf frequency of responses by present and 
former students to the statement, "The CSA in my sc hool had 
a sincere desire to help me make a better career choii o." 
(See TABLE 19B) 
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FIGURE 17. Relative frequency of responses by present and 
former students to the st .ement, "The CSA was able to start 
a program in our school that we had never Jiad before." (See 
TABLE U)C) 
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TABLE 20* Evaluation of support received by the CSAs . from the 
school administrators as evidenced by the following statements • 



A.. STATEMENT: For the most part, materials 


N 




are available to conduct a good CSE program 






in my school. (See FIGURE 18) 
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Agree 
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No Opinion 
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Disagree 
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STATEMENT; 1 need more time to prepare 






materials for students to use in their research 






of specific occupations* (See FIGURE 19) 
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C* SJATEMEKIf My principal has supported me 






in most of the things I have tried to do« (See 






FIGURE 20) 
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FIGURE 18, Relative frequencies of responses by the CSAs ; 
to the statement, "For the most part, materials are available 
to conduct a good CSE program in my school." (See TABLE 
20A) 
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FIGURE 19. Relative frequencies of responses by the cSAs 
to the statement, "I need more time to prepare materials for 
students to use in their research of specific occupations." 
(See TABLE 20B) 
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FIGURE 20. Relative frequencies of responses by the ""CSAs ) to 
the statement, "My principal has supported nne in most of the 
things I have tried to do." (See TABLE 20C) 
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TAHl.H 1^1. The school adminlsLraLors ' fool in^s about the CSK 
program as reilecLod by responses to the lollowinK s tatenx-Mit s . 



A. STATEMENT: The CSA in my school has a good 
background tor helping students learn about 
different careers. (See FIGURE 21) 


N 


1 




r- 

1 


Strongly Agree 
Agree 

No Opinion 
Disagree 

Strongly Disagree 
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5 
0 
0 
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37 
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B. STATEMENT: I intend to increase materials 
available to the CSA for conducting the CSE pro- 
gram. (See FIGURE 22) 
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Disagree 

Strongly Disagree 
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iJiAibMENT : My administrative duties kept 
me from being familiar with the program as 1 
would like to have been. (See FIGURE 23) 
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FIGURE 21. Relative frequencies of responses by the School 
Administrators to the statement. "The CSA in my school has a 
good background for helping students learn about different careers. " 
(See TABLE 2IA) 
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FIGURE 23. Relative frequencies of responses by the School 
Administrators to the statement, "My administrative duties 
kept me from bein^ as familiar with the CSE program as I 
would like to have been." (See TABLE 21C) 
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TABLE 22. Evaluation of cooperating helpfulness as between some 
component groups involved in the program. 



A. STATEMENT: (Asked of the cooperating 
conununlty employers group) 

I should have received more help from the 
high school counselor (CareeiT Selection Agent) 
(See FIGURE 24) 

Strongly Agree 
Agree 

No Opinion 
Disagree 

Strongly Disagree 



Employer 

N 1 % 



67 



5 


8 


12 


18 


14 


21 


25 


37 


11 


16 



100 



B. STATEMENT: (Asked of the CSAs functioning 
in the program) 

The help received from the WSSSP central 
office has been adequate in setting up the 
CSE program. (See FIGURE 25) 

Strongly Agree 
Agree 

No Opinion 
Disagree 

Strongly Disagree 



CSA6 
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FIGURE 24. Relative frequencies of responses by Community 
Cooperatmp Employers to the statement. "I should have received 
more help from the high school counselor (Career Selection 
Agent)." (See TABLE 22A) 
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FIGURE 25. Relative frequencies of responses by the CS^a 
to the statement. "The help received from the WSSSP central 

TABLE\'2Br ''"'"'^ program. (See 



TABLE 23. Evaluation of the CSAa own feclinus of accomplish- 
ment in directing the CSE program. (See FIGURE 26) 
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STATEMENT: The CSE program has been a good 






experience for mo because I feel I am helping 






students make more intelligent decisions. 
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FIGURE 26. Relative frequencies of responses by the CSAs 
the statement, "The CSE program has been a good experience 
for me because I feel I am helping students make more intelligent 
derisions." (See TABLE 23) 
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TABLE 24. Opinions of CSA« as to the grade Level felt 
best to start the CSE program. (See FIGURE 27) 



<^UESTION; In your 


opinion 


, at what grade 


N 


% 


U*vol do you feel it 


best to 


start the CSE 






program. 
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FIGURE 27. Relative frequencies of responses by CSA s to the 
question, "In your opinion, at which grade level do you feel it 
best to start the CSE program." (See TABLE 24) 
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PsychoIoAtcal Tests and Counseling Kf f oct Iveness 



Pour instruments were available for use by the CSAs in counseling 
students; namely, the Kuder Preference Record Unterest), the General 
Aptitude Test Battery (aptitude), the Skill Inventory, and the Occupat 
ional Information Inventory, (Refer to the Definition of Terms for an 
explanation of these four instruments,) 
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The grt»at majority of students, ootli former and present, felt that 
the ability and interest tasts gave them information which helped them make 
better job decisions. Sixty-eight per cent of the present students either 
agreed or strongly agreed that the tests had given them information, while 
757, of the former students made similar responses. TABLE 25, and FIGURE 28 
summarize the responses of the students. 

The CSAs were asked to indicate the degree to which the various 
instruments were helpful in providing occupational counseling. The 
responses are summarized in TABLE 26 and FIGURE 29. They were also asked 
to rank the four instruments in terms of their usefulness. The average rank 
for each instrument is shown in TABLE 27. The Kuder Preference Record and 
the General Aptitude Test Battery are considered to be the most useful with 
the two instruments (Skill Inventory and Occupational Information Inventory) 
specifically developed for the WSSSF being much less useful. In regard to 
the two latter instruments, however, it should be noted that there is a much 
larger percentage who do not have opinions (TABLE 26 and FIGURE 29) than in 
the case of the GATB and the Kuder. This may suggest that as people have 
continued exposure to the instruments the perceived utility of the instru- 
ments will increase. At the present time, however, there is greater uncer- 
tainty regarding the value of these two instruments. 



-65- 



l^ARLF ZS. R(»si)ons(»K by j)rrsont and formt^r studonts to a slate- 
nuMit rt»ri(H tinp. the usofulrK^ss of tests in facilitating l)ctl(*r job 
dor is ions. {Scv KK'iURK 28) 



STATEMENT: Tlu* ability and interest tcntn 
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about different jobs. 
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KIGURl*; 28, Relative frequency of res])onS(^R to th':> statement, 
"Vhv ability and Liiterivst tests I took yave nie inf(irinat ; on about 
myself tliat dijetl me mak<' better decisions about diffc n-nl 
jobs." (See TABLiO 25) 
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TABLE 26. Responses by CSAa to statement concerning the helpful- 
ness of the various Psychological Instruments in counseling stu- 
donts occupationally , (See FIGURE 29) 



A, STATEMENT: The General Aptitude Tei)t Battery 


XT 

N 


L 








(GATB) was helpful to mc in counseling students 






occupational ly» 






Strongly Agree 
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33 


Agree 
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No Opinion 
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Disagree 
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17 
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STATEMENT: The Kuder Preference Record was 






heiptul to me in counseling students occupationally* 
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Strongly Disagree 
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S::ATEMENT: The WSSSP Occupational Information 






Inventory v/as heloful to me in coimspMna Q^nHAn^c 






occupationally • 
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STATEMENT: The WSSSP Skill Inventory was help- 






ful to me in counse ling" students occupationally* 
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FIGURE Zi), Rt>lativc frequency of responses by CSAs to the 
statenieut, "The was helpful to me in cour.seliiiu 

students occupationally. " (See TABLE 26) 
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TAULK 27. Average Ranking of Psychological InsLrument by CSAs 



N - 8 


Psychological Instrument 


Average Ranking 


Kuder Preference Record 


1.625 


General Aptitude Test Battery (GATB) 


2.125 


WSSSP Skill Inventory 


2.25 


WSSSP Occupational Information Inventory 


2.5 
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Work Experiences in Ccmimunity 
Supervision Rocoived 

In goneral the ovidenco suj^gests that both the present and former 
students were satisfied with the supervision they received while working 
in the community, although the former students were more satisfied than 
were the present students (see TABLE 28 and FIGURE 30). The major differ- 
ence is largely attributable to the fact that 33% of the present students 
expressed ''no opinion'' when asked about the supervision received while 
only TL of the former students made such responses. 

With resiject to feelings about the value of the on-the-job experience 
the same pattern emerges, with a far greater percentage of the present 
students expressing no opinion than was the case of the former student 
(377 vs. 87o). Eighty-two per cent of the former students and 567. of the 
present students either agreed or strongly agreed that the on-the-job 
experience was valuable, (see TABLE 29 and FIGURE 31). 

Such a pattern might suggest that present students do not have an 
adequate frame of reference through which to evaluate the adequacy of super- 
vision or the value of the on-the-job training. Such would be less of a 
problem for the former students, having had an opportunity to respond on 
the basis of some limited experience. 

By and large, the CS..s felt the Community Employers were helpful in 
helping students learn specific skills, with 83% eith,?r agreeing or 
strongly agreeing (see TABLE 30A and FIGURE 32). Only 177. had no opinion 
and no one disagreed or strongly disagree!. 

The CSAs were evenly split, however, with rej:pc>ct to the ndrqu.icy ol 
the ti e spent by the Comnunity Employers in teaching tho skill:; ol' i lu* 
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trade (see TABLE 30B and FIGURE 33). Forty percent indicated that 
more time should have been spent by the Employers, and 40% c'isagreed, 20% 
had no opinion. This response would seem to Indicate that while generally 
satisfied with the work experience of the students, tnere is also some 
improvement that could bo made with some of the Employers in spending more 
time teaching students the skills of the trade. 

Cooperation of Community Employers 

With respect to the cooperation received, the School Administrators 
were unanimous ii agreeing or strongly agreeing that the Community Employers 
were willing to prov*ide work experience for students (see TABLE 31). 

There may be some significance attached to the fact that 86% agreed 
and only 14% strongly agreed, suggesting that while the CSE program was 
endorsed by the work community it was not enthusiastically endorsed. This 
fact may be partially reflected by the previously mentioned fact that a 
substantial percentage of the CSAs felt that more time could have been 
spent by the Community Employers providing training. It is readily acknow- 
ledged that the normal work environment does no t include such orientation 
and training activities, and in some cases the adjustments required may 
require considerable modification of the work environment. In other 
situati'^ns the modification required would be less demanding. 

In general it should be emphasized that the program was endorsed and 
implemented relatively successfully within the conmunity. 

Value of Community Work Experience 

Students 

All of the CSAs either agreed or strongly agreed that conmunity work 
experience helped students decide which occupation to pursue after graduation 



(TAlil,K 32A and FIGUKK 34). They did not feci to the same degree, 
howtn'or, tliat this work i^xporloiice hi^piul Ihom to mako boLtor orcii- 
palicuial and carcu'r dcu'isloiis thaii did IIidsc* not li.jviii}\ had lliis c*xpc r i i*iUH» 
(TAIUdi 32U and PICIURK 35). Suventuou percent had no opinion in Lhis ro.j^ard, 
while 83?, felt the experience gave students an advantage; no one disagreed. 
The evidence does, therefore, strongly suggest that the work experience is 
beneficial to the student even though there is some sliplit reservations that 
it appreciably helps students to make better choices. 

There is even less agreement among the CSAs with respect to the degree 
that on-the-job training taught the specific ^ikills relating to the job. 
Twenty-nine percent disagreed that the training received did teacli such 
skills; another 147. had no opinion. (see TABLE 32C: and FIGURE 36). 

The lack of detail associated with some of the experiences might reflect 
the inanplicability of some jobs for on-the-job experience within the con- 
straints dictated by the CSE program, i.e, part time, dhort-term, r*nd non- 
permanent. In addition, it is possible that the degree of dedication required 
by some employers to make the experience maximally rewarding was lacking in 
some instances. 
Employer s 

On the surface it might appear that the contributions by the Conmiunity 
Employers were made primarily as a service to tlie community, and tfiat there 
would be limited benefits accruing to the employer. Wliile this is true 
to some extent, there is stJ^mg evidence to Indicate tlial employers were* bene- 
fited to a considerable degree. Thirty-eight percent of Mie employers indicated 
that the program was not financially beneficial to them while 47/. felt Llicrt* 
were some financial benefits; 15/. had no opinion (TAHLK 33A and FldUKi: 37). 
Consistent with this general pattern, 477. of tlie t^mployers indicated tlieir 



contribution was more of a service to tlie conmiunlty rather than beneficial 
to tlu'in, 387, ilisay.i-i'iHl, and 15/ liacl no opinion ('I'AIUJ': TiW ami I'lClIUK 38). 

As a final point ii should be noted that 877, of the employers folt that: 
the students were dependable; only U7o indicating that they were not. (see 
TABLE .3C and FIGURE 39). It would appear that in general students are 
dependable, and do meet the requirements of the community work experience. 
As one might expect there are the few who do not let themselves become 
involved . 



TABLK .i8. Rosponsrs of proscMit and fornu»r stuclonts rolativ- 
to satisfaction with supervision while v/orking in tho t:oninuuut\. 
(See FIC'iURE iO) 
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KKlUKl'l ^n. Ri'Iativi> froquoncirs cf responses by prt-st'tit ai 
fortniT sUidt'iitH to tlu- stat(Mnont, "I was sati.sj'i.-d wii.i tlu- 
supi- rvisioii I had while working in the coniin'init y as jja rt of 
on- CS1-; training. " (See TABLE 2.S) 
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TABLE 2f). Responses of prosent and former students relative 
to the helpfulness of the Community Cooperating Employer and 
value of the on-the-job training, (See FIGURE H) 
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valuable experience . 
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FIGURE 31. Relative Irequency of responses by ])resent and 
former s.udents to the statement, "Most of the time the Com- 
munity Cooperating Employer was helpful and made the on-tl-e- 
job training a valuable experience. " (See TABI " 2f)) 
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TMil.v: ■)(). Responses by CSAs to statemunts concccnLny; the role of the 
Cotranunity Cooperating Employers in learning job skills. 





N \ % 


A. STATEMENT: The Community Cooperating Employers have 






been helpful in helping students learn specific skills. 






(See FIGURE 32) 






Strongly Agree 
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Agree 
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Strongly Disagree 
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B. STATEMENT: The Cotnmunity Cooperating Employers should 






have spent more time teaching the student the skills of 






the trade. ^bex? r iliUKc* 
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HGURE 32. Relative frequencies of responses by CSA s to the 
statement, "The Community Cooperating Employers have been 
helpful in helping students learn specific skills." (See TABLE 
3 0 A) 
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FIGURE 33. Relative frequencies of response by CSAs to the 
statement, "The Community Cooperating Employers should have 
spent more time teaching the student the skills of the trade " 
(See TABLE 30B) 
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TAliLK 31, Responses of School Administrators relative to the will- 
ingness of people within the community to provide work experience. 



STATEMENT} People in the community are willing 


N 


! % 


LC help provide work experiences for students. 
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Strongly Agree 
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TABI.K U\ Rosponsos by CSAs to stntiwnt concorning the value of 
work oxporienco,s in the community. 



A. STATE^IENT: Placing students in the work Community to 


M 


1 

! /» 

4 


learn about jobs helps them decide which occupation to 




1 


pursue after they graduate. (See FIGURE 34) 
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STATliMHNT: Those students who spend time in the work 






Community ^^s part of the CSE program make better occupa- 






tional and Career decisions than those who do not have 






this experience. (See FIGURE 35) 
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C. STATEMENT: Students placed in the Community for on- 






the-job training have learned the specific skills re- 






lating to that job, (See FIGURE 36) 
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FKiUEit' i4. Relative frequeacy 
of responses by CSAs to the 
statenu'ut, "Placing stvuleiits iti 
the werk eotn munity to learn 
aboiit jobs lu'l]5s them deeide 
■". iiii l' oi eii[)at ion to pursue after 
they uraduate." (See TABLE MA) 



FIGURE Relative frequeney of 

resj)oiib-es by CSAs to the statement, 
" Those students who spend time in 
the work community as part of the 
CSE j^rouram i!iake better oc- l upational 
and career decisions than do those who 
do not have this experience. " (See 
TABLE 32B) 
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FIGURE 3b, Rolative frequency of responsi»s hy CSAs to the 
st.it ^mcnt, "Students placed in thv ctininmiuty Tor on~tlu»-ioh 
training have hvirnedtlie specific skills relatinu (olhat lol.." 
(Sf PA RLE 3 2C) 



TABLE 33. Responses by Connunlty Cooperating Employers to states 
nents concerning the benefits derived by the ernployers. 



A. STATEMENT: The program was not financially 
beneficial to me. (See FIGURE 37) 


N 


1 

% 






Strongly Agree 
Agree 

No Opinion 
Disagree 

Strongly Disagree 


8 
15 
9 

22 
.,6 


13 
25-^ 
15 
37 

. La 


60 


100 


Bt STATEMENT: My contribution was more of a ser- 
vice to the connunlty rather than beneficial to me. 
(See FIGURE 38) 
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C. STATEMENT: The students I had In CSE were 
dependable. (See FIGURE 39) 
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FIGURE 37. Relative frequency 
of rcHponses by Community Coop- 
erating Employers to the statement, 
"The program was not financially 
beneficial to me," (See TABLE 33A) 
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FIGURE 38. Relative frequency of 
responses by Community Coopera- 
ting Employers to the statement, 
"My contribution was more of a 
service to the community rather 
than beneficial to me. " (See 
TABLE 33B) 
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FIGURE 39. Relative frequency of rcnponses by Community 
Cooperating Employers to the statement, "The students I had 
in CSE were dependable." (See TABLE 33C) 
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Co»t of the Program 

Three questions were asked, two of the School Administrators, and one 
of the Conmunity Cooperating Employers, with respect to the cost of the CSE 
program, (see TABLE 34). The cost in terms of both time and money with 
respect to the benefits received was considered by the School Administrators. 
In no case did they indicate that the costs were too high for the benefits 
derived. Of the eight administrators all eight either disagreed or strongly 
disagreed with the statement that the cost in terms of money was too high, 
and seven of the eight either disagreed or strongly disagreed with the state- 
ment that the cost was too high in terms of time. In the latt^sr case one 
respondent had no opinion. 

Along the same lines as cost, 92% of the Comnunity Cooperating Employers 
indicated that the CSE program was worth more than the inconvenience it caused 
them. Seven percent had no opinion and only one percent (one person) Indicated 
he strongly disagreed. 

All things considered, it is apparent that both the School Administrators 
and the Connrunity Cooperating Employers feel that benefits of the program 
outweigh costs in terms of money, time and inconvenience. 
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TAHI.K ^4. Krspoiises to statements coiicoruiuB tlio brnrCltH derived 
In relation to the varlotis costs Involved, 



School Administrators 
A. STATKMKNT: The cost of the program in terms 
of money was too high for the benefits received. 
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School Administrators 

B. STATKMENT: The cost of the program in terms 
of time was too high for the benefits received. 
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Comanmity Cooperating Employers 

C. STATEMENT: All things considered the CSE program 
was worth more than the inconvenience it caused. 

Strongly Agree 
Agree 

No Opinion 
Disagree 

Strongly Disagree 
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Value of Program In Maklntc Job Choices 

TABLE 35 presents the perceptions of present and former students as 
to the value of the CSE program in helping them accomplish a variety of things 
relevant to selecting a Job. Factors such as applying for a job, making wise 
choices, holding or keeping a job, determining what technical and special 
skflls are needed, and learning something about a lot of different occupations 
are included. Since the present students had not had actual experience in 
many of these areas they were requested to estimate how beneficial the pro- 
gram would be. Of the present students therft is only a limited percentage 
(ranging from a low of 87. to a high of 137.) who anticipated they would receive 
no benefit whatsoever in these areas. All others indicated they expected to 
receive some or great benefit. Likewise, the percentage of former students 
indicating they received no benefit is very small, ranging from a low of 2% 
to a high of 157o. The 157. represented those who indicated the program didn't 
help them hold or keep a Job. While it cannot be substantiated, this percent- 
age may reflect opinions of those former students who have held more than one 
Job since leaving school. 

It is clear from TABLE 36A and FIGURE 40 that both the present and former 
students felt that their experiences in the CSE program helped them make more 
sensible job choices. Eighty-one percent of the present students and 797, of 
the former students responded in the positive direction. Only 57o of the pre- 
sent students and 87. of the former students responded in the negative direction. 
Both groups felt strongly enough about the value of the program (827o and 887o) 
that they would recomend it to any student because of its value in helping 
make career choices, (see TABLE 36B and Figure 41). In replying to this 
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latter statement the students were more emphatic for others than they were 
with respect to themselves, as evidenced by the heavy increase in the 
percentage of those who shifted from agree to strongly agree. In this 
connection, the percentage of former students who expressed no opinion with 
respect to themselves decreased markedly, while the percentage of students either 
agreeing or strongly agreeing increased by roughly the same amount. The impli« 
cations of this would seem to suggest that while they themselves felt benefited 
they also felt that others wou^^a benefit even more than they did; thus, in 
effect saying that they need tha experience, but others need it even more than 
they did. 

While students felt they were helped to make sensible Job choices there 
is some evidence to indicate that the program was not as effective in pre- 
senting sufficient coverage of jobs and information to encourage a person to 
follow through with training in the area* While the percentage of those feel« 
ing they were benefited is around 80% for both groups, (TABLE 36A and 36B) 
percentage of present students learning enough about a job to want to train 
in the area was U51 and for the former student was 54Z (see TABLE 36C and PTGURE 
42). Wliat may be inferred here is that some students learn about certain jobs 
they don't want to select, or perhaps they decide that they would rattier 
postpone taking a job until after receiving additional schooling* In such 
instances they would likely feel benefited in spite of not having found a 
specific job to pu'cue. At the same time it is likely that several individuals 
had jobs in mind, and while their intentions didn't change their experiences in 
the CSE program reinforced their selection. This point is supported by 
TABLE 36F and FIGURE 45, which indicates that only 417. of the present sttidcmts, 
and 24/0 of the former students agreed or strongly agreed that the program had 
c.'^used them to change their mind about the job they wanted to pursue, while 
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33% of the present students and 53% of the former students indicated that 
the rSB program did not change their minds. Also, in support of this is the 
fact that 717. of iIk«. fonwr stutlonts felt tho CSK prop.rnm wns liolpfiil In dt— 
cldliiK wliat to do («oo TAIiLK 361) and I'TCIIRK 4i), but aK liullcaltd bcforu, 
only 547. learned about a job through the CSE program in sufficient detail 
so they felt inclined to select it. While 547. is not as large as the total 
indicating strong positive feelings for the program, it docs, nevertheless, 
constitute a sizeable percentage of the total group, and reflects that about 
one out of every two former students was influenced by the CSE program in 
deciding what to do after leaving high school. 

The program was more effective with present students than former students 
in causing them to change their mind about the occupation they wanted to 
enter (41% as opposed to 24%), see TABLE 36F and FIGURE 45. The 
students were also asked to indicate the extrmt to which their top three Job 
choices changed during the time they were involved in the CSE program, and 
then indicate the extent to which the CSE program influenced this change. The 
results are shown in Parts G and H of TABLE 36, and in FIGURES 46 and 47. Only 
15% of the present students indicated that the program had absolutely no in- 
fluence. The percentage for the former students indicating no influence was 
25%. In coiiq>aring present with former students on an overall basis, the pre- 
sent students were influenced to a greater degree than were the former students. 
Fifty-cighr percent of present students indicated che program had either a fair 
or considerable influence, while 47% of the former students indicated a fair or 
considerable influence. 

TABLE 36E, and FIGURE 44, indicate quite emphatically that In spite of 
the value of the progran^ generally if did not help former students find 
their first Job after leaving high school. Only 227. indicated it helped while 
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49/ indicated it didn't liolp. Twonty-cight percent had no opinion. 

In general It would appear that the CSE program was helpful to tho HtudcntR 
In some capes tl»> experience provided tliem with Information which hi-lpi^d them 
select a specific job. At the same tlmt» thun- were somi? indlvJ duals wlio 
apparently had ideas in mind before starting the CSV. program, and wlio, in 
fact did not cliangc, but who were reinforced on their initial decision. 

Tn spite of the perceived helpfulness of the program, 547 of the present 
students and 5lt of the former students (see TABLE 37 and FIGURE 48) agreed 
or strongly agreed that the CSE program needs to do more than it is doing to 
prepare students for the future. Fifteen percent of the present students and 
of the former students did not feel that the CSE program need to do more. 

Of the CSAs 62% (5) either agreed or strongly agreed that classroom 
activities involving films, speakers, special reports, etc., helped students 
to make more intelligent decisions (see TABLE 38 ai. FIGURE 49). One (137.) 
disagreed, however, and 2 (or 25X) had no opinion. This reflects a somewhat 
less than complete endorsement of the value of such classroom activities in 
making career decisions. 

As a final point it should also be noted from TABLE 39 that all of the 
schoal administrators either agreed or strongly agreed that the CSE program 
was valuable! in broadening the student's background about the world of work. 
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TABLK Vy^ IVrcrplions o\ prrsonL and fi>rnH*r stuiliMits of the* ilcf'tfc to 
which thi*y havt* born hrlpod or in the futurr will hv holpcd in ceriuin 
areas by the I'SK pro>;ram« 



Question ; Considering all of your experiences in the CSE program, to 
what extent do you feel you have been helped, or in the future will be 
helped in the following areas. 
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TABLE 36. Responses to statements by present and former students per- 
taining to the influence of the CSE program in making job choices. 



A. STATKMENT: Because of my experience 
in the CSE progrdm^ 1 can make more sens- 
ible Job choices. (See FIGURE 40) 
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B. STATEMENT: I would recommend the CSE 

program to any student because of the value 

in helping make career choices. (See FIGURE 41) 










Strongly Agree 
Agree 

No Opinion 
Disagree 

Strongly Disagree 


85 
103 

31 
6 
4 


37 
45 
14 
3 
2 


33 
24 
4 
1 

3 


51 
37 
6 
2 
5 




229 


101 


65 


101 


C. STATEMENT! Through the CSE program, I 
have learned enough about a specific occupa- 
tion that I think I will follow through with 
training in that (this) area. (See FIGURE 42) 
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D, STATEMENT ; m looking back I believe that 
tl.c CSE program was of benefit to mc In dccid- 
ing what to do after leaving high school. (See 
FIGURE A3) 










Strongly Agree 
Agree 

No Opinion 
Disagree 

Strongly Disaj'.rcc 






7 
M) 

\ 


1 1 

1'. 
<» 

I 








1 » * > 


! n ' • ! 
t 



TABU*: 16, CONTINUKl) 



E. STATEMENT: The CSE program helped me 
find my first Job after leaving high school. 
(See FIGURE 44) 
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statement: The CSE program has caused 










me to change my mind about the occupation I 










want (wanted) to enter. (Sec FIGURE 45) 
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G. STATEMENT: If you have made any change in 










your top three Job choices, to what extent have 










your experiences In the CSE program contributed 










to this change. (See FIGURE 46) 
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H. STATEMENT : If any of your choices above 










are dirrerent from your choices before start- 










ing the CSE program, to what extent did your 










experience in the CSE program contribute to this 










change? (See FIGURE 47) 
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FIGURE 40. R':lative frequency of responses by former and present students 
to the statement, "Because of my experiences, I can make more sensible Job 
choices." (See TABLE 36A) 
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FIGURE 42. Relative frequency of responses by former, and present students 
to the statement, "Through the CSE program, I have learned enough about a 
specific occupation that I think I will follow through with training in 
that (this) area. (See TABLE 36C) 
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FIGURE 43. Relative frequency of responses by former students to the state 
ment, "In looking back I believe that the CSE program was of benefit to me 
in deciding what tJ do after leaving high school." (See TABLE 36D) 
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KIGUKH 44. Relative frequency of responses by former students to the 
statement, "The CS£ program helped me find my first job after leaving 
high school. (See TABLE 36E) 



Present Students 
N - 218 



40 
30 
20 
10 



2L 



2L 



22 



11 



Sa A NO D so 



Former Students 
N = 64 



39 



23 



19 



14 



SA A NO D SD 



FIGURE 45. Relative frequency of responses by present and former siuili nis 
to the statement, " The CSE program has caused me to chnngr my iiilnd .-il)'<iii 
the occupation I want (wanted) to enter." (Sec TABIJ; 36K) 
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FIGURE 46. Relative frequency of responses by present students to the 
question, "If you have made any change in your top three job choices, 
to what extent have your experiences In the CSE program contributoti to 
this choice?" (Sec TABLE 36G) 
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FIGURE 47. Relative frequency of responses by former students to the 
question^ ••if any of your choices above are different from your choices 
before starting the CSE program^ to what extent did your cxpcrloncc In 
the CSE program contribute to this change?** (See TABLIi 3611) 
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TABLE 37. Responses to questions concerning ^.ddltlonal effort required 
by high school In preparing students for the future. (See FIGURE 48) 



STATEMENT: The CSE program In my high school 
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tabu: 38. Usefulness of classroom activities in helping make Intelli- 
gent career decisions as viewed by cSAs. (See FIGURE 49) 
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STATEMENT: Those students who have explored different 
kinds of occupations in the classroom through films, 
speaking, special reports, etc*, have been able to make 
Intelligent career decisions* 

Strongly Agree 

Agree 

No Opinion 

Disagree 

Strongly Disagree 
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FIGURE 48. Relative Cccquencies of responses by present and former students 
to the statement, "The CSE program In my high school should do more than it 
is already doing to prepare us for the future," (See TABLE 37) 
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FIGURE 49. Relative frequencies of responses to the statement, "Those stu 
dents who have explored different kinds of occupations In the classroom 
through films, speakers, special reports, etc., have been able to make 
more intelligent career decisions." (See TABLE 38) 
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TABLE 39. Feelings of school administrators about the value of the 
CSE program in broadening students' background about the "vorld of 
work." 



STATEMENT: I felt the CSE program vas valuable for 
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Initial Interest and Interest In Repeat InK the Prourani 
Reasons for Participation and FeeLings about Subsequent Participation 

Perhaps the most significant observation that can be loade from TABLES 40 
and 42, and FIGURES 50, 51, 53, and 54 is the strong indication that students 
would participate again if given a choice. Of the former students 43% 
indicated they participated in the program as an elective and 257» indicated they 
were required to participate, but when asked if they would voluntarily participate 
another tine 91% of the former students indicated they would either definitely 
or probably do so again. Sixty-six percent of the present students indicated 
they were required to participate in the program. When those required to 
participate were asked what they would do another time if given a choice 82% 
indicated they would participate in the program. 

In support of this are answers to another question related to the interest 
they would show another time, (see TABLE 41 and FIGURE 52). Sixty-eight 
percent of the present students and 91% of the former students indicated that 
they either agreed or strongly agreed that they would manifest more interest. 
It is significant that only 3% of the former students had no opinion while 22% 
of the present students had no opinion. This would suggest that present 
students are a little less certain as to the value of the program than are 
former students. Such might be expected in view of the fact that former student's 
have had occasion to better evaluate the value of the CSE experience. 

In comparing the reasons former students participated in the program with 
those expressed by present students there is a rather marked difference. Only 
257» (TABLE 40A) of the former students indicated they were required to parti- 
cipate compared with 66% (TABLE 42A) of the present students. Forty-three per- 
cent of the former students, as opposed to 277. of the present students indicated 
they took the course as an elective. In view of the consistency between present 
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and former students on several other questions It seems a little surprising 
to note this disparity* It Is^ of course^ possible that the philosophy 
within certain of the schools changed In the direction of requiring more 
students to participate. At the same tlme^ however » It Is possible that the 
perceptions of the former students as to why they participated changed over 
time as a function of their post high school experiences « 

Continuing the Program 
The feelings by School Administrators ^ Career Selection Agents^ and 
Comnunlty Cooperating Qnployers run strongly In favor of continuing the 
program. A review of TABLE 43 and FIGURE 55 Indicates that 1007. of the 
School Administrators ^ 887c of the Career Selection Agents, and 957. of the 
Community Cooperating Employers either agree or strongly agree with the 
conclusion that the program should be continued « 
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TABLE 40. Reasons why former students participated In CSE prop.ram and 
roclinKS about subHcqucnt participation. 



A. QUESTION: When in high school, why did you partici- 


N 


% 


pate in the CSE program? (See FIGURE 50) 






I was required to participate in the program. 


17 


25 


I was not required to take the program, but I was 






strongly encouraged. 


22 


32 


I was interested in the program and took it as an 






elective. 


29 


43 




68 


100 


B.. QUESTKM: Knowing what you do about the CSE program, 
if you had it to do all over again, would you voluntarily 










participate in the CSE program? (See FIGURE 51) 






Definitely Yes 


42 


62 


Probably Yes 


20 


29 


Probably No 


5 


7 


Definitely No 


1 


1 




68 


99 



TABI£ 41. Responses of present and former students relative to interest 
if program were repeated. (See FIGURE 52) 



STATEMENT: If I had it to do all over again. 


Present 




N 


% 


N 


% 


I would take more interest in the CSE program. 










Strongly Agree 


57 


25 


29 


45 


Agree 


99 


43 


30 


46 


No Opinion 


51 


22 


2 


3 


Disagree 


12 


5 


2 


3 


Strongly Disagree 


10 


4 


2 


3 




229 


99 


65 


99 
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N « 68 




Code ; 

a. I was required to participate in 
the program. 

I was not required to participate 
in the program, but I was strongly 
encouraged. 

c. I was interested in the program 
and took it as an elective. 



a« b« 



c . 



FIGURE 50. Relative frequency of responses by former students to the 
question, *Vhen in high school, why did you participate in the CSE program?'* 
(See TABLE 40A) 



70 


62 


N « 68 






60 










SO 










40 










30 




29 






20 










10 






7 




J2 








I 




a. 


b. 


c . 


d. 



Code ; 

Definitely yes 



a 



b. Probably yes 
c« Probably no 
d« Definitely no 



FIGURK 51. Relative frequency of responses by former students to the 
question, ^'Knowing what you do about the CSE program, if you had Ll to do 
all over again, would you participate in the CSE program?** (See TABLIC 40U) 
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CIST COPY MAIIABIE 



so 

40 

30 
20 

10 



Present Students 
N « 229 



43 



45 



Former Students 
N > 65 

46 



25 



22 




3 3 3 



I 



SA A NO D SD 



SA A NO D SD 



FIGURE 52. Relative frequency of responses by former and present students 
to the statement, "If I had It to do all over again, I would take more 
Interest In the CSE program." (See TABLE 41) 
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TABLE 42. Reasons why present students participated in CSE program 
and feelings about subsequent participation. 



A. QUESTION: Why did you participate in the CSE 


N 


% 


program ( ^j>ee rlltUKb 5J; 






I was required to participate in the program. 


157 


66 


I was not required to take the program, but I was 
strongly encouraged. 


17 


7 


I was interested in the program and took it as an 
elective. 


63 


27 




237 


100 


QUBSTIOH^ indicated in the previous question 
that you were required to participate, how would you 
feel another time if you had a choice now that you know 
what it is all about? (See FIGURE 54) 






[ would not Darticinatc in the oroeram. 


35 


18 


I yn"^d participate in the program. 


162 


82 




197 


100 



Note ; Tile total number for the first question indicated 
that vlY\\\t individuals responded to more than one 
alternative. The total number for the second 
question indicates that approximately 23-40 per- 
sons responded that should not have in light of 
the nature of the question and its relationship 
with the previous question. 
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N - 217 



70 


66 








60 








Lode ; 

a* I was required to participate 
in the program* 


SO 
40 








b* I was not required to take the 
program^ but I was. strongly 
encouraged. 


30 






27 


0 X was incerescea in cue program 
and took It as an elective « 


20 










10 




7 






0 








• 




a. 


b. 


c. 




FIGURE 53. Relative frequency of responses by former students to the 
question, "Why did you participate in the CSE program?" (Sec TABLE 42A) 


90 


N - 


' 197 






80 










70 










W 










SO 










40 
30 








Code; 

a. I would not Darticioate in the 
program* 


20 


18 






b. I would Darticioate in the 
program* 


10 










0 











a. b. 



FIGURE 54. Relative frequency of responses by former students to the question, 
"If you indicated in the previous question that you were required to partici- 
pate, how would you feel another time if you had a choice now that you know 
what it is all about?" (See TABLE 42B) 
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TABU*: 43. Foclinj-ri as to whothor the CSE proRram should be continued, 
(S* o VlCm: 55) 



A. STATEMENT: 


I would 


like to continue the progrma 




X. 
















School Administrator 










Strongly Agree 


6 


75 






Agree 


2 


25 






No Opinion 


- 


















d c r ong ly iii sagrce 




" 








8 


100 


B. STATl^MENT : 


I would 


like to sec the CSE program 






continued next 


year. 












Career Selection Auonts 












C 
J 


0 J 






Agree 


2 


25 






NO u|>inion 










Disagree 










Strongly Disagree 


I 


12 








8 


100 


STATEMENT : 


1 would 


like to see the program contin** 






ued. 














Community CoopcratinR Employer 










Strongly Agree 


37 


51 






Agree 


32 


44 






No Opinion 


2 


3 






Disagree 










Strongly Disagree 


1 


1 








72 


99 
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Sttironary Kvaluatlon 

In an effort to derive an overall attitudlnal index toward the CSE 
program, a technique was utilized whereby the respondent could evaluate 
the CSE program, using seven pairs of bi-polar adjectives. These are as 
follows: 

Bad Good 
Worthless Valuable 
Unimportant • Important 
Harmf u 1 - Beneficial 

Boring • Interesting 

Uninformative - Informative 
Disorganized Organized 

To indicate this £celing about the program with respect to these 
seven pairs of adjectives tho respondent pierced a checkmark in one of 
seven squares located between the two adjectives (see questionnaires 
in appendices for illustration). Each of the seven squares was assigned 
a numerical value from 1 to 7 where a one represented the negative direction 
and a seven the positive direction • A person's score , or index, is the 
average of the nimtbers assigned to the seven squares checked* Respondents 
in all categories cor*pleted this item* 

In additA>n to the overall attitudinal index just referred to there 
were some attitudinal statements which allowed certain of the categories of 
respondents to indicate their general feeling toward the entire progr«im* 
The first two parts of this section are concerned with an evaluation baccd 
on the attitudinal index. The third part presents a sumnary of the responses 
to the general attitudinal statements* 
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Comparison Between Five Categories of Respondents 

The average ratings for each of the seven palra of adjectives, and an 
overall ^atlng for Present Students, Former Students, Career Selection Agents 
School Administrators, and Community Cooperating Employers are shown In 
TABLE A4. 
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TABU!) 44. Means of responses on a suvcu-point scale to bi'polar adjec* 
tivcs describing aspects of the CSE programs and an overall mean for 
present students, former students, career selection agents, school admin- 
istrators, and community cooperating employers. 



IH-Poliir All jeo lives 


Present 
Stuilcnts 


I'onnor 
Sludents 


Career 

Selection 
Agent* 


School 
Adminis- 
trators 


Conununity 
CooperalbiR 
Kmployem 


(Scale : 1 7) 


N 


Mean 


N 


Mt> an 


N' 


Mcnn 


N 


Mean 


N 


Mean 


Bad - Good 


226 


5.80 


65 


5.95 


8 


6.25 


8 


6.50 


74 


6.28 


Worthless - Valu.il lc 


225 


5.83 


67 


6.07 


8 


6.37 


8 


6.25 


74 


6.20 


Unimportant - Important 


225 


5.77 


67 


5.85 


8 


6.12 


3 


6.62 


73 


6.25 


llarmiul - Bcnoi'lcLal 


224 


5.95 


67 


6.07 


8 


6.37 


8 


6.37 


72 


6.36 


Borlnr, - Intercstin}; 


225 


5.10 


67 


5.52 


8 


5.H7 


8 


5.62 


73 


6.11 


LlninlormutiVL' - Informa- 






















tive 


226 


5.83 


67 


6.07 


8 


6.12 


8 


6.25 


73 


6.04 


Disorganized - Or};anizod 


226 


5.32 


67 


5.18 


8 


5.50 


8 


6.00 


74 


5.78 


Overall 




5.66 




5.82 




6.09 




6.23 




6.15 



-no- 



Based on the scale of 1 to 7 it is apparent that all categories of 
respondents felt favorable toward the program. Overall mean ratings 
rangiHl from a low of 5.66 to a high of 6.23. A mean vnluo of 4 would 
inUtcato a noutral focllng, whereas values below 4 would be in the 
unfavorable direction, and values above a 4 are indicative of positive 
or favorable reactions. VJhile the overall values for all groups was in 
the favorable direction there was a definite split between the students 
(both present and former) and the other three categories of respondents 
(Career Selection Agents, School Administrators, and Coomunity Cooperating 
Employers), witH che ratings assigned by the students being the lower 
of the two. The School Administrators had the highest mean rating, 
followed by the Community Cooperating Employers, the Career Selection 
Agents, the former students, and the present students, in that order. 
It is readily apparent that those associated with the administration 
of the program view the program more favorably than do the students. 
Of the three groups so associated the mean value of the Career Selection 
Agents is closest to that of the students. Such might be expected, in 
view of the rather close personal contact and communication the CSAs 
have with the students. The other two groups do not have student contact 
to the same degree as do the CSAs. 

The fact that the CSAs have a frame of reference closer to that of 
the students than that of the other two categories of administrators is 
supported by rank-order correlations of .85 between the ranking (based on 
mean values) of the bi-polar adjectives describing aspects of the program 
(see intercorrelation matrix in TABLE 45). The agreement between the 
students and the other two administrative groups is considerably less, ranging 
from .37 to .54. There, likewise, is little agreement between the CSAs and 
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tlio School Admin Is tra tors, as evidenced by the correlation of .53. 
It would appear that there are soma rather distinct differences between 
the perceptions of the CSAs and the School Administrators. While the 
Community Cooperating Employers do not perceive the program in the same 
manner as do the students, they do agree to a much greater extent with 
both the CSAs and School Administrators (correlation of .79 and •72). 
Former and present students have a high degree of agreement in the ranking 
of the various dimensions. The correlation is •94. 

While the ratir'^s on all dimensions are favorable, some were more 
favorable than others. Perhaps the most significant observation in this 
regard is the fact that the two dimensions "Boring - Interesting/' and 
"Disorganized - Organized" generally received the lowest ratings. Both 
wete ranked on the basis of mean scores as sixth or seventh. The only 
exception to this was in the case of the Community Cooperating Employers 
who did not rank the "Boring - Interesting" dimension in the bottom two. 
It was, however, ranked third from the bottom or number five. It is 
interesting that the present students felt the program to be more boring 
than did the former students, and the former students felt the program to 
be more disorganized than boring. It is likely that the program over time and 
with experience became more organized. At the same time it is not likely that 
organization modifies to any great extent the intrinsic interest one may or 
may not have in the subject matter. 

The dimensions receiving the highest mean ratings by the students were 
"Harmful - Beneficial," '^Worthless - Valuable," and "Uninformative - 
Informative." A complete ranking of each dimension (based on mean values) 
for each of the five categories of respondents is shown in TAHLK 46. 
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TABLE 45. Intercorrelation matrix (Spearman Rank Order Correlation Coeffici- 
ents) between the five categories of respondents based on the mean values 
associated with the seven bl-polar adjectives describing aspects of the CSE 
program. 





Present 
Students 


Former 
Students 


Career 
Selection 
Agents 


School 
Adminis- 
trators 


Community 
Cooperating 
Employers 


Present 
Students 


1. 00 


.94 


.85 


.43 


.54 


Former 
Students 




1. 00 


.85 


.37 


.46 


Career 

Selection 

Agents 






1. 00 


.53 


.79 


School 
Adminis- 
trators 








1.00 


.72 


Conmiunlty 

Cooperating 

Employers 










1.00 



6KD2 

NOTE: Formula - r = I - rrjTT 
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TAUIJ'! Ab, Raul<inj» of tlio various attUiidiaal dinK'nsloiis pc^rtalning to 
the ('SK program lor I ive categories of respondents based on magnitude of 
moan scale values. 



Rank 


Dimension 




Pri'sont Students 




I 


llarml'ul 


Beneficial 


2.5 


Worthless 


Valuable 


2.5 


Unlnformative 


Informative 


A 


Bad 


Good 


5 


Unimportant 


Important 


6 


Dlsor(;anized 


Organized 


7 


uor 


Interesting 




Pormcr Students 




2 


Harmlul 


Beneficial 


*> 


Unlnformative 


Informative 


t\ 


Worthless 


Valuable 


4 


Bad 


Good 


5 


Unimportant 


Important 


6 


Bor ing 


Interesting 


7 


Disorganized 


Organized 




Career Selection Auents 


1.5 


Harmful 


Beneficial 


1.5 


Worthless 


Valuable 


3 


Bad 


Good 


4.5 


Unimportant 


Important 


4.5 


Unlnformative 


Informative 


6 


Boring 


Interei^ting 


7 


Disorganized 


Organized 




School Administrators 


1 


Unimportant 


Important 


2 


Bad 


Good 


3 


Harmful 


Beneficial 


4.5 


Worthless 


Valuable 


4.5 


Unlnformative 


Informative 


6 


Disorganized 


Organized 


7 


Boring 


Interesting 



Continntul-- 
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TABUS 46, Conttnued 



Kaiik 


DimensltMi 




Conmunlty Cooper at iriR Employer 


1 


Harmful 


Beneficial 


2 


Bad 


Good 


3 


Unimportant 


Important 


4 


Worthless 


Valuable 


5 


Boring 


Interesting 


6 


Unlnformatlve 


Informative 


7 


Dlsorganlsci 


Organised 



Comparison Between Selected Subgroups 
of Present Students 

lit aJililioji lo the comparison between tlio five categories of 
respondents, several sub-groups among the present students were selected 
for comparative purposes. The sub-groups were selected because it was 
felt there may be differences between the students in their attitude 
toward the CSE program. There are undoubtedly several other meaning- 
ful comparisons that could be made, but those included appeared to hv 
the most obvious. No comparisons between sub-groups were madu of 
the former students, although, again, several comparisons might perhaps 
have been meaningful. 

A total of 13 comparisons were made. Sub-groups were derived by 
dividing the present students on the basis of such variables as the 
reasons for participating in the program, work status, sex, etc. 

All of the sub-groups comparisons, the basis for forming the group, 
the overall mean index for each sub-group, the difference between the 
overall mean indices for each comparison, and the TABLES in which the 
detailed results are found are summarized in TABLE 47. 

As mentioned previously, the present student responses are considered 
to be, and have been treated as, census data. Therefore, to the extent 
that the instrument on which the attitudinal Indices are based provided 
reliable information, the differences between the sub-groups can be 
considered "real" differences. As will be observed, some of the different 
are of rather small magnitude. In this respect it should be noted that 
the range of individual student responses to the attitude scale of 1 
through 7 typically fell in the upper range of the scale. This resulted 
in a range of responses which is much narrower than the original scale. 
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In addition, the computed Indices on which the differences are based 
arc means and, thus, are oven less variable and, therefore, fall In a 
still narrower range. To Illustrate, based upon the total present 
student group (TABLE 44) the range of overall moans was only 5.10 to 
5.95. Thus, differences which appear rather small should be considered 
in light of this fact, as they are likely to be more significant than 
the magnitude would Imply. 
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By way of a general summary concerning the comparison between 
sub*);roup8, certain comments can be made. It should be emphasized 
that several of tho obsorvatfons aro speculative only. Research should 
be conducted to Investigate the legitimacy of the observations. 

1. As might be expected those students IndicaLing that they were 
encouraged to take the course, or took It as an elective, 

had a hij\her mean score than did those that were required 
to participate In the program. 

2. Females had liigher mean scores than did males. 

3. Twelfth yx;\do students had higher mean scores than did lOth 
grade students. Such might be expected on the basis of the 
fact that 1 2th grade students are likely to be more concerned 
over their job future because of the inmediacy of their gradua- 
tion. Tenth grade students on the other hand still have time 
for decisions and consequently do not become as involved with 
the program. 

4. Students whose fathers had a 10th grade or less education scored 
higher than those students whose father had completed one or 
more years of college. It Is conceivable that students whose 
father completed one or more years of college view the program 

as less valuable because of an existing Intention for the student 
to go on for additional training, while students whose fatliers 
have a lOth grade or less education are more oriented to the work 
environment. A study may be suggested In this regard to determine 
the relatlonslilp between the level of a father's education and 
the student's aspirations. 
^ Scored higher means ••Valued the program higher. •• 
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student's having three or fewer brothers and sisters score 
higher on the average than do students having four or more 
brothers and sisters. The rationale behind this pattern is 
not clear. 

Students who are working in- addition to going to school, and 
students whose mothers are working outside of the home have 
higher mean scores than students who tre not working And 
students whose mothers are not working. This pattern might 
be related to the place that work plays in student values. 
In addition, this pattern might relate to a previous observa- 
tion concerning the fact that students whose fathers have a 10th 
grade or less education also have higher mean values. To the . 
extent that education is related to income it may, as a rule, 
be more necessary for both mother and student to work in order 
to maintain the financial independence dtisired. 

Two sub-group comparisons related to the experience of the students 
in traveling to various states and the number of different 
locations in which he (she) has lived. The pattern is not clear 
in this situation, as those iiitudents receiving the higher mean 
scores are those who have traveled in six or more states, and 
those students who have only lived in one city, town, or townships. 
Those receiving lower scores were thoee who had traveled to 
five or less states, and those who had lived in two or more 
cities, toims and townships. One might more reasonably expect 
that a more consistent result would be wuere either high or low 
scores would be achieved by students whose travel and living 
experiences were considered broading, i.e. living in six or 
more states, and two or more cities, towns, and townships. The 



direction would be left open for discussion, but ic would appear 
on the surface that they should be similar In outcome.) 
8. A similar question Is presented when considering the four 
8ub*group comparisons concerning reading experiences (both 
early and current), and the availability of reading material 
with respect to the early reading experiences. The students 
who scored highest were those whose parents had read to them 
when they were small at least twice a week. At the same time 
students who had ot«ly one bookcase of books also scored high. 
This is in contrast to the lower scores achiever^ by students 
whose parents seldom or never read to them and also those 
students who had access to several bookcases of information. 
(The reason for this outcome was not clear. One might reasonably 
expect that students who were read to intensively at an early 
age and those having several bookcases full of books would 
score in the same direction. The same would hold for the 
other two alternatives i.e. no reading and one or less book- 
cases.) 

Two other sub-group comparisons concerns the current reading habits 
of the present students. The same apparent lack of rationality exists In 
these two situations. Those groups of students scoring high are those 
who read four or more periodicals regularly but also do very little 
reading of the newspapers. Those scoring low are those reading one or 
less periodicals and those doing substantial reading of the newspapers. 

Besides a comparison of the overall mean values of the various 
sub-group comparisons it is interesting to note, from a review of the 
tables pertaining to the comparisons, the various dimension receiving 
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the lowest and highest mean values for each sub-group. Of the 26 
sub-groups (13 comparisons) every group except three recorded the lowesr 
mean score as being on the 'Coring - InterestinjJ' dimension. The three 
groups not Indicating Boring as their lowest score indicated the 
dimension of "Disorganization - Organiaation" as the problem. As 
far as the highest mean score is concerned, of the 26 groups 20 of them 
identified the "Harmful - Beneficial" demension, four the "Bad - Good" 
dimension, and two the "Worthless - Valuable" dimension. 
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Value of the Program 

Changing contexts, present and former students were asked the degree 
to which their friends liked the CSE program. TABLE blA and FIGURE 56 
indicate that 39% of the present students and 67% of the former students 
either agreed or strongly agreed that their friends liked the program. 
Only 16% of the present students and 5% of the former students felt that 
their friends did not like. the program. 

When asked how worthwhile the program was, 86% of the present 
students and 89% of the former students agreed or strongly agreed 
that the program was worthwhile, and only 6% of the present students 
and 5% of the former students did not feel that to be the case. 
(See TABLE 6lB and FIGURE 57). 

The Community Cooperating Employers reflected their feelings about 
the value of the program by 78% either agreeing or strongly agreeing 
that if job openings existed they would hire most of the students they 
had temporarily employed. (See TABLE 62B and FIGURE 58). In addition, 
92% telt that the program was beneficial to the students (TABLE 62A, 
and FIGURE 59). 
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TABLE 48. A comparison of means of responses on a seven-point scale to 
bl-polar adjectives describing aspects of the CSE program and an overall 
mean for two groups of present students split on the basis of reasons 
for participating in the program . 



Bi-Polar Adjectives 


Program 
Required 


„ Program 

Encouraged or 
Taken as 
Elective 






N 


Mean 


N 


Mean 


Bad 

Worthless 
Unimportant 
Harmful 
Boring 

Uninformative 
Disorganized 


Good 

Valuable 

Important 

Beneficial 

Interesting 

Informative 

Organized 


144 
143 
142 
142 
141 
144 
147 


5.62 
5.73 
5.65 
5.82 
4.76 
5.70 
5.24 


77 
77 
72 
76 
76 
77 
77 


6.22 
6.10 
6.03 
6.14 
5.75 
6.17 
5.71 


Overall 




5.50 




6.02 



TABLE 49. A comparison of means of responses on seven-point scale to 
bi-polar adjectives describing aspects of the CSE program and an overall 
mean for two groups of present students split on the basis of the extent 
to which parents read to them as a child. 



Bi-Polar Adjectives 


Twice a 


Very Seldom 




Week 


or Never 












N 


Mean 


N 


Mean 


Bad Good 


103 


5.95 


69 


5.68 


Worthless Valuable 


103 


5.98 


69 


5.72 


Unimportant Important 


103 


5.93 


69 


5.65 


Harmful Beneficial 


103 


6.14 


70 


5.79 


Boring Interesting 


102 


5.31 


69 


5.09 


Uninformative Informative 


104 


6.06 


68 


5.72 


Disorganized Organized 


103 


5.53 


69 


5.39 


Overall 




5.84 




5.58 
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TABLE 50. A comparison of means of responses on a scven-polnt scale to 
bi-polar adjectives dcscribiuK aspects of the CSE program, and an over- 
all moan for two groups of present students split on the basis of the 
mmiber of hours the mother Is employed outside of the home . 



Bi-Polar Adjectives 
(Scale: 1 7) 



Bad 

Worth less 
Unimportant 
Harmful 
boring 

Lin in formative 
Disorganized 

Overall 



Good 

Valuable 

Important 

Beneficial 

lntereatin>' 

Informative 

Organized 



Not 
Working 



N 



136 
137 
131 
129 
134 
131 
131 



Mean 



5.65 
5.80 
5.56 

5.8.; 

5.07 
5.73 
5.36 

5.57 



Working 
One or More 
Hours 



N 



95 
94 
94 
93 
95 
94 
94 



Mean 



6.03 
5.93 
5.98 
6.01 
5.26 
5.84 
5.37 

5.77 



TABLE 51. A comparison of means of responses on a seven-point scale to 
bl-polar adjectives describing aspects of the CSE program and an overall 
mean for two groups of present students split on basis of work status. 



Bi-Polar Adjectives 
(Scale: 1 — — — , 



Bad 

Worthless 
Unimportant 
Harmful 
Boring 

Uninformative 
Disorganized 

Overall 



•7) 



Good 

Valuable 

Important 

Beneficial 

Interesting 

Informative 

Organized 



Do Not 
Work 



N 



115 
113 
114 
113 
110 
110 
109 



Mean 



5.70 
5.82 
5.86 
5.86 
4.78 
5.77 
5.21 

5.58 



Work Part 
or 

Full Time 



N 



115 
110 
110 
109 
110 
111 
108 



Mean 



5.96 
5.84 
5.75 
6.03 
5.43 
5.93 
5.47 

5.77 
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TABLE 52. A comparison of moans o£ responses on a seven-point scale to 
bi-polar adjectivos describing aspects of the CSE program and an overall 
mean for two groups of present students split on the basis of >>rade . 



r 



Bi-Polar Adjectives 



(Scale: !■ 



Bail 

Worthless 
Unimportant 
Harmful 
Boring 

Uninformativt' 
Disorganized 

Overall 



•7) 



Good 

Valuable 

Important 

Beneficial 

Interesting 

Informative 

Organized 



10th 
Grade 



N 



98 
98 
98 
97 
98 
98 
99 



Mean 



5.68 
5.88 
5.73 
6.03 
4.71 
5.8A 
5.33 

5.60 



I2th 
Grade 



N 



80 
79 
78 
?») 

79 
79 
78 



Mean 



6.00 
5.86 
5.9/i 
5.99 
5.48 
5.84 
5.19 

5.76 



TABLE 53. A comparison of means t»f responses on a seven-f)olnt scale to 
l>i-polar adjectives describing aspects of the CSU program, and .in over- 
all mean for two groups of students split on the has Is of how many hooks 
were around the house when Krowiu)'. up . 



Bl-Polar Adjectives 
(Scale: I ■ 



Bad 

Worthless 
Unimportant 
Harmful 
Boring 

Un In formative 
Disorganized 

Overall 



•7) 



Good 

Valuable 

Important 

Beneficial 

Interesting 

Informative 

Organized 



Large Library 
Sv'veral 
Bookcases 



N 



98 
96 
97 
96 
98 
99 
97 



Mean 



5.86 
5.78 
5.67 
5.91 
5.04 
3.78 
5.13 

:i.59 



One Bookcase 
u Few 
Books 



N 



127 
127 
126 
127 
126 
125 
126 



Mean 



5.79 
3.90 
5.91 
5.94 
5.19 
5,9^ 
5.:. J 

j •> . / 1 



TABLE 54. A comparison of means of responses on a seven-point scale to 
bi'polar adjectives describing aspects of the CSE program and an overall 
mean for two groups of present students split on the basis of sex . 



Bi-Polar Adjectives 
(Scale: 1 • 



•7) 



Boys 



N 



Mean 



Girls 



N 



Mean 



Bad 

Worthless 
Unimportant 
Harmful 
Boring 

Uninformative 
Disorganised 



Good 113 5.66 111 5.97 

Valuable 113 5.64 110 6.06 

Important 113 5.71 110 5.94 

Beneficial 112 5.91 110 6.01 

Interesting 113 5.14 110 5.09 

Informative 111 5.85 111 5.87 

Organized 113 5.34 110 5.34 



Overall 



5.61 



5.76 



TABLE 55. A comparison of means of responses on a seven-point scale to 

bi-polar adjectives describing aspects of the CSE program and an overall 

mean for two groups of present students split on the basis of the highest 
grade attended by father . 



Bi-Folar Adjectives 
(Scale: 1 — 



•7) 



10th Grade 

or 
Less 



N 



Mean 



One Year of 
College 
or More 



N 



Mean 



Bad 

Worthless 
Unimportant 
Harmful 
Boring 

Uninformative 
Disorganised 

Overall 



Good 

Valuable 

Important 

Beneficial 

Interesting 

Informative 

Organized 



85 
84 
84 
83 
84 
85 
84 



5.89 
5.93 
5.86 
5.92 
5.19 
5.84 
5.46 

5.73 



54 
54 
54 
54 
54 
54 
54 



5.81 
5.89 
5.74 
5.98 
4.89 
5.83 
4.98 

5.59 
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TABLE 57. A comparison of means of responses on a seven-point scale to 
bi-polar adjectives describing aspects of the CSE program and an overall 
mean for two groups of students split on the basis of number of 
States in which students have lived or visited. 



Bi-Polar Adjectives 
(Scale: 1------ ----- — 7) 



Five or Less 
States 



N 



Mean 



Six or More 
States 



N 



Mean. 



Bad 

Worthless 
Unimportant 
Harmful 
Boring 

Uninformative 
Disorganized 

Overall 



Good 

Valuable 

Important 

Beneficial 

Interesting 

Informative 

Organized 



130 
125 
128 
126 
126 
129 
124 



5.69 
5.76 
5.71 
5.84 
5.09 
5.81 
5.41 

5.62 



96 
95 
95 
94 
94 
96 
93 



5.98 
5.91 
5.93 
6.06 
5.10 
5.88 
5.40 

5.75 



TABLE 56. A comparison of moans of responses on a seven-point scale to 
bi-polar adjectives dcscriblnK aspects of the CSE program and an overall 
mean for two groups of students split on the basis of munberofmaKazines 
or periodicals read . ^ — = 



Bi-Polar Adjectives 


One or Less 
Periodicals 


Four or More 
Periodicals 




N 


Mean 


N 


Mean 


Bad 

Worthless 
Unimportant 
Harmful 
Boring 

Uninformative 
Disorganized 


Good 

Valuable 

Important 

Beneficial 

Interesting 

Informative 

Organized 


30 
30 
30 
30 
30 
30 
30 


5.73 
5.73 
5.97 
6.00 
4.70 
5.57 
5.13 


96 
96 
97 
96 
96 
96 
96 


5.86 
5.91 
5.80 
5.97 
5.27 
5.82 
5.09 


Overall 




5.55 




5.68 
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TABLE 58. A comparison of neans of responses on a seven-point scale to 
bi-poUr adjectives describing aspects of the CSE program and an overall 
mean for two groups of present students split on the basis of extent of 
newspaoeiL reading * 



Bi -Polar Adjectives 
(Scale: 1 7) 



a. 

Substantial 
Reading 



N 



Mean 



b. 
Little 
Reading 



N 



Mean 



Bad 

Worthless 
Unimportant 
Harmful 
Boring 

Uninformative 
Disorganised 



Overall 



Good 

Valuable 

Important 

Beneficial 

Interesting 

Informative 

Organized 



125 
125 
125 
124 
125 
125 
126 



5.78 
5.82 
5.71 
5.93 
5.06 
5.81 
5.33 



5.63 



99 
98 
98 
98 
99 
99 
98 



5.87 
5.88 
5.94 
5.97 
5.18 
5.91 
5.39 



5.74 



a. 



b. 



Read one or more newspapers thoroughly each day; read parts of a 
newspaper each day; read parts of more than one newspaper each day, 

Read a newspaper two or three times per week; seldom read a news- 
paper; never read newspapers. 



TABlf 59. A comparison of means of responses on a seven-point scale to 

bi-polar adjectives describing aspects of the CSE program and an overall 

mean for two groups of present students split on the basis of the number 
of brothers and sisters. 



Bi-Polar 


Adjectives 


Three 


Four 






or 


or 




7) 


Less 


More 






N 


Mean 


N 


Mean 


Bad 


Good 


114 


5.80 


115 


5.77 


Worthless 


Valuable 


113 


5.90 


114 


5.75 


Unimportant 


Important 


114 


5.78 


114 


5.70 


Harmful 


Beneficial 


113 


6.08 


113 


5.72 


Boring 


Interesting 


116 


5.11 


118 


5.07 


Uninformative 


Informative 


113 


5.81 


112 


5.76 


Disorganised 


Organised 


114 


5.25 


112 


5.35 


Overall 




5.67 




5.58 
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TABLE 6U. A comparison of means of responses on a seven-point scale to 
bl-polar adjectives describing aspects of the CSE program and an overall 
mean for two groups of students split on the basis of number of different 
cities, towns, or townshlis lived In since starting school . 



Bl-Polar Adjectives 
(Scale: 1 7) 



One 



N 



Mean 



Two or 
More 



N 



Moan 



Bad 

Worthless 
Unimportant 
Harmful 
Boring 

Unlnformatlve 
Disorganized 

Overall 



Good 

Valuable 

important 

Beneficial 

interesting 

Informative 

Organized 



120 
117 
121 
114 
122 
120 
122 



5.89 
5.94 
5.86 
6.03 
5.06 
5.86 
5.48 

5.22 



103 
102 
lOl 
100 
103 
104 
101 



5.74 
5.75 
5.75 
5.88 
5.23 
5.78 
5.29 

5.63 



TABLE 61. Responses of present and former students to statements reflect- 
ing value of program generally. 









for III! 'i 


A. STATEMENT: Most of mv friends In the 


N 


X 


N 


■X. 


CSE program liked It. (See FIGURE 56) 










Strongly Agree 


28 


12 


12 


19 


Agree 


107 


47 


30 


48 


No Opinion 


57 


23 


18 


29 


Disagree 


20 


9 


1 


2 


Strongly Disagree 


16 


7 


2 


3 




228 


98 


63 


101 


B. STATEMENT: All things considered, 1 feel 










that the CSE program Is a worthwhile program. 










(See FIGURE 57) 










Strongly Agree 


81 


35 


32 


50 


Agree 


117 


51 






No Opinion 


20 


9 


A 


(» 


Disagree 


6 


3 


■J 


i 


Strongly Disagree 


7 


i 


1 


•) 




■J\\ 


101 




1 (IIP 



BEST copy AVAILABLE 



Present Students 
N » 228 



Former Students 
N » 63 



SO 
40 
30 
20 

t 

10 

Q 



12 



47 



23 



19 



48 



29 



2 3 



SA 



NO 



SD 



SA 



NO 



SD 



FIGURE 56. Relative frequency of responses by present and former students 
to the statement, "Most of my friends liked the CSE program." (See TABLE 
60A) 



60 
SO 
40 
30 
20 
10 



Present Students 
N «= 231 

51 



Former Students 
N = 64 



35 



50 



3 3 
I 1 



SA 



NO 



D SD 



SA 



NO D SD 



FIGURE 57. Relative frequency of responses by present and former students 
to the statement, "All things considered, I feel that the CSE program is a 
worthwhile program." (Sec TABLE 60B) 
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BE^T COPY AVAILABLE 



TABLE 62. Responses to statements by the Coimnunity Cooperating limployer 
reflecting value of the program general ly« 



A. STATEMENT: Tlic program was beneficial to the 


N 


% 


student. (Sec FIGURE 58) 






Strongly Agree 


22 


31 


Agree 


44 


61 


No Opinion 


4 


6 


Disagree 


1 


1 


Strongly Disagree 


1 


I 




72 


100 


B. STATEMENT : If I had Job openings £or the students 






I had in the CSE program, I would hire most o£ them. 






(See FIGURE 59) 






Strongly Agree 


13 


20 


Agree 


38 


58 


No Opinion 


9 


14 


Disagree 


4 


6 


Strongly Disagree 


1 


2 




65 


100 
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70 



N • 72 



61 



60 








SO 








40 








30 














20 








10 














(» 


0 






^ I ^ 1 ^ 




SA 


A 


NO 


D SD 



FU'iURB 58, Ri'lativc froquoncy of rosponsus by Community Cooperating Kraployors 
to the st.Tteinont, "The program was beneficial to the student," (See TAHLE 61A) 



N = 72 



tiO 



SO 



18. 



40 



30 




FIGURE 59, Relative frequency of responses by Community Cooperating Employers 
to the statement, "If I had job openings for the students I had in the CSE 
program, I would itire most of them." (Sec TABLE 61B) 
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CoBMaonts by Respondents 



Cammonts wore nollcitcd from all rcsponucnts. With the exception of the 
present students, conmcnts were in response to three open-c>mled queHlionn 
pertaining to strengths of the program, weakness of the program, and 
recoonendations for improvement. Present students were not asked to recooncnd 
improvements . 

In addition, when completing the School Program Questionnaire, the 
Career Selection Agents were requested to connent on (1) the problems 
encountered in implementing the program, and (2) the cooperation received 
from the couvnunity. 

The cooments submitted are sunnarized below. It should be noted that 
most of the responses were multiple in nature and pertained to several 
areas. The responses have been analysed and the coomients relative to the 
various areas grouped according to content and appropriately labeled and 
categorized. The response frequency to the various areas is also 
presented . 



Strengths of CSE Program 



Present Students 



Curriculum: 



(Response Frequency) 



(Connent Grouping) 



58 



field trips 



46 



speakers 



36 



films and film strips 



12 



tests (which were felt to give the person a butter 
understanding of himself and what he could do) 



9 



materials 



8 



interviews 
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6 research paper 

5 reports 

2 discussions 

2 convention 

1 class 
Individuals : 

6 the teacher made the course interesting 

3 the people who were interested in the program 

2 the counselor was helpful 

1 the people for whom they worked 
On-the-job Experience: 

36 gave the opportunity to learn about aifferent Jobs 

27 provided oa-the-Job training, chance for experience, 

chance to work 

4 provided learning about the practical side of the 
working world 

1 made them aware of Job competition 

1 gave opportunity to find out what they liked and 
disliked about a Job 

Skills: 

7 gave a background of how to find a career and prepan 
for it. 

5 gave an opportunity to accept responsibility 

3 gave an opportunity to learn how to get along with 
people 

2 gave a useful background in looking for and applying 
for a Job 

Other: 

8 provided experience in chosen field, how to get into 
it, what it was like 

7 helped in making career decision 
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I "made you think" 

I provided opportunity to roallzc that the work 

was something they could do It they hud to 

1 provldiul o.)portunlly lo U»arn MtTOolhliiK hojiIdoH 
school work 

Former Students 
Curriculum: 

20 field trips 

11 Interviews 
9 lilms 

4 tests (being able to see skills and abilities) 

3 projects, research paper 

2 classwork 

1 tools and supervision provided to work on 

chosen projects 

Individuals: 

6 the counselor was helpful 

1 the teacher was helpful 

On-the-job Experience: 

3 gave an opportunity to learn about the business world 
and Indicated the Importance of an education when 
looking for a Job 

I "better than all of the written work In class" 

I "chance to work so I could decide on an occupation, 

saved time In college, helped me to feel confident" 

I "opportunity to weld" 

I "chance to earn money and credit for class" 
Skills: 

3 was helpful In learning what to do to get a Job 



-137- 



other: 
3 
3 



Career 



the program brought in new materials the school needed 

chance to find out information about different Jobs 

chance to learn if the work you liked best was needed 
in the country 

opportunity to find out about occupation they were 
interested in 

gave an understanding of many skilled jobs 

was a chance to explore different jobs and see 
necessary skills 

'toadc me think" 

"helped me find a good career" 

"class was like life - you get out of it what you 
put in" 

"class held interest thoroughly...! now see I 
wasn't mature enough to take advantage of the 
opportunities offered" 



Selection Agents 



relating to the total involvement of the schools 

relating to the excellent materials 

relating to the in.^lght given students to the world of 
work 

relating to "the opportunity for young people to plan 
for the future" 

relating to the information on different jobs 

relating to "students" learning to work for other 
rather than his parents 

relating to "finding the program more Interesting than 
other classwork" 

relating to development of job attitudes and (for some) 
"job skills" 

relating to the use of local resources 
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L 



relating to the professional services brought into a 
rural area 



School Administrators 



1 Students were introduced into the world of work 

1 Counseling was felt to be more effective as a result 

of the program 

1 It was a "practical, on-going program rated highly 

by involved students who see it as relative and 
realistic. Because it has meaning for students, it 
keeps them interested in school. The program helps 
to point out abilities and interests, as well as 
indicating weaknesses in a way youth will accept. 
They are then willing to work harder in other sublects 
to overcome their weaknesses. It thus provides a 
stimulus for study through realistic goals " 

1 The program provided for the non-college bound student 

1 The program provided for both college ound and terminal 

students 

I It created parent and coimnunity interest in further 

education and a deeper interest in the general welfare 
of schools 

1 "The program broadens the student *8 background, giving 

a broad spectrum of work. It promotes student awareness 
of a need to plan his future " 

1 "It provides resources in research jobs, guidance, 

and a notebook of information for outside use" 



Community Cooperating Employer 

13 The skills learned by students such as confidence, 

ability to get along with all types, meeting the 
public, independence, responsibility, promptness, 
obeying orders, office procedure, making change 



10 The opportunities for multiple avenues of exploration 

which helped students (1) determine whether they 
would like an actual field, (2) make decisions, and 
(3) think about the future and professional ambitions 

9 It demonstrated the value of practical experience in 

helping students learn what might be expected in pre- 
paring students for later training and in giving on- 
the-job training 
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6 



The experience showed students the reality of work) 
that work Is advantageous, and their Insights were 
gained ^'without too much grief** 



5 



It resulted In a better counseling relationship between 
student and teacher as the student recognized 
Individual Interest , aptitudes and abilities 



3 



It was of special benefit to boys uninterested In 
college, showing them rewards of skilled trades, and 
teaching them things of greater Interest than class-- 
room work* 



2 



It gave the aid to the businessman, giving him part- 
time help and a chance for recruitment . 



2 



It gave the aid to the schools, giving them contacts 
with business and government, promoting cooperation 
between school and agencies 



1 



It gave the benefit to those who are anbltlous 



Summary 



There were some strengths of the program which were mentioned by every 
group « Most prevelant was the value of the experience In providing a 
background of information which would help the student make future decisions about 
the type of work he would like to do, and how to find a job* Another widely 
mentioned strength was the insight the student gained about the reality of the 
working world* Other advantages noted by more than one group were the enrich- 
ment of the school *s resources by the new materials brought in by the program, 
and the Increased Interaction between the schools and the connunlty« 
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Wociknesses of the CSE Progrmn 

Present Students 



Curriculum: 

(Responses Frequency) (Coimnent Grouping) 

15 not enough field trips or no field trips 

9- classroom work (reading out of a book) 

7 renearch done out of area of Interest 

6 time consuming part: reading, taking notes, making* 

reports, writing during film 
so couldn't watcli 

6 not enough speakers and Interviews 

5 not enough material on occupation when needed 

5 public speaking (reports, talking on tapes) 

5 career games 

4 film strips (boring, out of date) 

4 films outuated 

4 not enough films about different occupations - should 
be about small towns as well as cities 

3 research paper 

3 not enough time for research 

3 study booklet 

2 too many forms and tests 

2 keeping notebook 

2 math courses 

2 too much emphasis on retail occupations 

2 too much busy work (reading, books) 

2 too much research per week 
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1 not enough help on choice ot colloKe and Jobs 

1 lectures 

1 no chance to use reader*printer 

1 income tax class 

1 questions in PQRST demanded too much detail 

On-the-job Experience: 

2 sometimes nothing to do at Job 
2 not enough time on job 

1 not enough jobs for girls 

1 working at things that did not pertain to job chosen 

1 too much inside work - not getting out of office 

1 *Wchinery end of things** 

1 no consideration of credit for person with summer 
job or rart-time job 

1 interesting jobs not available in my community 



Other: 

2 not well organised 

2 comments indicated the student already had his goals 

established and received little help from the program 

2 cooraents suggested the students felt coerced into a 

career choice 

1 complaints from students about those who **acted up** on 

field trips 

1 **kids took course just to get out of other classes** 

1 principals lacked knowledge of the program 
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Former Students 



Curriculum: 
8 



5 
5 



On-the 



timo-consuming job reports, ri>8f.irch paper 

- "researching an area t was iininterostcul In" 

- "waste of time learning I wouldn't be a 
successful " ** 

not enough field trips 

not enough films 

not enough classes 

not enough on-the-job training 

class work 

speakers dull 

not enough materials to read 
classes too large 

not enough interviews (need speakers for small areas) 
not enough outlined to do 
not enough individual help 
busy work 

too many tests - never learned results 
not enough time to explore two or three jobs 
no emphasis on learning about many jobs 
grading system 
job Experience: 

not enough jobs to choose from 

employers did not give trainer experience 

no money for work 

student should be allowed to work at the job ho hns 
ability and interest for 

not enough supervision 
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12 proKram unorganized (just new) 

• ••but now two years later the program Is well 
1 thought of** 

1 required nature of class « should be elective 

1 fellow classmates imnaturey didn*t recognise the 

world outside the community 

1 **pushed into the class and college I didnU like** 

Career Selection A^ent 

4 There is a need for better public relations to 

explain the program to the community. Communications 
between offices was inadequate. Patrons were uninformed. 
It was hard to procure evaluations. 

3 There was not enough time to work with students 

3 There was great complaint of the distance to resources 

for vocational training 

2 Some students **viewed the program for the lower IQ 
student** 

1 CSA has too many other academic obligations to give 

time to the program 

1 The program is too individualized schoolwise and needs 

a central core curriculum 

1 **Varying students schedules made group meetings difficult 

1 Some students misused the program to fill up schedules. 

Other students **failed to show up for Jobs until check 
visits.** 

School Administrators 

3 The greatest problem was the lack of job opportunities 
in a small community 

1 Small communities are not close enough to big cities to 

transport students for Jobs or field trips 

1 There was a lack of materials - available films on 

Jobs were obsolete 
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I There was difficulty In obtaining community understand* 

ing and backing 

I Employers did not provide challenging jobs for Interested 

students 

1 There were problems of scheduling time for class and 

on-the-job experience 

1 There was difficulty In giving adequate follow-up for 

on-the-job experience 

1 Loss of trained personnel to higher paying positions 

hampered the program 

1 There were too many people Involved In handling records 

1 Students talked their way Into the program to get away 

from school, thereby misusing the program 

Community Cooperating Employer 



5 time periods with students too short; "more than & 

brief exposure to a job is necessary" 

3 not enough student level jobs in a small community 

3 shortage of interested students - (One suggested that 

most students were uninterested in the retail experience 
available in a small convnanity) 

3 more advance information needed before a student works 

3 lack of supervision of working students 

2 better screening necessary - "more evaluation of what 

the student can and cannot do" 

2 "student docs not take his job seriously," lack of 

knowledge of proper care of equipment 

2 allows students to spend too much time out of school - 



used the experience as an outing 

2 complaints about other employers who (I) nlldw students 

privileges not accorded roRular omployoes, unci (?) rum- 
plain about students but give hi^\U marks to kiM*|) in (.(mhI 
graces of faculty advisor 

2 not enough students In the program 
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I "wol enough coordination between .school and dealer" 

1 "public acceptance of skill Jobs in the community 

too low" 

Summary 

A problem which was mentioned by every group except the CSA was the 
lack of Job opportunities in a small community. Such a situation illustrates 
rather markedly the importance of some orientation program. This is not 
an internal weakness of the program, however. One weakness was felt to be 
in the difficulty of scheduling a long enough period of time for on-the- 
job experience. The CSAs were the only ones who felt that comwinications 
and public relations were real problems. The Community Cooperating 
Employers did not indicate this. This might suggest that the Coimnunity 
Cooperating Employers wanted to be left alone, while the CSAs felt the need 
for maintaining expensive contact. 
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Problems Encountered in Implementing the CSE Program 

Nine administrators indicated the problems they encountered in implement- 
ing the Career Selection Education program. Twelve problems were cited, 
lack of time in school program 
insufficient time to work with students 
lack of time-blocks for visits, training, and CSE classes 
lack of time for field trips ( mentioned by 3) 
lack of time to coordinate connunity training 
failure to some students to show up on scheduled time 
distance to centers 

lack of funds for field trips ( mentioned by 2) 
getting the GATB administered and scored 

not enough higher skilled vocations (in the area) to explore 

lack of knowledge of the program on part of new schoolboard members 

lack of energy 

It will be noted from the above that lack of time seemed to be the great- 
est problem. Because of the experimental nature of the program it is likely 
that no special allowances were made for the demands of the program. Consequent 1 
the responsibilities associated with administering the program were "tacked on" 
to existing responsibilities. 
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Cooperation Rocolvod From the Cotmnunlty 

Eight respondents assessed the cooperation they received from the 
community In establishing the program as follows: 

6 "excellent'* 
2 "very good" 

One respondent mentioned the need for orienting patrons of businesses 
where a student was employed. Another regretted the limited resources 
available for part-time employment of students In a small community. 
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Suggestions for Improvement 

Former Students 



(Responses Frequency) 

30 Increased program by: more field trips (15) 

-more materials (5) 

-*more varied speeches, Incorporate 
help from professional branches 
of the service, vocational and 
trade schools (4) 

-more on-the-job training, (try 
several jobs before working on 
one for any length of time) (3) 

-more time on the job (1) 

-more research on training schools 
and colleges (1) 

-more time to find out about jobs (1) 

8 more planning and better organisation In field trips, 

programs (trips need to be organized not to see plant 
but to learn Jobs) 

3 better community cooperation 

2 better division groups so that the more mature can take 

advantage of the class 

more funds from the government 

more concentration on students not going to college 

better orientation: (*'tell students that college Isn't 
so hard - you seem to be scaring them'') 

better explanation: "explain how ^* ortant It Is to 
know what you want to do" 

better survey of students* Interests 

better selection of career oriented classes in hl^ school 
more program electlves^ (credit should be given) 
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better discipline 'Wke kids work at Jobs instead of 

goofing" 

more strict on quality of papers to be done 

oar U or starr of proftrain (whon stuclonts aro younKor) 

moro time to study In class 

more time in CSE class each day 

more in-depth study of occupations 

more help to students in their particular field of 
interest 

more encouragement in the program by teachers 

more study of program opportunities *Mon*t expect 
students to have an occupation clearly in mind** 

more explanation of costs and years involved in 
training 



Career Selection Agent 



3 recommendations for training of CSAs: (1) more meetings 

of CSAs (2) preparation of CSAs for wise use of tests 
by WSSSP, and (3) an annual conference of CSAs to discuss 
problems or strengths 

2 improving communications by: (1) developing a good 

public relations program, and (2) "better communication 
between CSAs and WSSSP States Directors" 

2 providing more time for CSE classes 

1 providing *Niiore material for the individual" 

1 * "involving of more girls" 

1 making better selection of students 

1 making more funds available to provide more time with 

students 



School Administrators 

2 provide mor^ equipment - in areas other than woodworking 

• extension of microfiche cards 
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1 broaden the program to include more students 

1 work with college counseling services 

1 use training centers to better advantage 

1 organise more systematic supervision by the Career 

Selection Agents 

1 allow the CSA more time to visit students on the Job 

1 Implement the program without taking time from regularly 

scheduled classes 

1 increase training for CSAs 

1 expand the CSA workshop 

1 release time from school for work experience 

Community Cooperating Employers 

Ways to improve the Career Selection Education program were suggested in 
28 replies. Four said that tl^are was no need for improvement » and one indicated 
that he did not have enough knowledge about the program to connent* 

7 involve more students in the program 

5 allow more lob opportunities in order for each 

student to have a variety of experience 

3 devise a more realistic evaluation system than grading 

(perhaps a daily report sheet to the instructor on what 
was learned or a paper at the end of the experience) 

2 give help to organisations in methods of teaching 
students; furnish employers with a list of subjects 
being taught each month 

2 make students aware of responsibility to employers 

(^'impress students with an obligation to perform 
orderly and proficiently") 

2 screen students more carefully, (choose only students 

expressing a strong desire to learn of the organisation") 
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1 



establish a closer relationship between school and 
State Employment Service 



1 



use a small salary as an incentive for boys who are 
good workers 



1 



increase resource materials in the field 



Summary 



Suggestions for improvement correlated by group with the weaknesses 
perceived by that group. The most noticeable trend was the suggestion to 
increase the program with *Hnore** of everything, i.e.t timet participants) 
training, field trips, etc. There was definite agreement between School 
Adviiinistrators and Career Selection Agents that the training program and 
workshop for the CSAs be expanded* 
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DESCRIPTIVE INFORMATION 

This section is devoted to reporting the findings of the survey 
relative to the general background of the respondents. A good deal of 
background information on the student respondents was collected by the 
questionnaire. Most of it is self explanatory, but different parts of 
it will be interesting and useful to different people. All of this 
information has been tabulated and Is presented in this section so that 
it nay be used as needed. The results pretty well conform to what one 
might expect of students and former students going to school in rela- 
tively small rural communities. Typical of some facts brought out by 
the survey are: 

Most of the students were living at home or lived there during 
their high schcol period. 

About an equal number of boys and girls were enrolled in the CSE 
program. 

The CSE program has been active for only the past few years and 
most of the former high school students who participated in the program did 
complete their high school program. 

Most of the mothers in the families do not work and most families 
have income under $9000. 

About one-half of the students worked part-time during the school 
year and about half of them worked full time during the sunner. Most of 
the students worked for someone other than their own fathers. Those who did 
work for their fathers generally did not receive regular wages but received 
what money they needed. 
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Sixty percent of the former high school students who were working 
said they would not be contented to stay in their present job position 
for the next five years. 

After graduation about .50% of those who did look for work 
indicated that they looked for jobs in their own home community. 

Most of the student respondents had quite wide and varied life 
experiences. 

Seventy-one percent of the students who went on to school after 
completing high school went on to college while the other 29% went to 
a trade school. 

The average number of children per family, including the respondents 
to tlie questionnaires, was 4.73. 

About 407. of both the present high school students and the former 
high school students' fathers reported the highest grade attended in 
high school as being the llth grade or less. 

About 247. of the present high school students and 31% of the former 
students' mothers finished only the llth grade or less. Eleven percent 
of the present students and 7% of the former students' fathers finished 
4 years of college or more. Fourteen percent of the present students 
and 3% of the former students' mothers finished four years of college 
or more. 

Most of the respondents (about 727.) felt that their formal high 
school experience in training them for their future was weak, if not 
inadequate, in some areas. 

There is one comment that might be of interest concerning evidence 
of internal validity of the questionnaire. One might note the very high 
degree of similarity in the relative frequency- distributions of the 
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answers between the present students and the former students. One might 
expect similarity because the program is not old and the former students 
are only two or three years ahead of the present seniors. The fact that 
the similarity comes through so strongly in the questionnaires indicates 
that the students answered these questions about their backgrounds 
truthfully and with due consideration. If they did this in the background 
section, then we might assume that they answered the questions put to 
them in the sections where the evaluation of the program was requested 
in the same considerate manner. 



Goneral Inforwatton 



TABLE 63. General descriptive information pertaining to present students. 





N 


% 


A. Sex: 






Male 


151 


54 


Female 


127 


46 




278 


100 


B, Living at home: 




j 

1 


Yes 


268 


1 

96 


No 


10 


4 




278 


100 


C, Class or grade: 






9th 


1 


0 


10th 


127 


46 


11th 


67 


24 


12th 


83 


30 




278 


100 



t 
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TABI£ 64. General deacriptive information pertaining to former students. 





N 


% 


A. Sex: 
Male 
Fenuile 


40 
27 


60 
40 




67 


100 


B. Presently living: 
At home with parents 

Not at home, but in same town or community 

In a COnmunl^V W4 hH^n Sn 1 a* f>f^ na«»Am^a 

» wwiMuuftftxi^jr wi»bni»n mxxeB ol parents 
In a community more than 50 miles away but 

In another state 


17 

3 
7 

2o 
12 


26 
5 

11 

40 
18 




67 


100 


Ce Highest grade o£ high school completed: 
' loth 
11th 
12th 


2 
2 
63 


3 
3 




67 


100 


Graduated £rom hlsh nrhnnl * 

Yes 

No 


66 


96 

A 




69 


100 


E. Year last attended high school: 
1964 
1965 
1966 
1967 


1 

1 

32 
34 


1 
1 

47 
51 




68 


100 
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TABLE 65. General descriptive information pertaining to Career Selection 
Agents * 





N 


•/. 


A. Sex: 
Male 
Female 


8 
1 


89 
11 




9 


100 


B. Number of years teaching: 

I- 5 
6-10 

II- 15 
31-35 


4 
3 
1 
1 


45 
33 
11 
11 




q 


100 


C. Length of time as a CSA: 
Less than a year 

1- 2 years 

2- 3 years 


1 
3 
5 


11 

33 
56 


9 


100 


^ D. Undergraduate major in college: 
Bus incss 

Counseling and Guidance 
English 

Industrial Arts 
Mathematics 
Social Sciences 
Vocational Agriculture 
Science 

Secondary Education 


2 
1 

2 
1 
1 
1 
2 
1 
1 


22* 
11 

22 
11 
11 
11 
22 
11 
11 


E. Undergraduate minor in college: 
Animal Husbandry 
Biology 
Economics 
English 
Music 

Physical Science 
Psychology 
Social Sciences 
Speech 


1 
1 
1 
3 
1 
1 
1 
1 
1 


11* 

11 

11 

33 

11 

11 

11 

11 

11 


11 


121 



Continued— 
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TABLE 65., Continued 



P. 



Areas in which currently teaching: 
Business 

Counseling and Guidance 

English 

Home Economics 

Industrial Arts 

Vocational Agriculture 

Employment Preparation 

(Administration) 

(Library) 



N 



2 
6 
2 
1 
1 
1 
1 
1 
1 



G. 



Quarter credit hours of counseling and 

guidance taken: 
None 
1-3 
4-6 

19 or above 



1 

2 
1 
5 



H. 



Hours per week typically spent In CSE 

related activities: 
0-5 
6-10 
11-15 

26 or more 



1 
2 
4 
2 



I. 



Hours principal has formally allowed to 

perform CSE related activities: 
0-5 
6-10 
11-15 
16-20 
26 or more 



Average age of cSAs: 38 2/3 years, range from 25-57. 



2 
1 
3 
1 
2 
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TABLE 66* Information pertaining to the home situation of present and 
former students « 









for nu'i 


A. Hours ciich week mothers employed outside 


N 




N 


% 


ol home while in hint) school: 










None 


155 


55 


Hi 


OJ 


1-10 


23 


8 


5 


8 


11-20 


20 


7 


A 
*♦ 


(i 
\j 


21-40 


53 


19 


10 


15 


41 or more 


25 


9 


5 


8 




276 


98 




1 f\f\ 


B* Best estimate of parent's combined annual 










income : 










Less than $3^000 


13 


^ 1 
5 1 


5 


7 




75 


27 : 


16 


23 


$6,000 - $9,000 


68 


25 


OA 

20 


29 


S9 000 - $12,000 


39 


14 i 


5 


7 


$12,000 - $15,000 


23 


8 = 


6 


9 


Over $15,000 


5 


2 ■ 


2 


3 


Absolutely no idea 


51 


19 


1 a, 


/J 




274 


100 


70 


1 A1 
101 


C* Surety of amount of income checked (above): 










Very sure 


59 


24 




Jo 


Prettv sure but not absolutely 






1 




certain 


80 


32 


19 


35 


Not sure but thinks that is 










about it 


111 


44 


ID 


Of 

LI 




250 


100 


JJ 




D* Number of brothers ai\d sisters : 










None 


11 


4 


1 


1 


One 


23 


8 


4 


13 


Two 


49 


18 


13 


18 


Three 


53 


19 


20 


28 


Four 


53 


19 


11 


15 


Five 


20 


7 


2 


3 


Six 


25 


9 


3 


4 


Seven 


1 7 


C 
D 


9 


13 


Eight or more 


27 


10 


3 


4 


Assuming the last item to be closed, the 


278 


100 


71 


99 


average number of children per family, count- 










1 ing the respondent, is 4* 73* 






t4 nii0 


rU- 
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TABLE 66, Continued 





Present 


Formi.T 


&• nigneBt graae accenaed by tatner: 


N 


% 


N 




Less than 8th grade 


17 


6 


2 


3 


8tb grade 


47 


17 


12 


18 


9th grade 


13 


5 


2 


3 


10th grade 


20 


7 


7 


11 


1 1 f*h qt*aH0 


16 


6 


3 


5 


I 2th grade 


92 


34 


31 


48 


I year of college 


18 


7 


2 


3 


?. years of college 


11 


4 


2 


3 


3 years of college 


5 


2 


• 


- 


4 years of college 


11 


4 


3 


5 


More than 4 years of college 


19 


7 


1 


2 




f% ^ 0\ 
269 


99 


65 


101 


F* Hlfthest srade a^^endpd hv ninf*hA«*« 










Less than 8th grade 


L 








8th grade 


23 


8 


7 


11 


9th grade 


5 


2 


2 


3 


10th grade 


14 


5 


4 


6 


11th grade 


23 


8 


7 


11 


12th grade 


122 


45 


35 


54 


1 year of college 


19 


7 


4 


6 


2 years of college 


19 


7 


3 


5 


3 years of college 


5 


2 


1 


2 


4 years of college 


23 


8 






More than 4 years of college 


16 


6 


2 


3 




273 


99 


65 


101 
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Work Experiences 



TABLE 67# Information portalnlni; to work experlcncrs oC present students. 



A« Present work status : 


N 


% 


Do not work 


142 


52 


Work full time (40 hours or more a week) 


8 


3 


Work part time (less than 40 hours per 






week) 


125 


45 




275 


100 


B. Present emn lover: 






Father 


61 


39 


bell -employed 


z 


1 


Other 


92 


60 




155 


100 


C« Wages received, if employed by father: 






Receive no money 


16 


18 


Receive only what money is needed 


5o 


CI, 


Receive a regular wage 


16 


18 




88 


100 


D« Work status during previous summer: 






Did not work 


59 


22 


Worked full time 


iz / 




Worked part time 


87 


32 




273 


100 


E« Employer during the summer: 






Father 


51 


23 


Self-employed 


6 


3 


Other 


165 


74 




222 


100 


F> Wages received ourmg sunvnerj ii empioyeo oy lacner: 






Received no money 


8 


10 


Received only what money was needed 


46 


57 


Received a regular wage 


27 


33 




81 


100 



ERJ.C 
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TABLE 68. Information pertaining to work experiences of former students 



i ■ — 

A. Employed during last yetir of high school: 

Did not work 

Worked full time (40 hours or more a week) 
Worked part time (less than 40 hours a 
week) 


M 




28 
1 

37 


42 
2 

56 


66 


IGO 


B. Employer during last year of high school: 
Father 

Self-employed 
Other 


19 
1 
26 


41 
2 
57 


46 


100 


C. Wages received^ if employed by father, during last 
year of high school: 

Received no money 

Received only what money was needed 
Received a regular wage 


6 
14 
3 


26 
61 
13 


23 


100 


u* rursuic inmediateiy after leaving hi^h school: 

Went on for further education or training 
Tried to find a permanent Job 
Tried to find a tempovary Job 


35 
13 
20 


51 
20 
29 


68 


100 


E# Looked for a permanent Job: 






In the &*ame community 


\^ 


'■)() 


In a com^iiunity within 50 miles 


u 


21 


In a cotAnunity more than 50 miles away 






but in the same jtate 


(» 


? 1 


In another state 










Hid 1 



TABLE 68, Continued 



Type of permanent Job Looked for: 


N 


% 


<%njf JUD wiiAw ouvinuuu gvuu ciiiu wuuxu 








Q 


J J 


OpvSwiX XC f (/XCVXUUD Lj WI1UVI|^I1W JUKI 




o / 






inn 

xuu 


Number of full time jobs held since leaving 






ux^n scnooi • 








21 


32 




22 


34 


rwo 


xJ 


ZU 


Three 


4 


6 


Four 


2 


3 


Five 






Six or more 


3 


5 




66 


100 


U« Number of part time jobs held since leaving 






hlffh school! 






NoMe 


21 


33 


One 






Two 


19 


30 ' 


Three 


3 


5 } 


Four 


1 


1 


Five 






Six or more 


1 


1 




64 


100 


!• Present work status: 






Employed full time 


27 


41 


Employed part time 


3 


4 


Unemployed 


7 


10 


Student unemployed 


22 


32 


Student employed 


9 


13 




68 


100 



Continued-- 
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TABLE 68, Continued 



N 


u, 


11 


28 


9 


23 


8 


21 


11 


28 



J. Location of present job: 

In the same community as high school 

attended 
In a conmunity within 50 miles 
In a connunlty more than 50 miles away 

but still in the same state 
In /»nother state 



39 



Number contented to stay with present job for next 
five years: 

Yes 
No 



18 
27 



45 



100 



TABLE 69. Information pertaining to early experiences (other than work) 
of present and former students. 





Pri»sont 


[•'or. mor ' 


Tasks the respondent has performed or 


N 




N 


A> 


assisted in performing during lifetime: 










Ciiec erica 1 vir/.i.g 


84 


30 


23 


34 


rlumolng 


67 


24 


15 


22 


r urnicure repa^ r ing 


80 


29 


17 


25 


iraLnbi.ng 


197 


70 


43 


63 


vci& penk& jr 


116 


41 


28 


41 


uemenu worK 


107 


38 


28 


41 


riasterLug 


40 


14 


4 


6 


jr<*.pc V iicftngA.ng 


38 


14 


9 


13 


iKinaovcipxng 


78 


28 


11 


16 


D r% v\ fl 4 «• n o tl V* 

ivepcii>& a car 


115 


41 


39 


57 




71 


25 


9 


13 


4 a Vtt<s it o n 4 n r* 

1.1^0 nwosnmg 


207 


74 


35 


51 


derving as nospxuai voiunccer 




5 


9 


•J 


Filing (records , etc.) 


50 


18 


17 


25 


Typing 


131 


47 


31 


46 


Camp counseling 


21 


7 


4 


6 


Cooking 


177 


63 


34 


50 


Kecreacioi worK 


77 


27 


18 


2C 


B« Car ownership or accessibility: 










Own a car 


44 


16 


31 


★*46 


Do not own a car but hav:^ access 










to one nearly any time 


83 


30 


18 


26 


Do not own a car but can use one 










occasionally upon request 


79 


29 


7 


10 


Do not have access to a car but 










riave a orivur s ii^ccnoe 


3 


1 


8 


12 


Do not have access to a car 










l^wctuoc IIU U& JLVc£^ o XA^cenoc 


65 


24 


4 


6 




274 


100 


68 


100 


C. Number of different cities , towns , or 










townships resided in between the time of 










beginning school and leaving school or the 










present time: 










1 


151 


55 


32 


48 


2 


37 


21 


19 


28 


3-5 


5i 


19 


12 


18 


5-lP 


11 


4 


2 


3 


More than 10 


3 


1 


2 


3 




273 


100 




100 



Continued-- 



* Answered as many as applied. 
^ The question pertaining to car ownership or accessibility on the 
former student questionnaire did not distinguish bccween currrnt 
car ownership and ownership while in high school; Ci)nsequcntly | it 
is assumed the responses of former i^tudents reflects the current 
situation. 
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TABLE 69, Continued 



D. Number of the 50 United States resided 


Prc^ 


SO n t 


FnriiK.T 


N 








in or visited: 






N 


% 












unly the one in which I now 










live 


19 


7 


4 


6 


2 to 5 


120 


43 


29 




5 to 10 


86 


31 


21 


33 


iU to 


41 


15 


1 2 


1 Q 

1 7 


25 to 50 


11 


4 


5 


8 




277 


100 


OH 


1 nn 


£• Source of spending money while in high 










school : 










Allowance from parents 


31 


11 


13 


20 


Own earnings 


72 


26 


19 


29 


Partly allowance, partly 










earnings 


165 


60 


33 


50 


Othor QnurcpQ 


7 


3 


1 


2 


Had no spending money 


1 


«• 








276 


100 


00 


1 m 
101 


F. Amount of independence parents allowed 










while in high school: 










Quite restrictive 


23 


8 


10 


15 


About as much as piers 


112 

<L lib 


Al 

H 1 


26 


39 


Quite lenient 


79 


29 


21 


31 


As tntl^n c ^ne-fv^arl 


57 


21 


8 


12 


Practically nope 


5 


2 


2 


3 




276 


ini 


67 


100 


*G. Activities participated in up until the 










present time or by the time the respondent 










had left high school: 










baby sit 


243 


87 




53 


Bake a cake 


225 


81 




J 1 


Bulla and finish some furniture 


128 


46 


J 1 


HO 


Build and operate a piece of 






macninery 


81 


29 


19 


28 


j^uiid a small radio 


28 


10 


8 


12 


Change a tire 


218 


78 


58 


85 


Choose my own clothes 


270 


97 


64 


94 


Dance 


262 


94 


63 


93 


Drive a car 


267 


96 


63 


93 



* Answered as many as applied. 



Contiuued-- 
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TABLE 69, Continued 



G« Continued— 


Present 


Former 


N 


7o 


N 


7. 


Exhibit something which you 










made 


222 


80 


45 


66 


Go along on an overnight trip 










to a strange city 


278 


100 


59 


87 

W 9 


Handle a sailboat in a breeze 


9 


3 






Have a full-time job 


112 


40 


27 

9 


40 


Have a part-time job 


218 


78 


54 


79 

9 7 


Have a social security number 


243 


87 

W 9 


67 

W 9 


99 


Have my own checking account 


44 


16 


30 


44 


Have my own savings account 


177 


63 


38 


56 


Iron a shirt 


248 


89 


55 


81 


Make a dress 


125 


45 


28 


41 


Make a long distance phone call 


231 


83 


65 


96 


Make minor house repairs 


207 


74 


ss 


81 


Mend a sock 


144 


52 


35 


51 


Mend the cord on an electrical 










appliance 


160 


57 


43 


63 


Operate a tracror, bulldozer, 










or similar machine 


164 


59 


45 


66 


Faint or paper a room 


222 


80 


47 


69 


Flay tennis or golf 


173 


62 


37 


54 


Frepare a complete meal 


219 


78 


47 


69 


Swim 


251 


90 


58 


85 


Take a share of responsibility 










for running the home 


212 


76 


45 


66 


Take complete care of a garden 


86 


31 


23 


34 


Use a shot.^un or «22 caliber 










or larget rifle 


220 


79 


59 


87 


Water ski 


94 


34 


21 


31 



4 
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ERIC 
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Reading Habits 



TABLE 70. Information pertaining to reading habits of present and 
former students. 



numoer or times an evening is (was) 


Present 


F'oraior 


N 


% 


N 




spent reading while Kolne to hlKh school* 








% 














34 


12 


8 


12 


R A1*^ 1 V 


43 


16 


10 


15 


OccAs ionAl 1 V 


98 


35 


24 


35 


Frequently 


68 


25 


17 


25 


Whenever there's a chance 


34 


12 


9 


13 




277 


100 


68 


100 


Estimate of books around the house while 










Growing up: 










A large library 


9 


3 


4 


0 


Several bookcases full 


115 


42 


20 


30 


One bookcase full 


112 


40 


4 J 




A few books 


41 


15 


20 


30 




277 


100 


67 


100 


C« Number of magazines read while attending 










high school: 










0 


13 


5 


12 


18 


1 


21 


8 


8 


12 


2 or 3 


129 


47 


31 


46 


4 or 6 


85 


31 


10 


15 


7 or more 


29 


10 


6 


9 




277 


101 


67 


100 


D. Extent to which newspapers read while 










going to school: 










Read one or more newspapers 










thoroughly each day 


13 


5 


6 


9 


Read parts of one newspaper 










each day 


116 


42 


27 


40 


Read pa;.ts of more than one 










newspaper each day 


16 


6 


6 


9 


Read a newspaper two or three 










times per week 


52 


19 


7 


10 


Seldom read a newspaper 


67 


24 


19 


28 


Never read newspapers 


10 


4 


3 


4 




274 


100 


68 


100 



—Continued 

-169- 



TABU': 70, Coiit Inuccl 







I'm incr 


* E# Parts of the newspaper read regularly 


N 


% 


N 


% 


vnlie aucenaing nign scnooi i 










Editorials 


57 


20 


17 


25 


Features 


103 


37 


26 


39 


Financial page 


7 


2 


1 


1 


news 


170 


61 


51 


76 


synuicaCcu coiunins 


51 


18 


11 


16 


The funnies 


203 


79 


SO 


75 


The sports page 


154 


55 


37 


55 


Want ads 


64 


23 


23 


34 


Something else 


47 


17 


15 


22 


Did not read a paper 


15 


5 


4 


6 


F. Number of times the parents read to the 










respondent as a child: 










At least twice a week 


131 


47 


30 


45 


Onre a week or less 


59 


22 


15 


22 


Very seldom or never 


80 


30 


22 


33 




270 


99 


67 


100 



* Answered as many as applied. 
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School Experiences 

TABLE 71 • Information pertaining to school experiences of present and 
former students* 





Prc»sont 


F'or. rncr 


A. Adequacy of high school preparation for 


N 








Che future: 




% 








38 


14 


9 


13 


Weak In certain areas 


179 


65 


42 


63 


Very inadequate 


19 


7 


5 


8 


Unable to answer 


30 


14 


11 


16 




274 


100 


67 


100 


B* Evaluation of Abilitv tn loArn in /%i%mnA«*4 










son with members of same sex: 










Advance much more rAnldlv ^KAn 










most 


12 


4 


3 


5 


Aavance just a little faster 










than most 


47 


17 


16 


24 


About the same as most 


170 


63 


40 


61 


Progress just a little slower 










than most 


41 


15 


7 


10 


Progress much slower than most 


2 


1 


- 


- 




2/2 


100 


66 


100 


C* Easiest tvnp n F l\i oVk Q^hrtn 1 A Alt «• a A A • 

• ^/F^ iii^n ocnooi courses* 










Physical science, chemistry, 










nil vo 


1 1 

L L 


A 
*t 


J 


1. 
*♦ 


Natural science^ biology^ 










zc>o logy 


55 


21 


4 


6 


Histroy^ economics , civics 


61 


23 


10 


15 


Commerc ial courses « bookkeeo ine . 










typing 


48 


18 


13 


19 


Shop courses 


63 


24 


33 


49 


Mathematics 


30 


10 


5 


7 




268 


100 


68 


100 


D lIo^V difficult tVnP of hi oh o^hnnl /*/Mf«*on • 

^ *^ A. u bjrpc ui» iixj^ii scnool course* 










Physical science, chemistry, 










Dhvslcs3 


35 


13 


14 


20 


Natural science , biology ^ 










ZOOlORV 


34 


12 


5 


7 


History^ economics, civics 


55 


20 


24 


35 


Commercial courses, bookkeep* 










ing, typing 


7 


3 


2 


3 


Shop courses 




2 






Mathematics 


138 


50 


2A 


35 




274 


100 


09 


100 



--CotU i tiiU' J. 
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TABLE 71., Continued 



Number currently attending school: 




Former 


N 




N 


% 


Yes 










No 






33 


49 








68 


100 


F. Type of school presently attending: 










Tt*AHtf> fit* ifof* i nn;) 1 «jr»Krtr%l 
^ L <*M*r \JL V wet U ^ ill la L 9 C-IIUw L 


- 




10 


29 


College or linlve^^^^v 


- 




25 


71 




• 




35 


100 


G# Number of years of schooling bevond hieh 










school desired: 










None 






8 


13 


One 




«• 


7 


11 


Two 






16 


26 


Three 






0 


0 


Four 


M 




24 


39 


Five 


M 




2 


3 


Six 






2 


3 


Seven 


M 




2 


3 


Eight or more 






1 


2 








62 


100 
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Bjsj con m\Js^ 

TABLE 72. Courses taken by present and former students and an Indication 
of whether courses were required or taken as electlves. 



*A, Required or elective high school 
courses taken: 


Pjesent 


Former 


Required 


Elective 


Required 


Elective 


N 


% 


N 


% 


N 


% 


N 


% 


Auto mechAnlcfl 


I 


4 


24 


96 


1 


7 


13 


93 


Bookkeeo Inc 


:» 


9 


30 


91 


5 


19 


21 


81 


Bus Iness 


6 


22 


21 


78 


1 


14 


6 


86 


Business math 


7 


35 


13 


65 


6 


40 


9 


60 


Carpentry 


13 


35 


24 


65 


2 


15 


11 


85 


Distributive education 


1 


4 


22 


96 


0 


0 


6 


100 


Drafting 


43 


45 


52 


55 


3 


20 


12 


80 


Electricity or electronics 


4 


17 


20 


83 


2 


25 


6 


75 


Home economics (sewing » cooking) 


51 


46 


60 


54 


14 


52 


13 


48 


Office machines 


0 


0 


5 


100 


0 


0 


2 


100 


Office practices 


1 


4 


23 


96 


0 


0 


3 


100 


Plumbing 


0 


0 


2 


100 


0 


0 


1 


100 


Shorthand 


9 


23 


30 


77 


2 


15 


11 


85 


Typing 


44 


26 


127 


74 


22 


38 


36 


62 


Vocational agriculture 


I 


3 


35 


97 


4 


18 


18 


82 


1 Welding 


6 


17 


29 


83 


3 


21 


11 


79 



Answered as many as applied. 
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CSK Program Kxpt^rlonces 



TMlLK 73, Information pertaining to CSE program experiences by present 
anU former students • 





Pr t'sont 


Form<?r 


A* Number of occupations extensively 


N 


% 


N 




researched in a World of Work course: 










Haven't taken a World of 










Work course 


18 


8 


20 


30 


None 


10 


4 


5 


8 


1 to 5 


159 


68 


31 


47 


6 to 10 


40 


17 


8 


12 


11 CO ID 


4 


2 


2 


3 


16 to 20 


2 


1 


0 


0 


21 to 25 


0 


0 


0 


0 


26 to 30 


0 


0 


0 


0 


31 or more 


0 


0 


0 


0 




233 


100 


66 


100 


B. Number who have had community work 










experience or on-the-job training in 










connection with the CSE project. 










Yes 


86 


37 


31 


48 


No 


148 


63 


33 


52 




234 


100 


64 


100 



ERIC 
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BEST COPY AVAILABLE 



TABLE 74. Involvement of present and former students in various CSE 
related activities. 



Number 


Field 










Prajflrammed 


Records 


Simulated 


of 


Trips 


Speakers 


Films 


Material 


Tapes 


Exper 


Activities 


N I 1 


N 1 7 


N 




N 


z 


N I 1 


N 1 X 






PH 


.RSENl 


r STUDENTS 


- in 


th GRAUE 






None 


64 


34 


24 


12 


15 


8 


33 


18 


63 


34 


96 


54 


1 or 2 


90 


48 


45 


23 


15 


8 


70 


38 


52 


28 


64 


36 


3 or 4 


31 


16 


21 


11 


20 


10 


17 


9 


23 


13 


13 


8 


5 to 10 


4 


2 


43 


22 


77 


40 


23 


12 


15 


8 


2 


1 


1 1 or more] 


0 


0 






66 


34 


43 


23 




17 


2 


1 


21 to 30 * 






0 


0 
















31 or more 






0 


0 




















189 


100 


193 


100 


193 


100 


186 


100 


185 


100 


177 


100 




PRESENl 


' STUDENTS 


- 11 


th GRADE 






None 


36 


34 


30 


28 


21 


19 


3 


32 


58 


54 


64 


60 


1 or 2 


56 


52 


39 


35 


25 


23 


32 


30 


24 


22 


26 


25 


3 or 4 


11 


10 


24 


22 


7 


6 


20 


19 


14 


13 


12 


11 


5 to 10 


3 


3 


13 


12 


37 


35 


12 


11 


7 


6 


2 


2 


11 or more] 


1 


1 






19 


17 


8 


8 


5 


5 


2 


2 


21 to 30 * 






0 


0 


















31 or HKirej 






0 


0 




















107 


100 


109 


100 


109 


100 


106 


100 


108 


100 


106 


100 



PKHSRNT STUDENTS - I2th GRADE 



None 




24 


29 


16 


19 


12 


14 


29 


35 


43 


^)3 


48 


59 


I or 


2 


34 


41 


25 


29 


24 


29 


28 


34 


28 


35 


24 


30 


3 or 


4 


11 


13 


21 


25 


23 


28 


14 


18 


4 


') 


6 


7 


5 to 


10 


13 


16 


21 


25 


22 


27 


6 


7 


5 


6 


i 


4 


11 to 


20 "] 






2 


2 
















21 to 


30 * 






0 


0 


















31 or 


more] 






0 


0 






















83 


100 


85 


100 


83 


100 


82 


100 


81 


100 


HI 


100 










KOK^Dl;R 


STUDENTS 












None 




16 


25 


14 


21 


7 


U 


5 


8 


32 


54 




TT 


1 or 


■y 


16 


25 


29 


45 


2 


3 


7 


12 


8 


14 


23 


39 


J or 


4 


26 


42 


19 


29 


18 


28 


23 


39 


15 


25 


7 


12 


5 to 


10 


S 


8 


3 


5 


24 


38 


13 


22 


4 


7 


1 


2 


11 or 


more 


0 


0 


0 


0 


13 


20 


11 


19 


0 


0 


0 


0 






6} 


100 


65 


100 


64 


100 


59 


100 


5'; 


100 


')9 


100 



Ap|tlie.s only to the number of speakers 



TABLE 75. Information pertaining to the CSE program In the school « 



/\# w&aUtrS) ^llVUlVwU in L«D£< program* 


N 


% 


9 th 


2 


8 


10th 


6 


24 


11th 


8 


32 


iztn 


9 


36 




25 


100 


B. Relationship between the CSE program being a 






mcdiiA^ii^L ui i;ApcLA.dicc anu bill? iocabA>on ol toe scnoox • 






Excellent 


1 


11 


Good 


J 




Fair 


4 


44 


roor 


1 


11 




Q 


inn 


C« Number of times a World of Work course is included 






in CSE program: 






Yes 


9 


100 


No 


- 


- 




9 


100 


D* Number o£ students taken out into the community 






to learn a specific trade since the beginning of the 






CSE program: 






None 


3 


33 


I to 3 


0 


0 


4 to 6 ' 


1 


11 


7 to 9 


0 


0 


10 to 12 


1 


11 


13 to 15 


0 


0 


16 or more 


4 


45 




9 


100 



--('ont inucd 
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TABLE 75., Continued 



E« Number of students who have spent at least part 
of one day In the community exploring one or more 
occupations since the beginning of the CSE program: 

None 

I to 5 
6 to 10 

II to 15 
16 to 20 
21 to 25 
26 to 30 
31 to 35 
36 or more 


N 


I 

! % 


1 
1 

0 

1 

0 
0 

1 
1 

4 


11 
11 

0 

11 

0 
0 

11 
11 

45 


9 


100 


F* Average number of people in different occupations 
interviewed by the students during school year: 

None 
1 to 3 
4 to 6 
7 to 9 
10 to 12 
13 or more 


1 
4 
2 
1 
1 
0 


11 
45 
22 
11 
11 
0 


9 


100 


G. The World of Work class Is taught: 

Full ycar^ daily 

One semt^^ster^ dally 

Full year^ alternating days 

Six-week period 

Not taught 

12-group sessions, with 

seniors 
About 15 classes a year 
Full year, once a week 


4 
1 

1 
0 
0 

1 
1 
1 


45 
11 
11 
0 
0 

11 
11 
11 




9 


100 
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TABLE 76. A comparison of two previous years with respect to the 
numbor of ilcld trips, guest speakers, and films and film strips. 





67t68 


66-67 


A. Estimation of number of field trips taken 


N 


% 


N 


% 


taken In 1967-68, 1966-67: 










None None 


0 


0 


0 


0 


1 or 2 


4 


44 


3 


33 


3 or 4 


3 


34 


5 


56 


5 to 9 


2 


22 


1 


11 


10 or more 


0 


0 


0 


0 




9 


1 r\r\ 
100 


9 


1 t\t\ 


B. Number of guest speakers who have 










spoken In 1967-68, 1966-67 










None 


0 


0 


0 


0 


1 or 2 


2 


22 


2 


22 


3 or 4 


2 


22 


3 


33 


5 to 9 


4 


45 


4 


45 


10 or more 


1 


11 


0 


0 




9 


100 


9 


100 


C. Number of fllmstrips shown about 










different occupations In 1967-68, 1966-67: 










None 


0 


0 


0 


0 


1 or 2 


3 


33 


2 


22 


3 or 4 


0 


0 


1 


11 


5 to 9 


1 


11 


2 


22 


10 or more 


5 


56 


4 


45 




9 


100 


9 


100 
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Coninuulty Cooperating Employer Inforroatlon 



TABLE 77. Information pertaining to work experience In the community 
as part of the CSE program reported by community cooperating employers. 



A. The type of businesses and organizations 


N 


f 

! .y 


participating: 




1 


Auto repair 


11 


10 


Beauty operator 




3 


Bookkeeping 


8 


6 


Bus garage 


1 


1 


Carpenter 


2 


2 


Construction 


2 


2 


Custodian, Janitor 


1 


1 


Dentistry 


1 


1 


Electrician 


2 


2 


Farming 


0 


0 


Fish and Game service 


0 


0 


Food services 


3 


3 


Government office 


8 


6 


Hospital 


3 


3 


Lumbering 


0 


0 


Mechanic shop 


1 1 


10 


Office work 


18 


18 


Pharmacy 


0 


0 


Plumbing 


0 


0 


Post Office 


0 


0 


Printing 


1 


I 


Ranching 


0 


0 


Resort owner 


0 


0 


Retail store 


13 


12 


School 


12 


11 


Service station 


6 


5 


Telephone company 


2 


2 


Retail service 


I 


1 


B. Number of employees in the organisation: 






1-8 


40 


67 


9-16 


5 


8 


17-24 


7 


II 


25-32 


6 


9 


Over 32 


i 


5 






100 
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TABLE 77., Continued 



i;. NimtiHU o\ skiuUuiLs workcMi wUh iiiulcr Cbh sponsor- 


N 


% 






8hi p : 




, 


None 


I 




1-2 


52 


72 


3-4 


17 


23 


5-6 


1 


1 


7-10 


2 


3 


11-20 


0 


0 


21-30 


0 


0 


31 or more 


0 


0 




73 


100 


Number of students having the same experience If 






f:he employee worked with more than one: 






Ye 8 


36 


70 


No 


14 


28 


Not applicable 


I 


2 




51 


100 


Total hours typically spent In the working place 






by the student as part of the program: 






Under 25 


7 


11 


25-74 


21 


33 


25-124 


15 


24 


125-174 


11 


17 


175-224 


7 


11 


225-274 


0 


0 


275-324 


0 


0 


325-374 


I 


2 


375-424 


1 


•I 

2 




63 


100 


F. Indication of the students receiving wages tor 






services rendered during school hours under CSK program: 






Yes 


22 


■JO 


No 




09 


Not applicable 


1 


I 




7^-1 


100 



--(Jon I i Mill (I 
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TABLE 77., Continued 



G. Indication of whether or not lill^r)^n^Q u^^i^a k*. 
participating employer as a direct result of the CSE 
experience with the employer: 


IN 


1 




r 


Yes 
No 

Not applicable 


18 
40 


30 
67 

J 




60 


100 

& WW 


H. Nature of the students' work experiences: 






Exploratory 

Specific skill training 
Some students exploratory, 

others specific skill training 
Not applicable 


27 
39 

8 

I 


36 
52 

11 
1 




75 


100 
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SUMiM^RY AND CONCLUSIONS 

A significant problem in small and predominantly rural high 
schools is preparing students more adequately for success in the world 
of work. The solution to this problem nrgues for a curriculum or program 
within such schools designed to provide students with occupationally 
relevant experiences. Thirteen small high schools in five western states 
have conducted such a program under the direction of the '^Testern States 
Small Schools Proif.ct.^' 

The purpose of chis report is to evaluate the program and to 
provide descriptive information pertaining to the CSE program generally 
and the individuals closely associated with the program. 

Questionnaires were prepared and mailed to five categories of 
respondents which are as follows: Present Students, Former Students, 
Career Selection Agents, School Administrators, and Community Cooperating 
Employers* 

Within the limitations outlined in the methodology section, the 
conclusions in the following areas seem justified: 

CSK Curriculum 

Students were exposed to a variety of experiences as part of the 
CSE curriculum. Experiences generally included field trips, work 
experience, guest speakers, films and filmstrips, interviews, records 
and tapes, and programmed ii;titerials» 

The experiences that, in general, received the most favorable 

indorsement were field trips, work experiences, and Kuest speakers. 

Films and filmstrips, interviews, records and tapes, and programmed 

materials, while considered helpful were not considered as valuable 

as those previously mentioned. The value of the World of Work class 

was indicated as falling between these two groups. 
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CSA aiul Administration of the Program 
Mi catogorits oi ri'spondcntts vcrc in Kom ral .iKrcomc-nt thai the 
pro^nnu was woll .ulniiniMi i i.tl l»y tUoac in po.sitiiMis ol respond ih j 1 1 ly. 
The CSAs were considired to be helpful, sincere, and capnble in fJit ir 
efforts. At the same time, the CSAs enjoyed their experiences and the 
satisfaction received from their involvement in helping students make 
more intelligent career decisions. With respect to resources, CSAs 
felt the need for more time to prepare materials; and the School Adminls 
trators generally indicated that additional support by way of materials 
would be provided. 

While the Community Cooperating Employers felt they received 
adequate help from the CSAs, there was substantial indication that 
more help would have been profitable. The CSAs made the same indication 
with regard to the help they received from the WSSSP central office. 

In regard to the question of when students should start the program 
all CSAs felt that the program should start before the l2th grade, 
although there was not agreement as to what grade would be best for 
beginning the programs. Opinions vaiied from the 7th to the 11th 
grade . 

Psychological Tests and Counseling Effectiveness 
Of the four instruments used, the CSAs felt most favorable towards 
the GATB and the Kudcr Preference Record. There was less certainty felt 
about the usefulness of the two instruments developed specifically for 
the CSE program. This is likely due in part to the newness of these 
instruments and the lack of extensive data relative to them. 

The majority of both present and former students felt that the 
ability and interest tests provided information which helped them make 
better Job decisions. 
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Work Experiences in Conmunity and Cost of the Program 
Respondents gcnerjlly were satisfied with the work experiences In 
the coninuniry and tlie .supervit; ion received, «ilthou};h ;ibout hnlf of the 
CSAs felt lluU the Conumtnity CooperaLiun Kmployers should have spent 
more time in teaching trade skills* There was complete agreement 
between School Administrators that the Community Cooperating Employers 
were cooperative in providing work experiences , though there was indication 
that the students felt that the experiences were a little too '•retail'* 
oriented* While the evidence strongly supports work experience as 
being beneficial, there was some slight reservation expressed that 
it appreciably helped students to make better choices. 

With respect to the cost of the program. It was felt by the CSAs 
and School Administrators that the benefits far outweighed the cost, 
both in terms of time and money, Ai>out half of the Community Cooperating 
Employers felt that there were some financial benefits t;ccraing to them* 
Students were regarded as dependable in their work experience* 

Value in Making Job Choices 
Students generally felt that the program was, or would be, valuable 
in helping them accomplish a variety of things relevant to selecting a 
Job such as, learning about several occupations, applying for a Job, 
making wise choices, holding or keeping a Job, and determining what 
technical and special skills are needed for specific Jobs* Both student 
groups felt strongly enough about the program to recommend it to other 
students * 

While students felt they were helped to make sensible Job choices, 
there is some evidence to indicate that the program was not as effective 
in presenting a sufficient coverage of Jobs to encourage a person to 
follow through with training in a specific area. The program was also 
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not as effective in causing students to change their minds about the 
Job they wanted to pursue. They did feel that the program was helpful 
In deciding what to do. It, therefore, appears that while a substantial 
proportion did change their nlnd about their Job choice, there was also 
a sizable proportion who solidified their Job plans. With respect to 
those students who were Influenced, present students were more susceptable 
to change than were former students. 

In spite of the perceived helpfulness of the program, students 
generally felt that the program should do more than It Is presently 
doing. 

Initial Interest and Interest In Repeating the Program 
A rather strong endorsement of the program results from the 
strong Indication that students would voluntarily participate another 
time. In spite of the fact that a substantial proportion of the students 
Involved weti required to take the program. Students, particularly the 
former students. Indicated that they would take more Interest In the 
program If participating In It a second time. Perhaps this reflects 
that the value of the program Is realized more after leaving high school 
and entering Into the work environment. There is strong support for 
continuing the program. 

Summary Evaluation 
Ou the basis of an overall attltudlnal Index computed for each of 
the five groups of respondents. It Is apparent that all categories felt 
favorable toward the program. The two student groups, however, did not 
feel quite as favorable as did the non-student groups. Of the non- 
student respondents, the CSAs were In closer agreement with tho stiidoiUs 
than were the other two non-student groups. 
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The greatest strength of the program appears to be the feelings 
of benefits derived • The greatest weakness » though not excessive, 
appears to be that the program is somewhat boring and disorganized • 

Several comparisons between overall attitudes of sub-groups of 
present students were made. The major observations indicated that students 
who took the program as an elective felt more favorable toward it than 
did those required to take the program; that students whose parents read 
to them twice a week felt more favorable than do students whose parents 
seldom or never read to them; that students whose mother worked out* 
side the home felt more favorable than did students whose mother did 
not work outside the home; that students who worked full or part time 
felt more favorable than did students who did not work; that 12th grade 
students felt more favorable than did 10th grade students; that students 
who had Just a few books around the house felt more favorable than did 
students who had a large library around the house; and that females felt 
more favorable toward the program than did males. Students generally 
felt that their friends liked the program. 

The Community Cooperating Employers felt the program to be beneficial 
and in general indicated they would be willing to hire those students 
wlio partici|>ati*d with them in the program if Job opi^nings existed. 

Conroents by Respondents 

There were some strengths of the program which were mentioned by 
all categories of respondents. Most prcvclant was the value of the 
experience in providing a background of information which would help 
the student make future decisions about the type of work he would like 
to do, and how to find a job. Another widely mentioned strength was the 
insight the student gained about the reality of the working world. Other 
advantages ncted by more than one group were the enrichment of the school's 
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resources by the new materials brought In by the program, and the 
incro.KsoO Interaction between the scliools and the community. 

With rospoci to we.ikne.sNfs one problem iiM*nLloned by every group c>xcL*pt 
the CSAs was the lack of job opportunities In small conmunltles. Such 
a situation Illustrates rather markedly the Importance of some orientation 
and assistance program. This Is not an Internal weakness of the program 
however. The difficulty In scheduling a long enough period of time for 
on-the-job experience was mentioned as a weakness. The CSAs were the 
only ones who felt that communications and public relations were real 
problems. The Community Cooperating Employers did not Indicate this. 

From an administrative point of view, the school administrators 
identified the problem of time as being most crucial. Because of the 
experimental nature of the program, It Is likely that no special 
allowances were made by the schools for the demands of the program. 
Consequently, the responsibilities associated with administering the 
program were "tacked on" to existing responsibilities. 

In general the cooperation received from the conwminlty was considered 
excellent. 

Suggestions for Improvement correlated by group with the weaknesses 
perceived by that group. The most noticeable trend was the suggestion to 
Increase the program with "more" of everything; I.e. time, participants, 
training, field trips, etc. There was definite agreement between School 
Administrators and CSAs that the training program and workshop for the 
CSAs be expanded. 
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APPENDIX A 
Present High School Questionnaire 



PRESENT HIGH SCHOOL STUUEtlT QUEST li^NNAIRC 



IMSTRUCTIONS: Followln*: are some questions concerning yourself and your participa- 
tion In the Career Selection Education (CSE) program. Your cooperation In 
responding accurately to the questions will be greatly appreciated. Your 
answers will help ua evaluate and improve the CSE program. Remember, accuracy 
i- vei/ Important. The questionnaire calls for your name, but in no way will 
your name be associated with your answers. Your name is only necessary so 
your scores on the aptitude and interest tests can be matched with your answers 
to this questionnaire. After the match has been mane >our name will bo dis- 
regarded. It will not be recorded anywhere 00 you can be completely honest in 
your answers. 

Now, proceed to answer this questionnaire as accurately as you can. IVhen you 
ate finished place your questionnaire in the t.velopc provided, seal it, and 
give it to the person in charge. He will mail all envelopes to the Utah State 
Board of Education where this questionnaire will be matched with your test 
scores, and the answers to all questionnaires analyzed. 

Tll\NK YOU VERY MUCH 



SECTION I: HISTORICAL INFORMATION 



Name (please print.) 



Last 



First 



Middle Initial 



1, 
2. 



Are you living at home (check one) 
Class or grade (check one) 



yes 



(1) 
(2) 
(3) 
(4) 
(5) 



8th 
9th 
10th 
11th 
12 th 



3. High School (Check one) 



(01) 
(02) 
(03) 
(OA) 
(05) 
(06) 
(07) 



Bryce Valley 

Cloud Craft 

Debeque 

Escalante 

Frcdonia 

Ha X tun 

Kanab 



(08) 
(09) 
(10) 

(U) 
(12) 
(13) 



no 



Heckcr 

Patagonia Union 
Saharlta 
Tonopah 
Virgin Valley 

Heed 
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4. Sex (1) male (2) ftroala 

5. For each of the followlnA p,radGs place a check mark in the space provided 
if you were In thn CSE prop,ram while In that grade 

Yes, I was In 

the program 
8th Rrade " 

9th grade ' 

10th Rrade 

11th grade 

12th ijrade 

6. How many hours each week Is your mother employed outside of the home (check 

0.') 

(1) none 

(2) 1-10 

(3) 11 - 20 

(4) 21 - 40 

(5) 41 or above 

7. What is your father's occupation (please print) 



8. Your best eotimate of your parents* combined annual Income (check one) 

(1) less than $3,000 

(2) from $3,000 to $6,000 

(3) from $6,000 to $9,000 

(4) From $9,000 to $12,000 

(5) From $12,000 to $15,000 

(6) over $15,000 

^ just have absolutely no idea 

9. How sure are you of the amount of income just checked (check one) 

(1) very sure 

(2) pretty sure but not absolutely certain 

(3) not sure but I think that's about it 

10. V.iiu rarny brothers and sisters do you have (check one) 

(1) none 

(2) one 

(3) two 

(4) three 

(5) four 

(6) five 

(7) six 

(8) seven 

(9) eight or more 
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11. What Is the highest Rrade attended by your father (check one) 

(01) less than 8th grade 

(02) 8th >>rade 

(03) 9th f»rade 

(04) lOth prnde 

(05) nth Rrado 

(06) 12th grade 

(07) 1 year of college 

(08) 2 years of college 

(09) 3 years of colle,f»e 

(10) A years of college 

(11) more than 4 years of college 

12. What is the highest grade attended by your mother (check one) 

(01) less than 8th grade 

(02) eth grade 

(03) 9th grade 

(OA) lOth grade 

(05) nth grade 

(06) 12th grade 

(07) 1 year of college 

(08) 2 years of college 

(09) 3 years of college 

(10) 4 years of college 

(11) more than 4 years of college 

13. Your present work status, while in school (check one) 

(1) do not work 

(2) work full time (40 hours or more each week) 
work part time (less than 40 hours each week) 



16. 



14. If you are working either part or full time for whom do you work (check one) 



(1) father 

(2) self employed 

(3) other 

(check one^ '° ^^^^ P*^^ 

(1) receive no money 

(2) receive only what money you need 

(3) receive a regular wage 



Your work status during last summer when school wasn't in sesBlon (check one) 
(1) did not work 

^11 worked full time (40 hours or more each week) 

worked part time (less than 40 hours each week) 
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17. If you worked either part or full time last summer for whom did you work 
(check one) 

(1) father 

(2) self employed 

(3) other 

18. If you worked for your father last summer to what extent did you get paid 
for your time (check one) 

(1) received no money 

(2) received only what money you needed 

(3) received a regular wage. 

19. Which of the following have you done, or helped do during your life (check 
as many as apply) 

Repair a car 

Electrical wiring Library work 

Plumbing 

Furnlturs repairing Dishwashing 

Painting Serving as hospital volunteer 

Carpentry Filing (records, etc.) 

Cement work Typing 

Plastering Camp counseling 

Paper hanging Cooking 

Landscaping Recreation work 

20. Car ownership or accessablllty (check one) 

(1) I own my own car 

(2) I do not own a car but I have access to one nearly any time I %^ant 

(3) I do not o\m a car but can use one occasionally if I ajk 

(4) do not have access to a car even though I have a driver's license 

(5) I do not have access to a car because I don't have a driver ^s 

license 

21. In how nnny different cities, towns, or townships have you lived since you 

started school (check one) 

(1) 1 

(2) 2 

(3) 3-5 

(A) 5-10 

(5) rorc than 10 
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22. How mony of the 50 United States have you visited or lived in (check one) 

(1) only the one in which I now live 

(2) 2 to 5 

(3) 5 to 10 

(4) 10 to :>!> 

(5) 25 to 50 

23. Where did most of your spending money come from during the years you were 
in high school (check one) 

(1) Allowance from parents 

(2) Own earnings 

(3) Partly allowance, partly earnings 

(4) Other suurcps 

(5) Had no spending money 

24* How much independence do you feel your parents gave you during high school 
(check one) 

(1) Quite restrictive 

(2) About as much as the rest of your friends 

(3) Quite lenient 

(4) As nuch as you wonted 

(5) Practically none* 

25. About how often do you spend an evening at home sitting around and reading 

(c. eck one) 

(1) Practically never 

(2) Rarely 

(3) Occasionally 

(4) Frequently 

(5) I>?hcn3ve4: you have a chance 

2b. Wicn you were groulng up, about how many books were around the house 

(check one) 

(1) A larpe library 

(2) Several bookcases full 

(3) One bookcase full 

CO A few booki: 



27. How many different magazines and periodicals do you read (check one) 

(1) 0 

(2) 1 

(3) 2 or 3 

(4) 4 or 6 

(5) 7 or more 
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28. To what extent do you read daily newspapers (check one) 

(1) Read one or more newspapers thoroughly each day* 

(2) Read parts of a newspaper each day. 

(3) Read parts of more than one newspaper each day. 

(4) Read a newspaper two or three times per week. 

(5) Seldom read a newspaper. 

(6) Never read newspapers. 

29. What parts of the newspaper do you read regularly (check as many as apply) 

Editorials The funnies 

Features The sports page 

Financial page Want ads 

News Something else 

Syndicated columns Did not read a paper 



30. When you were a child, how often did your parents read to you (check one) 

(1) AT least twice a vtek. 

(2) Once a week or less. 

(3) Very seldom or never. 

31. How do you feel concerninR the adequacy of your high school preparation for 
your future (check one) 

(1) Very adequate 

(2) Weak in certain areas 

(3) Very inadequate 

(4) Unable to answer 

32. How do you compare yourself with others of your own sex in your ability to 
learn (check one) 

(1) Advance much more rapidly than most 

(2) Advance Just a little faster than raost 

(3) About the same as most 

(4) Progress just a little slower than most 

(5) Progress much slower than most 

33. Which type of y6uir hip.h school courses was easiest (check one) 

(1) Physical science, chemistry, physics 

(2) Natural science, biology, zoology 

(3) History, economics, civics 

(4) Commercial courses, bookkeeping, typing 

(5) Shop courses 

(6) Mathematics 
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34, Which type of your hlpji school courHes was the most difficult (check One) 



(1) Pliysiccil Bcleuco, chemistry, physlcB 

(2) Natural science, bioloj?y, zoology 

(3) ^ History, economics, civics 

(^) Commercial courses, bookkeeping, typing 

(5) Shop courses 

(6) Mathematics 



35* How many of the following have you done (check a8 many as apply) 

Bake a cake 

Paby sit 

Build and finish some furniture 

^ Build end operate a piece of machinery 

Build a small radio 

Change a tire 

Choose my own clothes 
Dance 

Drive a car 

Kxhlblt som.e thing which you made 

Go along on an overnight trip to a strange city 

Handle a sailboat in a breeze 

Have a full-time job 

Have a part- time job 

Have a Social Security Number 

Have my own checking account 

Have lay own savings account 

Iron a shirt 

Make a dress 

Make a long-distance phone call 

Make minor house repairs 

Mend a sock 

Mend the cord on rA\ electrical appliance 

Operate a tractor, bulldozer, or similar machine 

Paint or paper a room 

Play tonnis or golf 

Pr^i^arc a complete meal 

Twim 

Take a share of responsibility for running the home 

Take complete care of a garden 

Use a shotgun or .22 caliber or larger rifle 

Water ski 
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36. How have you reacted to the opportunities you have had in the CSE program 
(check one) 



(1) You havt? tiiken •^dvaiitajje of every opportunity 

(2) You have Reiiernlly tried to take advantage of every opportunity 

(3) [ You have taUcMi advantage of uonie opportunl tie8» but not of others 

(4) You have not had too many opportunities^ but have taken advantage 

oC the ones you have had 

(5) You have not taken advantage of any opportunities . presented 



37. Think back before you started the CSE program and list the three top job 
choices you had at thai: iitne 

1st choice 

2nd choice 

3rd choice 

38. What are your three top choices now 

1st choice , 

2nd choice 

3rd choice , 

Looking at the two previous quest ions » to what extent Is there a difference 
between your choices now and your choices before starting the CSE program 
(check one) 

(1) there has been no change 

(2) one is different 

(3) two are different 

(A) all three are different 

40. If you have made any change in your top three job choices to what extent 
have your experiences in the CSC program contributed to this change (check one) 

(1) the CSE program had absolutely no influence 

(2) the CSE program had a little influence 

(3) the C3E program had a fair amount of influence 

(4) the CSE program had considerable influence 

41. Why did you participate in the CSE program (''heck one) 

(1) I was required to participate in the program 

(2) I was not required to take the program^ but I was strongly 

encournged 

(3) I was interacted in the program and took it as an elective 
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42. If you indicated In the previous question that you were required to 

participate, how would you feel another time If you had a choice now that 
you know what it is all about (clieck one) 

(1) I would not participate in the program 

(2) I would participate in the program 



SECTION II • EXPERIENCnS IN CSE PROGRAM 

INSTRUCTIONS: To answer the questions in this section you are to remember the 
best you can those experiences you have had or are having as a participant in 
the CSE program • 



1. For each of grades (10» 11 ^ and 12) you have been in Indicate the number 

of field trips, speakers, films and films trips, pregrammed materials, records 
and tapes, and simulated experiences you have had concerning your Job 
decisions. If you cc-*t remenber exactly make the best estimate you can. 
Do not bother with those grades ;'ou haven't been in. 



Field Tri-r. 
(check one) 

(1) none 

(2) 1 or 2 

(3) 3 or 4 

(4) 5 to 10 

(5) 11 or more 



10th GRADE 

Speakers 
(check one) 

(1) none 

(2) 1 or 2 

(3) 3 or 4 

(4) 5 to 9 

(3) 10 to 20 

(6) 21 to 30 

(7) 31 or more 



Films and Fllmstrlps 
(check one) 

(1) _ none 

(2) 1 or 2 

(3) 3 or 4 

(4) 5 to 10 

(5) 11 or more 



Programmed Materials 
l.e Selecting a Career* 
etc^ (check one) 

(1) none 

(2) 1 or 2 

(3) 3 or 4 

(4) 5 to 10 

(5) 11 or more 



Records and Tapes 
(check one) 

(1) none 

(2) 1 or 2 

(3) 3 or 4 

(4) \) to 10 

(5) 11 or more 



Simulated Experiences 
I.e. Career Rames, 
organizing Industry, etc. 
(check one) 

(1) none 

(2) 1 or 2 

(3) 3 or 4 

(4) 5 to 10 

(5) 11 or more 
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Field Trips 
(check one) 



(1) 
(2) 
(3) 

(*) 
(5) 



none 

I or 2 
3 or 4 
5 to 10 

II or luore 



Programmed Meter lals 
I.e. Selecting a Career, 
etc. (check one) 



(1) 
(2) 
(3) 
(A) 
(5) 



none 

I or 2 
3 or 4 
5 to 10 

II or more 



11th GRADE 

Speakers 
(check o ne). 



Records and Tapjs 
(checU oao ) 



(1) 
(2) 
(3) 
(4) 
(5) 



none 

I or 2 
3 or 4 
3 to 10 

II or r.ore 



Films and Fllir.itrlps 
(check cne) 



(1) — 


none 


(1) 


none 


(2) 


" 1 or 2 


(2) 


1 or 2 


(3) 


3 or 4 


(3) 


3 or 4 




5 to 10 


(4) 


5 to 10 


(5) 


" 11 to 20 


(5) 


11 or nore 


(6) 


21 to 30 






(7) 


31 or tiiore 







Siir.ulatc*d Expcrier.cfts 
I.e. Career canos, 
organizing Ir.J'istry, etc. 
(c lt^ck one) ^ 



(1) _ 

(2) 

O) _ 

(A) 
(5) 



none 

I or 2 
3 or 4 
5 to 10 

II or more 



12th GRADE 



Field Trips 
( check one) 



(1) 
(2) 
(3) 
(4) 
(5) 



none 

I or 2 
3 or 4 
5 to 10 

II or nore 



Prcsiupir.'id Materials 
i.e. Selecting a Career, etc. 
(check one) 



(1) 
(2) 
(3) 
(4) 
(5) 



none 

I or 2 
3 or 4 
5 to 10 

II or more 



(1) 
(2) 
(3) 
(4) 
(5) 
(6) 
(7) 



Speakers 
(check one) 



none 

I or 2 
3 or 4 
5 to 10 

II to 20 
21 to 30 
31 or more 



Rccofus and Tapes 
(check one) _ 



(1) 
(2) 
(3) 
(A) 
(5) 



none 
1 or 2 
3 or 4 
3 to 10 
]1 oi* more 



Filiru and Filmstrlps 
(check one) 



(1) 
(2) 
(3) 
(A) 
(5) 



none 

I or 2 
3 or 4 
3 to 10 

II or more 



Simulated Experiences 
i.«. Career Ronos, 
or^anizinp, industry, etc 
(check on j) 



(1) 
(2) 
(3) 
(A) 
(5) 



none 

I or 2 
3 or 4 
5 to 10 

II or more 
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2. 



In your World of Work Course, on how many occupations did you do extensive 
research (check one) NOTE: The World of Work course Is sometimes called 
Vocational Exploration. "Occupations Investigations," "Career Selection." 
etc# 



3- 



(1) 
(2) 
(3) 
(4) 
(5) 
(6) 
(7) 
(8) 
(9) 



I haven't 
none 

I to 3 
6 to 10 

II to 15 
16 - 20 
21 - 25 
26 - 30 

31 or more 



taken a World of Work Course 



Have you had any community work experience or on-the-job training In 
connection with the CSE project (check one) 



(1) 
(2) 



yes 
no 



(If "yes" complete the following questions, If "no" go on to question 
number 4) ^ ^ 

What jobs did you work at (check as many as appropriate and Indicate the 

total number of days and the average number of hours worked per day) 



BOYS ONLY 



^ Auto Mechanic's Helper 
Bookkeeper 
Carpenter 

Custodian, Janitor 

Drill Press Operator 

Electrician 

Farm Hand - General 

Fish and Game Warden 

Fork lift Truck Operator 

Fry Cook 

General Office Clerk 
Kitchen Helper - Dishwasher 
Mall Clerk 
Painter - Decorator 
Sales Clerk 

Service Station Attendant 
Stock Clerk 

Television Service and Repair 
Truck Driver 



Total Number 
of days 



days 

days 

days 

days 

days 

days 

days 

days 

days 

days 

days 

days 

days 

days 

days 

days 

days 

days 

days 



Average Number 
of hours per d^a/ 



hours 

hOUVH 

hours 
hours 
hours 
hours 

hears 
hours 
hourn 



hours 
hours 
hours 
hours 
hourn 
hours 
hours 
hours 
hours 
hours 
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Ward Attendant days hours 

Draftsman days hours 

Printing days hours 

Plumbing days hours 
Other (please indicate) 

days hours 



days hour'^ 



days hours 



■ GIRLS ONLY - 

Total Number Average Number 

of days of hours per day 



Beauty Upei^ator days hours 

Bookkeeper days hours 

Business Machine Operator days hours 

Cook dnys hours 

Dentnl Assistant Jayn hours 

File Clerk days hours 

General Office Clerk days hours 

Maid - Housekeeper (cabin maid) days hours 

Nurse's Aide (Candy Striper) dnys hotirs 

Printing days hours 

Sales Clerk days hours 

Serving Machine Operator days hours 

Stenographer days hours 

telephone Operator dnys hourc 

Typist days hours 

Waitress days hours 

Other (please indicate) 

days hour*^ 



days hours 
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4. Ravlcw the followlnp, list of hlf?h school classes and place a check mark 
by those you have taken or arc taking (check as many as apply). Then go 
back and for each one you have checked Indicate with a checkmark in the 
appropriate column whether it was a required course or an elective. 

(1) (2) 
Required Elective 

Auto Mechanics 

Bookkeeping 

Business ~ 

Business Math 

Carpentry 

Distributive Education 

Drafting 

Electricity or Electronics ZZZZ 

Home Economics (sewing, cooking, etc) 

Office Machines 

Office practices 

Plumbing 

Shorthand 

Typing ZZZZ 

Vocational Agriculture 

Welding 

Others (please list) 



SECTION III. FEELINGS ABOUT CSE PROGRAM 

Following arc some statements about some of your experiences in the CSE program. 
You are to read each statement carefully and then determine the extent to which 
you agree or disagree with the statement by circling the appropriate letters. 

SA « Strongly agree 

A ■ Agree 
NO « No Opinion ' 

D « Disagree 
SD « Strongly Disagree 

If the statement concerns some aspect of the program you have not had any 
experience with circle the letters NA. NA means that the statement is Not 
Applicable to you since you haven't had any experience at all in that regard. 



lA 



1. The World ot Work class helped me become 
familiar with a vocation of my interest. 
(World of Work cla$;s Is sometimes called 
^Wocatlonal Explorations,'' ''Occupations 
Investigations/' "Career Selection," etc.) 

2. Field trt^^R were halpful in learning about 
different occupations. 

3. On-the-job trainings in the Community 
helped me learn a uueful skill. 

4. Exploratory on-^th&»Job experience was an 
effective means of learning about a specific 
occupation. 

b. The CSA in my school was able to help me with 
Information about different occupations. 



SA A NO D SD 



NA 



6. 
7. 



SA A NO D SD 

SA A NO D SD 

SA A NO D SD 

SA A NO D SD 



I would recommend the CSE piTogroia to any student SA A NO 
because of the value in helping make career choices. 



D SD 



The ability and interest tests I took gave 
me information about myself that helped me 
make better decisions about different Jobs. 



8. Most of my tine in the CSE program was spent 
readln'X and studying about different occupations. 

9. The program would have been better if we 

had taken more field trips to study different 
occupational oppor unities. 

10. Most of my friends in the CSE program liked 
It. 

11. The CSA In my school had a sincere desire 
to help rs make better career choices. 

12. because of my experiences in the CSE program 
I can make moru sensible Job choices. 

13. The interviews I had with people in different 
occupations tciught me things I didn't know 
before. 

14. Tlie speakers I listened to were helpful 
in Giving n.o information I didn't have 
about various jobs. 



SA A NO D SD 

SA A NO D SD 

SA A NO D SD 

SA A NO D SD 

SA A NO D, SD 

SA A NO D SD 

SA A NO D SD 

SA A NO D SD 



NA 



NA 



NA 



NA 



NA 



NA 



NA 



NA 



NA 



NA 



NA 



NA 



NA 
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15. The CSE program has caused nic to change SA A NO D SD 

my mind about the occui>atlon I want to cntor. 



NA 



16. Through the CSK progrum I have learned enough SA A NO D SO NA 
about «-: specific oocui-atJon that I think I 

will follow through with traiulri^; In this field. 

17. I was satisfied witli the supervision I had SA A NO D SO NA 
while workini; In the community as part of 

my CSE training. 

18. Most of the time tho community cooperating SA A NO 0 SD NA 
employer was helpful and iiade the on-the-job 

training a valuable experience. 

19. The CSA was able to start a program in our SA A NO D SD NA 
school that we had never had before. 

20. In ay opinion we did too much reading and SA A NO D SD NA 
didn't have enough films, field tups, 

speakers, interviews, etc. 



21. All things considered I feel that the CSE SA A NO D SD 

program is a worth while program. 



NA 



22. If I had it to do over again I would take SA A NO D SD NA 
more interest in the CSE program. 

23. The CSE program in my high school should do SA A NO D SD NA 
more than it is already doing to prepare 

us for the future. 

II. Compare your knowledge about the World of Work now with your knowledge before 
starting the CSE program. Then for each activity which follows indicate the 
extent to which it helped your knowledge. If you haven't had the experience 
place a check mark In the last column. Cheik one for each answer. 

(4) 

(1) (2) (3) Didn't have 

Didn't help Helped Some Helped a lot experience 

24. On-the-job training 

25. Field trips 

26. Films and Filmstrips 

27. Interviews 

28. Guest Speakers ' * 

29. Programmed materials 

30. Simulated experiences 

31. Records and Tapes 



er|c 



BEST COPI AVAiLABLE 



CoMidering all of your experiences in the CSE program to what extent do 
you feel you have been helped, or In the future will be helped in the 
following are... 

Received no Received Received 

benefit at some Great 

all benefit benefit 

32. In applying for a Job (check one) . 

33. In making a wise Job choice (check one) * 

34. In holding or keeping a Job (check one) 



35. In finding out what skills arc needed 

to obtain a Job (check one) 

36. In learning the special skills required 
for the Job most Interested in 

(check one) 

37. In finding out something about a lot 

of different occupations (check one) 

38. Listed below are worda to describe your feelings about the CSE program. 
Indicate your feeling by placing a ohcck nark in one of the se^en squires 
anywhterc .along the line between each pair of words. For instance, if you 
feel that the CSE program is more good than bad then your check mark will 
be placed in a box closer to the word good. The better you feel about the 
program the closer to good your check mark will be placed. If the progran 
is more bad than good then the check will be placed in a box toward the 
word bad. When you are finished you should have made seven (7) check 
marks, on^^ between each pair of words. Do not spend too much time on any 
one pair. It is your first Impression that is wanted. 



Bad 


In my opinion the CSE program Is: 


Good 


Worthless 


-a-o-a-o-cii--cj--cj-- 


Valuable 


Unimportant 


--□-a-ooo-oo- 


Important 


Harmful 


--□-□•a-ci-tzi-o-a- 


Beneficial 


Boring 


--□-□-□-□■a-a-o- 


Interesting 


Unlnformatlve 


-oo-cD-cvHZi-a-a-- 


Informative 


Disorganised 


-a-CD-d-a-a-oa-- 


Organized 
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The following two questions will allow you to write down some of the things you 
liked best and liked least about the CSE program. Remember that any Information 
you provide will help considerably In making the program better. 

39. The thing (s) I liked best about the program was (ware): 



AO. The thing (s) I like least about the program was (were): 
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APPENDIX B 
Former High School Questionnaire 



FORMER HIGH SCHOOL STUDENT QUESTIONNAIRE 



INSTRUCTIONS: Following are some questions concerning yourself and your p«rt- 
ticlpatlon In the Career Selection Education program while In high school. 
Your cooperation in responding accurately to the questions will be greatly 
appreciated. Your answers will help us evaluate and Improve the CSB program. 
Remember, accur a cy Ij very important . The questionnaire calls for your name, 
but In no way will your name be associated with your answers. Your name 
Lb only necessary so your scores on the aptitude and interest testa can 
be matched with your answers to this questionnaire. After the match haa 
been made your name will be disregarded. It will not be recorded anywhere 
so you can be completely honest In your answers. Now, proceed to answer 
this questionnaire as accurately as you can. When you are finished/ place 
your questionnaire in the envelope provided, seal it, and mail it directly 
to 

Mr. Rowan C. Stutz, Coordinator 
Western States Small Schools Project 
Utah State Board of Education 
1300 University Club Building 
136 East South Temple 
Salt Uke City, Utah 84111 

This questionnaire will then be matched with your test scores, and the answera 
to all questionnaires analyzed. 



Thank vou very much 



Name (please print) 



test First 
SECTION I: HISTORICAL INFORMATION 
1. Where are you presently living (check one) 



Middle Initial 



(1) 
(2) 
(3) 
(4) 

(5) 



at home with ray parents 

not at home but in the same town or conmunity 
In a community within 50 miles of my home 

in a community more than 50 miles away but still within the same 
state 

in another state 



2. Your sex (1) 



male 



(2) 



female 



3. High School attended (check one) 



(01) 
(02) 
(03) 
(04) 
(05) 
(06) 
(07) 



Bryce Valley 

Cloud Craft 

Debeque 

Escalante 

Fredonia 

Haxtun 

Ranch 



x08) 
(09) 
(10) 
(11) 
(12) 
(13) 



Meeker 

Patagonia Union 
Saharlta 
Tonopah 
Virgin Valley 
Wted 
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4. In which classes or grades did you participate in Che CSE program 
(check all that apply) 

9th 

10th 

11th 

12th 

5. Highest grade of high school you have completed (check one) 

(1) 9i;h grade 

(2) 10th grade 

(3) 11th grade 

(4) 12th p.rade 

6. Did you graduate from high school (check one) 

(1) yes 

(2) no 

7. Year you last attended high school (check one) 

(1) 1964 

(2) 1965 

(3) 1966 

(4) 1967 

(5) 1968 

8. What is your work status now? Are you (check one) 

(1) employed full time (40 hours or more per week) 

(2) employed part time (less than 40 hours per week) 

(3) unemployed 

(4) student, unemployed 

(5) student, employed 

9. If employed, what is your present Job (please print) 



10. Would you be contented to stay in your present Job for the next 5 years 

(check one) 

(1) yes 

(2) no 

11. Immediately after leaving high school did you (check one) 

(1) go on for further education or training 

(2) try to find a permanent Job 

(3) try to find a temporary Job 
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12. If %tft leaving high ■chool your decision vet to find a peraaaent iob 
Where did you first look (check one) 

(1) ^ In the same coanunlty 

(2) In a coanunlty within 50 Biles 

» co»inlty Bore Chan 50 Biles away but atill within tha • 

state 

(*) in another state 

13. If efter leaving high school your decision was to find a paTMaaBt Job 

did you (check ont) . . j 

m ^-3' to find any job that sounded good and would vay wall 

to ^Ind • specific kind of Job, one that you had in Aiad 

14. If now have a job where is it located with respect to wbara yov want 
to high school (check one) 

(^) ....^ in the MM cowunity 

(2) in a coBBunity within 50 Biles 

^n « coaaunity Bore than 50 ailaa away but still within tha saae 

aute 

(4) in another atata 

15. How aaay full tiae lobe have you had since laavi^ high aehoel (eKack oaa) 

<J) «on« (5) four 

)ll (6) five 

JJ> ^ (7) six or aora 

(4) three 

How aany part tiae jobf have you had ainca laavii« high achool (cbaek one) 

5i> ^ (5) four 

<?> — ^ (6) five 

"J ^ <7) aix or aora 

(4) three 

17. Are yea attending school now (check one) 

(1) yaa 

(2) no 



If you are a student attending achool, ara you attending (check one) 

(1) _ n trade or vocational school 

(2) a collage or university 
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19. How many years of schooling beyond high school would you like Co have (check 
one) 

(1) none (6) five 

(2) one (7) six 

(3) two (8) seven 

(4) three (9) eight or more 

(5) four 

20. While attending high school your last year did you ever have a job 

(check one) 

(1) no 

(2) yes, I had a full tine Job (40 hours or aore a week) 

(3) ycb, I had a part time Job (less than 40 hours a week) 

21. If you worked either part or full time during your last year in high 
school for whom did you work (check one) 

(1) father 

(2) self employed 

(3) other 

22. If you worked for your father during your last year in high school to 
what extent did you get paid for your time (check one) 

(1) received no money 

(2) received only what money you needed 

(3) received a regular wage 

23. Which of the following have you done, or helped do during your life 
(check as many as apply) 

Electrical wiring Repair a car 

Plumbing Library work 

Furniture repairing Dishwashing 

Painting Serving as hospital volunteer 

Carpentry Piling (records, etc.) 

Cement work Typing 

Plastering Camp Counseling 

Paper hanging Cooking 

Landscaping Recreation work 



24. While you were in high school hivw many hours each week was your mother 
employed outside of the home (check one) 



none 
1-10 
11 - 20 
21 - 40 
41 or more 
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25. What is (was) your father's occupation (please prinr.) 



26. Your best estinate of your parents' combined annual income (check one) 

(1) less than $3,000 

(2) from $3,000 to $6,000 

(3) from $6,000 to $9,000 

(«) from $9,000 to $12,000 

(5) from $12,000 to 15.000 

(6) over $15,000 

(7) I have no idea 

27. How sure are you of the amount of Income Just checked (check one) 

(1) very sure 

(2) pretty sure but not absolutely certain 

(3) not sure but I think that's about it 

28. How many brothers and sisters do you have (check one) 

(1) none 

(2) one 

(3) two 

(4) three 

(5) four 

(6) five 

(7) six 

(8) seven 

(9) eight or more 

29. What is the highest grade attended by your father (check one) 

(01) less than 8th grade (07) 1 year of college 

(02) 8th grade (08) 2 years of college 

(0^) 9th grade (09) 3 years of college 

(0*) 10th grade (10) A years of college 

(05) 11th grade (11) more than 4 years of 

(06) 12th grade college 

30. What is the highest grade attended by your mother (check one) 

(01) less than 8th grade (07) 1 year of college 

(02) 8th grade (08) 2 years of college 

(03) 9th grade (09) 3 years of college 

(04) 10th grade (10) 4 years of college 

(05) 11th grade (11) more than 4 years of 

(06) 12th grade college 
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31. DurlnR hlr,U school about how often did you spend an evening at home sitting 
around and reading (check one) 

(1) Practically never 

(2) Rarely 

(3) Occasionally 

(4) 1 Frequently 

(5) Whaaavci' you had a charce. 

32. Ulicn you were p.ro'jing up, about how many books were around the house 
(check one) 

(1) a laigo library 

(2) ccveral bookcases full 

(3) one bookcase full 

(4) a few books 

33. How many diffeicnt magazines and periodicals did you read regularly while 
ill high school (check one) 

(1) 0 

(2) 1 

(3) 2 or 3 

(4) 4 ci 6 

(5) 7 or more 

34. To what extent did you read daily newspapers while in high school (check one) 

(1) Read one or more newspapers thoroughly each day 

(2) Read parts of one newspaper each day 

(3) Read parts of more than one newspaper each day 

(4) Read a newspaper two or three times per week 

(5) Seldom read a newspaper 

(6) Never read newspa'j)er8 

35. Kh.it parts of the newspaper did you read regularly while In high school 

(check as r.any as apply) 

Editorials The funnies 

Features The sports page 

Financial page Want ads 

News Something else 

" Syndicated columns Did not read a paper 



36. When you were a child, how often did your parents read to you (check one) 



(1) At leaut twice a week 

(2) Once ft x.'eck or less 

(3) Vary seldom or never 
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37. Car ownership or accessablllty (check one) 

(1) I own my own car 

(2) . I do not own a car but I have accesa to ont nearly any Cloit I 

want 

(3) I do not own a car but can use one occasionally if I ask 

(A) I do noc have acceas to a car even though I have a driver's license 

(5) I do not have access to a car because I don't have a driver's license 

38. In how many different cities, towns* or townships have you lived between 
the time you started school and the time when you left high school (check 
one) 

(1) 1 

(2) 2 

(3) 3 - 5 

(4) 5-10 

(5) more than 10 

39. How many of the 30 United States have you visited or lived in (check one) 

(1) only the one in which I now live 

(2) 2 to 5 

(3) 6 to 10 

(4) 11 to 25 

(5) 2 J to 50 

40. Where did most of your spending money come from during the years you were 

in high school (check one) 

(1) Allowance from parents 

(2) Own earnings 

(3) Partly allowance, partly earnings 

(4) Other sources 

(5) Had no spending money 

41. Hot; much independence do you feel your parents gave you during high 
school (check one) 

(1) Quite restrictive 

(2) About as much as the rest of your friends 

(3) Quite lenient 

(4) Ao much as you wanted 

(5) Practically none 
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How do you feel concerning the adequacy of your high school preparation 
for your future (check one) 

(1) Very adequate 

(2) Weak In certain areas 

(3) Very lnadequ<tte 

(4) Unable to answer 

How do you compare with others of your own sex In your ability to learn 
(check one) 

(1) Advance much more rapidly than «ost 

(2) Advance just a little faster than most 

(3) About the same as most 

(4) Progress just a little slower than most 

(5) Progress much slower than most 

Which type of your high school courses was easiest (check one) 

(1) Physical science, chemistry, physics 

(2) Natural science, biology, zoology 

(3) History, econondcs, civics 

(4) Commercial courses, bookkeeping, typing 

(5) Shop courses or Home Economics 

(6) Mathematics 

Which type of your high school courses was the most difficult (check ona 

(1) Physical science, chemistry, physics 

(2) Natural science, biology, zoology 

(3) History, economics, civics 

(4) Commercial courses » bookkeeping, typing 

(5) Shop courses or Home Economics 

(6) >Iathematlcs 

How many of the following had you done by the time you left high school 
(check as many as apply) 

Baby sit 

Bake a cake 

Build and finish some furniture 

Build and operate a piece of machinery 

Build a small radio 

Change a tire 

______ Choose my own clothes 

_ Dance 
Drive a car 

Exhibit something which you made 

Go along on an overnight trip to a strange city 

Jlindle n sailboat in a breezer 

Hflvc « ♦'ull-tlne job 

- Have A part- tine job 

(continued on next page) 
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HAve a Social Security Number 
Have !iy own checking account 
Have ay own tavings account 
Iron a shirt 
Make a dreas 

Make a long-distance phone call 
Make minor house repairs 
Mend a sock 

Mend the cord on an electrical appliance 
Operate a tractor, bulldozer, or similar machine 
Paint or paper a room 
Play tennis or golf 

Prepare a complete meal 
Swim 

Take a share of responsibility for running the hoxa 
Take complete care of a garden 
Use a shotgun or .22 caliber or larger rifle 
Uater ski 



47. How did you react to the opportunities in the CSE program you had (ch^-k 
one) 

You took advantage of every opportunity 

Yo" generally tried to take advantage of any opportunity 

^3) You took advantage of some and not of others 

You didn't have too many opportunitiea, but you took advantage 

of the ones you had 

^5) You didn't take advantage of any of the opportunities present^;'. 

48. What jobs would you like to be working at if you had your choice (lUt 
in order of preference) 



Ist choice 
2nd choice 
3rd choice 



49. To what extent are the Jobs you Just listed different from your choicec 
before starting the CSE program (check one) 

^1) there has been no change 

(2) one is different 

(3) two are different 

(4) all three are different 

50. If any of your choices listed above are different from your choices before 
starting the CSE program to what extent did your experiences in the CSE 
program contribute to this change (check one) 

(1) the CSE program had absolutely no influence 

<2) The CSE program had a little influence 

O) the CSE program had a fair amount of Influence 

the CSE program had considerable Influence 
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51. Whca in high school, why did you participate in the CSE program (check one) 

(1) I was required to participate in the program 

(2) I was not required to take the program, but I was strongly 

encouraged 

(3) I was Interested in the program and took it as an elective 

52. Knowing what you do about the CSC program, if you had to do it all over 
again would you voluntarily participate in the CSE program (check one) 



(1) 
(2) 
(3) 
(4) 



deflniCely yes 
probably yes 
probably no 
definitely no 



SECTION II. EXPERIENCES IN CSE PROGRAM 



INSTRUCTIONS: To answer the quistions in this section you are to remember the 
best you can those experiences you liad as a participant in the CSE program. 

1. While a participant in the CSE program in High School how many field trips, 
speakers, filns and filmstrips, programmed materials, records and tapes, 
and simulated experiences did you have. 



Field Trips 
(check one) 



(1) 
(2) 
(3) 
(4) 
(5) 



none (1) 

I or 2 (2) 
3 or 4 (3) 
5 to 10 (4) 

II or more (5) 



Speakers 
(check one) 



none 

I or 2 
3 or 4 

5 to 10 

II or more 



Films and Filmstrips 
(check one) 



(1) 
(2) 
(3) 
(4) 
(5) 



none 

I or 2 
3 or 4 
5 to 10 

II or more 



Programmed Material 
i.e. Selecting a Career 
etc. (check one) 



(1) 

(2) 

(3) 
(«) 
(5) 



none 

I or 2 
3 or 4 
5 to 10 

II or more 



Records and Tapes 
(check one) 



(1) 
(2) 
(3) 
(4) 
(5) 



none 

I or 2 
3 or 4 
5 to 10 

II or more 



Simulated Experiences 
i.e. Career games. 
Organising Industry, etc. 
(check one). 



(1) 
(2) 
(3) 

(4) 
(5) 



none 

I or 2 
3 or 4 
5 to 10 

II or •wre 
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In your World of Work Course, on how many occupations did you do extensive 
research (check one) NOTE: The World of Work course is sometimes called 
"Vocational Exploration. "Occupations Investigations," "Career Selection." 
etc. 



(1) I haven't taken a World of Mbrk Course 

(2) none 

(3) 1 to 5 

(4) 6 to 10 

(5) 11 to 15 

(6) 16 - 20 

(7) 21 - 25 

(8) 26 - 30 

(9) 31 or more 



Have you had any community work experience or ou-the-Job training In 
connection with the CSE project (check one) 

(1) yes 

(2) no 



(If "yes" complete the following questions. If "no" go on to question 
number 4) 

What jobs did you work at (check as many as appropriate and Indicate the 
total number of days end the average number of hours worked per day) 



BOYS ONLY 



_ Auto Mechanic's Helper 

^ Bookkeeper 

_ Carpenter 

_ Custodian, Janitor 

_ Drill Press Operator 

_ Electrician 

_ Farm Hand - General 

_ Fish and Game Warden 

_ Fork lift Truck Operator 

_ Fry Cook 

_ General Office Clerk 

_ Kitchen Helper - Dishwasher 

. Mail Clerk 

^ Painter - Decorator 

I Sales Clerk 

. Service Station Attendant 

Stock Clerk 
_ Television Service and Repair 

Truck Driver 



Total Number 


Average Number 


of days 


of hours per day 


days 


hours 


days 


hours 


days 


hour's 


days 


hours 


days 


hours 


days 


hours 


days 


hours 


days 


hoars 


days 


hours 


days 


hours 


days 


hours 


days 


hours 


days 


hours 


days 


hours 


days 


hours 


days 


hours 


days 


hours 


days 


hours 


days 


hours 
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Ward Attendant days houre 

Draftsmai. days hours 

days hours 

Plumbing days hours 

Other (please indicate) 

— days !)our8 

days hour i 



days hours 



- GIRLS ONLY 



Total Number Average Kumbc*: 

of days of hours per d&y 

Beauty Operator days hours 

Bookkeeper days hours 

Business Machine Operator days hours 

days ZIZ hours 

Dental Assistant days hours 

File Clerk days hours 

General Office Clerk days ZZZ hours 

Itald - Housekeeper (cabin raald) days ZIIZ hours 

Nurse's Aide (Candy Strlpwv) days ZZZI hours 

Printing days hours 

Sales Clerk days houra 

Serving Machine Operator days hours 

Stenograph -r days houra 

Telephone Operator days hours 

.^yP^®' days hours 

Waitress days hours 

Other (please indicate) 

■ days «.._^ hour^ 

■ days hours 

■ — days hourr. 
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4, Revie.; the followinfi list of hif»h school classes and place a check mark 
by those you took In hl^h school (check as many as apply). Then go back 
and for each ono you hnvo checked Indicate whether the course was required 
or was an elective by placing, n check mark in the appropriate column: 



(1) (2) 

Required Elective 

_ Auto Mechanics 

_ Bookkeeping • 

_ Business 

_ Business Math 

. Carpentry 

. Distributive Education 

_ Drafting 

_ Electricity or Electronics 

_ Home Economics (sewing, cooking, etc.) 

_ Office Machines 

. Office practice 

, Plombing 

. Shorthand 

[ Typing 

Vocational Agriculture 

. Welding 

. Others (please list) 



SECTION III. FEELINGS ABOUT CSE PROGRAM 

Following are soma statements about some of your experiences in the CSE 
P.o^,Lsm. You are to read each statement carefully and then determine the 
a'ppropri^te J'e^ters.''"' *»^^^-8"*^ ^^'^ the statement by circling the 

SA * Strongly agree 

A a Agree 
NO « No Opinion 

D «■ Disagree 
SD « Strongly Disagree 

If the statement concerns some aspect of the program you have not had any 
experience with circle the letters NA. NA means that the statement is 
N9t Applicable to you since you haven't had any experience at all In that 
regard , 
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1. The World of Work class helped mc become SA A NO D SD NA 
familiar with a vocation of my interest. 

(World of Work dnnn is sometimes called 
"Vocational Explorations/* "Occupations 
Investip^ations/* "Career Selectiont" etc.) 

2. Field trips were helpful in learning about SA A NO 0 SD NA 
different occupations. 

3. On-the-job training in the Community SA A NO D SD NA 
helped me learn a useful skill. 

4. Exploratory on-the-job experience was an SA A NO D SD NA 
effective means of learninn about a specific 

occupation. 

5. The CSA in my school was able to help me with SA A NO D SD NA 
information about different occupations. 

6. I would recommend the CSE program to any student SA A NO D SD NA 
because of the value in helping make career choices. 

7. The ability and interest tests I took gave SA A NO D SD NA 
me information about myself that helped me 

make better decisions about different Jobs. 

8. Most of my time in the CSE : rogram was spent SA A NO 0 SD NA 
reading and studying about different occupations. 

9. The program v/ould have been better if we SA A NO D SD NA 
had taken more field trips to study different 

occupational oppor unities. 

10. Most of my friends in the CSE program liked SA A NO D SD NA 
it. 

11. The CSA in my school had a sincere desire SA A NO D SD NA 
to help 1*3 make better career choices. 

12. Because of my experiences in the CSE program SA A NO D SD NA 
I can make more sensible job choices. 

13. The interviews I had with people in different SA A NO D SD NA 
occupations taught things I didn't know 

before. 

14. The speakers I listened to wpre helpful SA A NO D SD NA 
in giving mc^ information I didn't have 

about various jobs. 
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13. Tha CS£ prog ft: m caused me to change my mind SA A NO D SO HA 

about the occupation I wanted to enter* 

16. Th-rough the CSE program I learned enough about SA A NO D SD NA 
a spectflc occupation so that I wanted to 

follow throui;h with training in that field* 

17. I was sitisfiud with the supervision I had SA A NO D SD NA 
whilo w:^rki;ig in the community as part of 

my CC2 training. 

18. Mojt of the tl;.:c the ccniu;unity cooperating SA A NO D SD NA 
cir.ploycr was helpful nnd made the on-the- 
job ttalalug a vr.luable experience. 

19. Th2 i ;iA w.-ia ciblu to start a program in our SA A NO D SD NA 
schocl that wc h^d never had before. 

20. In my opinion we did too much reading and SA A NO D SD NA 
didn't h^ve encu^ih films, field trips, 

speakers , Intel /lows, etc. 

21. All thInjT conaldu-red I feel that the CSE SA A NO D SD NA 

pvop.runi w;- a worth while program. 

22. If I li^i It La uo over again 1 would take SA A NO D SD NA 
more interest in the CSE program. 

23. The CSE pro^^ram in my high school should do SA A NO D SD NA 
T;.jre than it d; : to v ;cr *^<^ us 

for the future. 

24. In looking bnck I bellc/e that the CSE SA A NO D SD NA 

I i'^girani vns of benefit to me in deciding 
;;:.^.t to do after leaving high school. 

?ru ^hc C >E piToAram helped me find my Ist job SA A NO D SD NA 

1 :.\ ing high school. 

Comp<:ve your hnowledr,a about the World of Work after your experiences in the 
C'E i.ro.'^rrm with your knowledge before starting. Then for each activity 
i^hich follows Indicate the extent to which it helped your knowledge. If 
you didn't liave the experience place a check mark in the last column. 
(. lo^ r i'\j2k rirk for each activity) (A) 

(1) (2) (3) Didn't have 

Didn't help Helped some Helped a lot experience 

26. On-thc-j()b Training ^ 

27. Field trlro ZZZI ZZZ ZZI" 

28. Filtn^ or filmctrlps ^^...^ ' 

29. Intervlcwa 

30. GuQGt iJticakors _ — 

31. ProgrcT^med materials ^....^ 

32. Simulated experiences 

33. Records and Tapes 

ERLC 
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HI. Considering all of your experiences in the CSE program to what extent 
do you feel you have been helped, or in the future will be helped, in 
the following activities, (nake one check mark for each activity) 

(1) (2) (3) 

Received no Received Received 
benefit at some Great 

all benefit benefi t 

3A. In applying for a job 

35. In making a wise job choice 



36. In holding or keeping a job 

37. In finding out what skills are needed 

38. In learning the special skills required 
for the job most interested in 



39. In finding out something about a lot 
of different occupations 



IV. 40. Listed below are words to describe your feelings about the CSE program. 

Indicate your feeling by placing a check m.irk in one of the seven squares 
anywhere along the line between each pair of words. For instance, if you 
feel that the CSE program is more good than bad then your check mark will 
be placed in a box closer to the word good. The better you feel about the 
program the closer to good your check mark will be placed. If the program 
is more bad than good then the check will be placed In a box toward the 
word bad. Mhen you are finished you should have made seven (7) check 
marks, one between each pair of words. Do not spend too much time on any 
one pair. It is your first Impression that is wanted. 



Bad 


In my opinion the CSE program is: 
1 2 3 A 5 6 7 


Good 


V/orthlcss 




Valuable 


Ur.lnportant 




Important 


Harmful 


-O-OO-OOOh-O- 


Beneficial 


Boring 


-O-O-OO-OHOO- 


Interesting 


Unlnfonnatlve 


-o-o-oo-o-oo-- 


Informative 


Disorganized 


-O-O-O-OOf-OOH- 


Organized 
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V. The following tlireo questions will allow you to write down some of the thingii 
you liked best and liked least about the CSE proftrain. Remember that any 
iuforr.tution you provide will help considerably in making the program better* 

41. The thingCs) I liked best about the program was (were): 



42. The thinaCs) I like least about the program was (were): 



N:.; thit I am uo longer In high school* I can see that the CSE program 
conld be improved by: 
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APPENDIX C 
Career Selection Agent Questionnaire 



CAREER SELECTION AGENT QUESTIONNAIRE 
•re highly l«po«anrj„ this walJ^tJo^' L "i'" y"-"- OPI"*^ ' 

your c«eLi «nsis:r.'ti:'^\d^'':p -to" hr; « oti^irfSu::'' pr^^'r" 



(Col. 6-7) 1. High School at which you work (check one) 



(Col. 8) 
(Col. 9-10) 
(Col. 11) 



(Col. 12) 



(01) 
(02) 
(03) 
(04) 
(05) 
(06) 
(07) 
(08) 



Bryce Valley 

Cloud Craft 

Dcbcquc 

Escalante 

Frcdonla 

H^ixtun 

Kanab 

Meeker 



(09) 
(10) 

(11) 
(12) 
(13) 



Patagonia Union 
Saharlta 
Tonopah 
Virgin Valley 
Weed 



(1) 



2. Your sex (check one) 

3. Your age (in years) 

4. Number of years teaching (check one) 



male 



(1) 
(2) 
(3) 
(4) 
(5) 
(6) 
(7) 
(8) 
(9) 



1-5 
6-10 
11 - 15 
16 - 20 
21 - 25 
26 - 30 
11 - 35 
36 - 40 
41 - 45 



How long have you been a CSA .(check one) 



(1) 
(2) 
(3) 



less than a year 

1- 2 years 

2- 3 years 



(Col. 13-14) 6. m^ac was your undorgiaduate major in college 



(01) 
(02) 
(03) 
(04) 
(05) 
(06) 
(07) 



Art (08) 

Business (09) 

Counseling and Guidance (10) 

English (ii) 

Home Econo.nics (X2) 

Industrlnl Arts (13) 
Languages 

(14) 



(2) 



female: 



(check one) 

Mathematics 
Music 

Physical Educat/ 
Social Sciences 
Speech 
Vocational 

Agriculture 
Other (please 

indicate) 
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(Col. 15-10) 7. What ;:d3 your undergraduate minor In college (check one) 

(01) Art (09) Music , 

(02) Business (10^ Physical Educatl 

(03) Counseling and Guidance (11) Social Sciences 

(OA) English (12) Speech 

(05) Home Economics (13) Vocational 

(06) Industrial Arts Agriculture 

(07) Linguagcs (lA) Other (please 

(08) ^ Mathematics Indicate) 



CCol. 17-32) 8. In wh::r arc aro you currently teaching (check all applicable 

CnoX 17) Avt 

(tJol *J) Easiness 

(Col 1' ) Coui'.sellng and Guidance 

(Co:. 20) English 

(Cul 21) Home Economics 

(Col 22) Industrial Arts 

(Co]. Languages 

(Col 24) Mathematics 

(Col 25) Mualc 

20) Physical Education 

(Col 2/) Social Sciences 

(Col 20) Speech 

(Col 29) Vocational Agriculture 

Other (please indicate) 
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(Col :o) 

(•"ol 31) 
(Col 32) 



(C3l. 33) 9. i:y.i quprtor credit hours of counseling and guidance 

zj^t.\.',ii hcve you had (check one) 



(Col. 3A) 10. 



(1) 


none 


(2) 


1-3 


(3) 




(A) 


7 - 12 


(5) 


13 - 18 


(6) 


19 or above 


!•.•:» 


iccuy ho'irs per wc 



related activities (check one) 

(1) 0 - 5 

(2) 6-10 

(3) 11 - 15 

(A) 16 - 20 

(5) 21 - 25 

(6) 20 or more 



(Col. 35) 11. 



How nuiny hours h.i« your principal formally allowed you to 
perform CSE rdiUed activities (check one) 

(1) 0-5 

(2) 6-10 

(3) 11 - 15 

(4) 16 - 20 

(5) 21 - 25 

(6) _ 26 or more 

(Col. 36) 12. your opinion, at what grade level do you feci It best to 

start the CSE prograra (check one) 

(1) . 12th grcde 

(2) 11th c...:q 

(3) ICth grt.de 

('0 . 9th grade 

(5) . 8th grade 

C:;*ier (please Identify) 

(Col. 37-43) 13. Following is a list of activities which constitute the nuijor 

part of many CSE programs. Please read them through and 
then rank them from 1 to 7 on the basis of how benefic ial 
thoy are to the students generally (where 1 is the most 
beneficial and 7 is the least beneficial). The rank you 
assign (1.2.3.4.5.6. or 7) a given activity can be written 
In the space to the left of the activity. If you have not 
had any experience with one or more of the activities, place 
a N/A in tho epace(s) and rank the others. 

(Col 37) ^ Guest speakers 

(Col 38) Films and Filmstrips 

(Col 39) ^ Field Trips 

(Col ^0) ^ Records and tapes 

(Col 41) Progrcixmcd materials 

(Col 42) *v;orld of Work Course 

^3) Work experience in the community 

*World of Work course is sometimes called "Vocational 
Exploration "Occupations Investigations." "Career 
Selectio.;s," oLc. 
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(Col. 44-50) 14. 



Now, for the same list of activities as appeared In the 
previous question rank the activities In order of their 
interest to the ctudents generally (where 1 is the most, 
interesting and 7 Is the least Interesting). Place your 
rank In the space to the left of the activity. As before, 
place an N/A in the space if you are not qualified to rank 
that one activity, and then proceed to rank those that remain. 



(col 44) 
(col 45)' 
(col 46)" 
(col 47)" 
(col 48)" 
(col 49)" 
(col 50)~ 



Guest speakers 

Films and Filmstrips 

Field trips 

Records and tapes 

Programmed materials 

World of Work course 

Woi-k experience In the community 



11. This next series of questions will enable you to express vour feelin«»i» «ho..^ 

Irdi:::/.'''"'' 1 re«T:::h':?ate::" fndlh^^^ 

indicate how you feci c.bout the statement by circling the appropriate lette" 

SA • Strongly Agree 

A Agree 
NO » No Opinion 

D " Dlcagreo 
SD • Strongly Disagree 

".n^Ir?rn!IIl*5 "'h J"'^pn«cnt on a stntemcnt because of not having had any 
w.porlcnce in that regard circle NA which means not applicable. 



(Col. 51) 15. 



(Col. 52) 



(Col. 53) 



16. 



I think the World of Work class 
(sometimes referred to as 
"Vocational Exploration.*?," 
"Occupa t Ions Inves t i sa t Ions , " 
"Career Selection," etc.) was 
valuable to students in broad- 
ening, their understanding of 
the World of Work. 

I think we neod more field 
trips to a greater variety of 
places. 



SA A NO D SD 



NA 



17. Pl.-clnj; students in the work • 
ccffmuni ty to learn about jobs 
helps them decide which occupation 
to pursue after they graduate. 



SA A NO D SD 



SA A NO D SD 



NA 



NA 
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(Col. 54) 18. Students rlaccd in the community SA A NO D SD NA 

for on-the-job training have 
learned the specific skills relating 
Co that job. 

(Col 55) 19. Having Interviews with people SA A NO D SD NA 

In different occupations seemed 
to be a good way for students to 
learn about an occupation. 

(Col. 56) 20. Guest speakers provide a valuable SA A NO D SD NA 

source of Information about 
various jobs. 

(Col. 57) 21. The CfE program has been a good SA A NO D SD r\ 

experience for me because I 
feel I am helping students make 
nore intelligent career decisions. 

(Col. 58) 22. My principal has supported me In SA A NO D SD NA 

most of the things I have tried 
to do. 

(Col. 59) 23. I need more time to prepare materials 

for students to use In their SA A NO D SD V 

research of specific occupations. 

(Col. 60) 24. For the most part, materials SA A NO D SD NA 

are available to conduct a good 
CSE prograif In my school. 

(Col. 61) 25. The Community Cooperating SA A NO D SO NA 

Employers have been helpful In 
helping students learn specific 
skills. 

(Col. 62) 26. Those studcntc who have explored SA A NO D SD NA 

different klud^ of occupations 
In the classroom ttiru films^ 
speakers, special reports, etc., 
have been able to make more 
Intelligent career decisions. 

(Col. 63) 27. Those students uho spend time SA A NO D SO NA 

In the work community as part of 
the CSE program make better 
occupational and career decisions 
than do those who do not have 
this experience 
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(Col. 64) 28. The Community Cooperating SA A NO D SD 

Employer should have spent more 
time teaching the student the 
skills of the trade. 

(Col. 65) 29. The help received from the WSSSP SA A NO D SD 

central office has been adequate 
in setting up the CSE program. 

(Col. 66) 30. I would like to see the CSE SA . A NO D SD 

program continued next year. 

(Col. 67) 31. Next year I would Increase SA A NO D SD 

the number of different occupations 
« student could Investigate. 

(Col. 68) 32. Tlie WSSSP skill Inventory was SA A NO D SD 

helpful to me in counsellnR 
students occupatlonally. 

(Col. 69) 33. The WSSSP Occupational Information SA A NO D SD 

Inventory was helpful to me In 
counseling students occupatlonally. 

(Col. 70) 34. The Kudcr Preference Record SA A NO D SD 

was helpful to me In counseling 
students occupatlonally. 

(Col. 71) 35. The CATB (General Aptitude Test SA A NO D SD 

Battery) was helpful to me In 
counseling students occupatlonally. 

Ill 



NA 



NA 



MA 



NA 



NA 



NA 



NA 



36. Rank frcin 1 to 4 the following Instruinents In terms of how 
useful they have been to you. (where 1 means the moat help) 

G^TB 

Kuder 

WSSSP Skill Inventory 

WSSSP Occupational Information Inventory 
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(Col, 73-79) 37, 



(Col. 73) 
(Col. 7A) 
(Col. 75) 
(Col. 76) 
(Col. 77) 



Listed below are wordt; to describe your fecUncs about the 
CSB program. Indicate how you feel by placlnfi a check m.uk 
in one of tlie 3ovon squares anywhere along the line between 
each pair of words. Do not spend too much time on any one 
^ f'.M ^"'"^ Impression that Is wanted. W!»cn you 

arc finished you should have made seven (7) check marks 
one between each pair of words. 

In my opinion the CSE program is; 

J: L 3 4 5 6 7 

Bad --I H j-P" h-l 



r-{ hi h-\ f— Good 

Worthless -a-iZTHZZMZD-Q-Q^^-- Valuable 
Unimportant -OOC3-Z3-OOa--I«nportant 
Harmful -O-O-O-CZhZ^O-CI}-- Beneficial 
Boring -O-OO-O-O-OO- Interesting 

- Informative 

- Organized 



(Col. 78) Uninformative 
(Col. 79) Disorganized - 




V. 



llLu J arc open ended and allow you to express in ser.c 

dctr.il other feelings you have about the program. Please feel free to mak"^ 
your ccnuents. They will be most helpful. * 



38. The weaknesses of the CSE program prci 



39. The ttrengths of the CSE program are: 



40. Ways by which the CSE program could be improved 



APPENDIX D 
School Program Questionnaire 



SCHOOL P110GR.UI QUESTIONNAIRE 
(to be completed by CSA) 

Please be accurate In your responses 

(Col. 6-7) 1. HiRh School at which you work (check one) 



(01) 

(02) 

(03) 

(OA) 

(05)" 

(06) 

(07) 

(o;.) 



Brycu Valley (09) 
Cloud Craft (10) 
DebequG (11) 
E«calantc (12) 
l-rcJonia (13) 
Ilaxtun 
Kanab 
Mceknj." 



Patagonia Union 
Saharita 
Tonopah 
Virgin Valley 
Weed 



(Col. 8-11) 2. Grades involvad in CSE ptoRvm (check all that apply) 



(col. 8) 

(col. 9) ■ 

(col. 10)' 

(col. 11)' 



grade 10 

Sradcj 11 

grade 12 



(Col. 12-U) 
(Col. 15) 



3. Apiuoxinato number of otudents in your school participating 

in CSE 

4. Would you consld.^r your school's location with respect to 
providinR meaningful expcrierce in your CSE program as beinc 
(check one) 



(1) 
(2) 
(3) 
(A) 



excellent 
good 
fair 
poor 



(Col. 16) 



5. Does your CSE n^cgr^m include a World of Work course (sometlnes 
rofi-rred to ns "Vocational Explorations," "Occupafions 
Invest i&ationcj," "career selection," etc.) (check one) 



(1) 

(2) 



yco 
no 



(Col. 17) 



6. About hov nany fLoja trips have been taken this year, 
1967-63 school year (check one) 



(1) 
(2) 
(3) 
(A) 
(5) 



none 
1 or 2 
3 or 4 
5 to 9 
10 or more 
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About how many field trips did you take last year. 1966-67 
school year (check one) 



(1) , none 

(2) 1 or 2 

(3) 3 or 4 

(A) 5 to 9 

(5) 10 or more 

How many $uest speakers have spoken this year, 1967-68 school 
year (check one) 

(1) none 

(2) 1 or 2 

(3) 3 or 4 

(4) 5 to 9 

(5) 10 or more 

How many gueat speakers did you have last year, 1966-67 
school year (check one) 

(1) none 

(2) 1 or 2 

(3) 3 or 4 

(4) 5 to 9 

(5) 10 or more 

How many films or f ilmstrips about different occupations 
have been shown this year, 1967-68 school year (check one) 

(1) none 

(2) 1 or 2 

(3) 3 or 4 

(4) 5 to 9 

(5) 10 or more 

How many films or f ilmstrips about different occupations 
were shown last year, 1966-67 school year (check one) 

(1) none 

(2) 1 or 2 

(3) 3 or 4 

(4) 5 to 9 

(5) 10 or more 

Since the CSE program started, how many students have been 

taken out in the community to learn a specific trade? (check one) 

(1) none 

(2) 1 - 3 

(3) 4 - 6 

(4) 7-9 

(5) 10 - 12 

(6) 13 - 15 

(7) 16 or more 



(Col. 2A) 13. Since starting the CSE program how many students have spent 

at least part of one day In the community exploring one or 
more occupations? (check one) 



(1) none 

(2) 1 - 5 

(3) 6-10 

(4) 11 - 15 

(5) 16 - 20 

(6) 21 - 25 

(7) 26 - 30 

(8) 31 - 35 

(9) 36 or more 



(Col. 25) 14. How many people In different occunatlons will the typical 

student personally Interview during this school yeail? (check one) 

(1) none 

(2) 1-3 

(3) 4-6 

(4) 7 - 9 

(5) iO - 12 

(6) 13 or more 

(Col. 26) 15. The World of Work class is taught (check one) 

note: the World o£ Work class Is sometimes called "Vocational 
Exploration, Occupations Invts'-lgations," "Career Selections." 
etc. 

(1) full year dally 

(2) one semester dally 

(3) all year alternating days 

(4) 6 week period 

(5) not taught 

(6) other (please specify) 



16. What problems have been encountered In implementing the 
CSE program? (please describe) 



17. What kind of cooperation was received from the community? 
(please describe) 
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APPENDIX E 
School Administrator Questionnaire 



SCHOOL ADMINISTItATOR QUESTIONNAIRE 



^nJoaJL uf i ^ question, will be extremely v.luablt In ..eeating the 

CSE program. We know your time la valuable, but at the aama time we alaoknow 

your opinion, are highly Important In thl. 'evaluation. We would. Jh^reforl areatlv 

con.lderatlon and re.ponae to the qlSiJiin. tSt JSilS 
Pl«.e be a. accurate as you pos.lbly can In answering thase qua.tlon.. otherwl.e 
the result, will be meaningless. Do not place your on the aueatlon^lrr 
Response, are to be anony,aous. When you have fLuhrjlS.rSerSJS 

Mr. Rowan C. Stutz, Coordinator 
Western States Small School. Project 
Utah State Board of Education 
1300 University Club Building 
136 East South Temple 
Salt Uke City, Utah 84111 

Your Immediate consideration of this questionnaire Is requested. 

Thank you very much. 



I. 



The next nine questions will enable you to express your feelings about various 
•wet. of the CSE program. You are to read each .iatement and tJ« IndJcaH 
how you feel about the statement ty clrcllnK the appropriate letter, She?! 



SA ■ Strongly Agree 

A " Agree 
NO • No Opinion 

D • Dlaagree 
SD - Strongly Disagree 



It you can't make a Judgment on a statement because of not hcvina had anv 
experience In that regard circle NA which means not applicabS. ^ 



NA 



NA 



(Col. 6) 1. I felt the CSE program was SA A NO D 8D 

valuable for students in 
broadening their background 
about the World of Work. 

(Col. 7) 2. The cost of the program in SA A NO D SD 

terms of money was too high 
for the benefits received. 

(Col. 8) 3. I would like to continue the 8A A NO D SD NA 

program next year. 

(Col. 9) 4. The CSA in my school has a SA A NO D SD NA 

good background for helping 
students learn about different 
careers. 



ERIC 



BEST COPY AVMLABIE 

2 



(Col. 10) 



5. 



(Col. 11) 



(Col. 12) 



(Col. 13) 



(Col. U) 



II. 



7. 



8. 



9. 



10. 



Students need more help in 
rural coimnunitles in career 
selection than they do in 
urban areas. 



SA A NO D SD 



I intend to increase the materials SA A NO D SD 
available to the CSA for conducting 
the CSE program. 



People in the community arc 
willinR to help provide woiU 
experiences for students. 

My administrative duties kept 
me from being as familiar with 
the program as I would like to 
have been. 

The cost of the program in 
terms of time was too high for 
the benefits received. 



SA A NO D SD 



5?A A NO D SD 



SA A NO D SD 



NA 



NA 



NA 



NA 



NA 



Listed below are words to describe your feelings about the 
CSE program. Indicate how you feel by placing a check mark 
in one of the seven squares anywhere a]or.A the line between 
each pair of words. Do not spend too much time on any one 
pair. It is your first impression that is wanted. When you 
are finished you should have made 6ivcn(7) check marks, one 
between each pair of words. 

In my opinion the CSE prof»ram is; 



(Col. 15) 
(Col. 16) 
(Col. 17) 
(Col. 18) 
(Col. 19) 
(Col. 20) 
(Col. 21) 




— Ck>od 

— Valuable 

— Important 
i-CVA j— Beneficial 

— Interesting 

Unln£or«.tlve HZj--C:r-a--(Zi--C]--|ZHD-- Infor«.tlve 
Dl.otg.nI«d -0-a-ClHO-.C]--DHZ>- Organlted 
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III. The next three questions are open-ended and allow you to express In some 

detail other feelings you have about the program. Please give us Che benefit 
of your comments. They will be most helpful. 



11. The weaknesses of the CSE program are: 



12. The strengths of the CSE program are: 



13. Ways by which the CSE program could be improved are: 
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APPENDIX P 



Conununity Cooperation Employer 
Questionnaire 



BEST COPY AVAILABLE 



CO^IMUiaXY COOPKRATING EMPLOYER QUESTIONNAIRE 



7onr^\;?nt; are some lucstlon'^t the answers to which will help us evaluate the 
career ^uldapcc program spoiwored by your local high school. This program is 
fotmally known as the Career Selection Education^ or CSE» program. Your 
participatiori in this ])n>gram Is greatly appreciated. We know your time is 
husy, but ac the reme t^ne vn hxvo^ that only by having these answers can we evaluate 
fnvl improire the program • Tlioreforc, your careful consideration and reeponse 
le the i^ucsti-^nr. that fallow v/odid be appreciated. Do not place your name on 
the ^uc^otionnaiie. Re«poo^es arn to remain anonymous, l^hen you have finished 
ploa&e place your quest-iornufxrc in an envelope and mall directly to 

He, Rjwan C. Stutz» Coordinator 
Wetitern States Small Schools Project 
Utah State Board of Education 
laOO University Club Building 

Fn^^t nouth Temple 
Salt Lr.ke City. Utah 8A111 

Your iane^late con^irferanion o£ this questionnaire is requested. Thank you very 
•aurtl. 

r* 1* Tfee nature (or type of your organisation or business 

C&heeH as many as apply) 



(Cfll. 


') 


Auto repair 


(ei>l. 


7) 


Heauty Operator 


vcoX. 


«/ 


BookkcepinR 


(col. 


9) 


Bus garage 


(col . 


10) 


Carpenter 




11) 


Construction 


(rol. 


1?) 


Custodian, Janitor 


(col. 


13; 


Dentistry 


(col. 


U) 


iJlectrician 


.Oit. 




FhrminR 


ccol. 




Pish and Game service 


(col. 




Food Services 


'.V 


(lovornmcnt Office 


(col. 


Iv) 


Hospital 


.col. 


2C) 


LuinberinR 


(eol. 


n; 


Mechanic shop 


(bol 


•11) 


Office Work 


Ccol. 


23) 


Pharmacy 


(Col. 




Plumb inp. 


(col. 


25) 


Post Office 


(Ctfl. 


26) 


Print InR 


(col. 


21) 


RanchlnR 


(Cul. 


Zt) 


Resort Owner 


(col . 


Z9) 


Retail stc.e 



o 
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(col. 30) School 

(col. 31) Service Station 

(col. 32) Tclophone Company 

Other (please list) 

(col. 33) 

(col. 34) 

(col. 35) 



(Col. 36-38) 2. Number of employees in your organization 

(Col. 39) 3. How many students have you had under CSB sponsorship (check one) 

(1) 1 - 2 

(2) 3 - 4 

(3) 5-6 

(4) 7 - 10 

(5) 11 - 20 

(6) 21 - 30 

(7) 31 or more 

(Col. 40) 4. If you had more than one student did all of them have the 

same experience? 

(1) yes 

(2) no 

(Col. 41-42) 5. How many total hours did the typical student spend in your 

establishment as. part of the pro5>ram 

(Col. 43) 6. Did the CSE students receive pay for services rendered during 

school hours? (check one) 

(1) yes 

(2) no 

(Col. 44) 7. Have you hired any students for part or full time work as a 

direct result of their CSE experience with you. 

(1) yes 

(2) no 



(Col. 45) 8. What was the nature of the students' experiences? (check one) 

(1) 

(2) _ 



(3) 



Exploratory (to learn about the job and not the 
skills associated with the job) 
Specific skill training (to learn the skills 
associated with doing the job) 
Some students were given exploratory experiences 
only, but others were given specific skill 
trainii\g 
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II. 



9. 



COFV AVAlUBlf 



CS? nro^r. <»«»«i»>e yout feeling, .bout the 

in onloJ Indicate how you feel by pl.cing . check m.rk 
in one of the seven squAte. anywhere along the line between 
each pair of word.. Do not spend too much time on any one 
llt fiJiu A ^'^f! linpre..lon that 1. wanted. When you 



In my opi nion the CSE pro gram !»♦ 



.(Col. 


46) 


Bad 


(Col. 


47) 


Worthies. 


(Col, 


46) 


Unimportant 


(Col. 


49) 


Harmful 


(Col. 


50) 


Boring 


(Col. 


5J) 


. Unlnformative 


(Col. 


52) 


Dl.org.nized 



>0--iZ]--ti!--ifD-- 



Good 




- Valuable 
Important 

. J-a-a-CjH->-r-vr 



-•■"l — ri TT ri Beneficial 

■^"•^^•{Zj-CD-ill}-- Intereatlng 



-D-O-a-O-lZl-CHI]- 



Organized 



III. 



(Col. 53) 
(Col. 54) 



SA « Strong-ly Agree 

A ■ Agree 
NO « No Opinion 

D • Dlaagr^e 
SD » Strongly Disagree 

10. Tlie students I had in CSE 
were dependable. 



11. All things considered the CSE 
program was worth more than 
the Inconvenience It caused. 



SA A NO 0 SD 
SA A NO D SD 



NA 



NA 
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(Col. 55) 12. I should have had more help SA A NO D SD HA 

fromi' - Hiah School Connselor 
(Career Selection A^cnt) 

(Col. 56) 13. If I had Job openincs for the SA A NO D SD KA 

students I had In the CSE 
program I would hire most of 
them. 

(Col. 57) 14. The program was benef ical to SA A NO D 3D NA 

the student. 

(Col. 58) 15. The program was not financially SA A NO D SD MA 

benef leal to me. 

(Col. 59) 16. My contribution was more of SA A NO D SD NA 

a service to the connunity 
rather than beneficial to ne. 

(Col. 60) 17. I would like to see the SA A NO D SD NA 

program co:;tlnued 

IV. The next three questions are open ended and allow you to express In tome 
detail other feelings you have about the program. Please feel free to make 
your comments. They will be most beneficial. 

18. The weaknesses of the CSE program are: 
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19. The strengths of the CSE program are: 



20. Ways by which the CSE program could be Improved are: 
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APPENDIX G 



Student Test Data 



\ 



BEST COPY AVAILABLE 



Name 



(check one) 
Presently a student 



School 



„ Formerly a student 



SUCTION IV. STUUISNT TEST DATA 
TO BE CM PLKTI'I D »Y THE CSA 

1. Grade in World of Work class (check one) 



A 
B 
C 
D 
F 



2. Overall Grade Point Average 

3. WSSSP Skill Inventory 

1st Administration (pretest) 
Date taken 



day 



month 



2nd Adminis t rati o n (post-test) 
Date taken 



year 



SI Raw Score 




















SI DccUe 























day 




month 




year 






G 


V 


N 


S 


P 


Q 


K 


F 


M 


SI Raw Score! 


















SI Decile 



















DIFFERENCE (Subtract Ist Administration raw score from 2nd Administration raw 
score, use neRatlve signs if necessary) 



Si.. JL 

D ifference | | 



I 



N S 

"1 



I 



F 



M 



I I I 



GENERAL APTITUDR TEST BATTERY (GATB) 

1st Administration (pretest) 

Date Taken 

day 



month 



year 
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G V N S P Q K P M 



GATB Raw Score i ! 
















GATB Decile ! 

















2nd Administration (post-test) 
Date taken 







day 






month 






year 










G 


V 




? 


P 


0 


K 


F 




GATB 


Kaw Score 




















GATB 


Decile 


















1 



DIFFERENCE (Subtract Ist Administration raw score from 2nd Administration raw 
score, use nep,ative sip.ns if necessary.) 

G V N S P Q K F M 

iDifference 1 I I | | j \ \ \ \ 



5. KUDER PREFERENCE RECORD 

Date of 1st administration (pretest): 

day month year 



Date of 2nd administration (post-test): 









day 


month 


year 




Ist Administration 


2nd Administration 


Difference 




Pretest 


Post-test 






Raw j 


Percentile 


Raw 


Percentile 


Raw 


Mechanical 












Computational 












Scientific 












Persuasive 












Artistic 












Literary 












Musical 












Social Service 












Clerical 













NOTE: To obtain diffprence subtract Ist Administration raw score from 2nd 
Administration raw score, use negative signs if ntcassary. 
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b. WSSSP OCCUPATIONAL INFORMATION INVKNTORY 
Date of 1st administration (pretest): 



day 



month 



year 



Date of 2nd administration (post**te8t) : 



BOYS 



Auto Mechanic \s Helper 

Bookkeeper 

Carpenter 

Custodian ♦ Janitor 
Drill Press Operator 
Electric Ian 
Farm Ilnml - General 
Pish and Game Warden 
Fork Lift Truck Operator 
Fry Cook 

General Office Clerk 
Kitchen Helper - Dishwasher 
Mail Clerk 
Painter - Decorator 
Sales Clerk 

Service Station Attendant 
Stock Clerk 

Television Service and Repair 
Truck Driver 
Ward Attendant 



day 



month 



year 



OCCUPATION SCORES 



1st Administration 
(Pretest) 



2nd Administration \ 
(Post-test) 



Wagi»s 
Apti tildes 
Temperaments 
Interests 
Occupation Scores 

Number Over 
Number Under 



I iHt Administration 

i ^(Pl*t\tGSt) 


2nd Administration 
1 (Post- test) 


.' 1 ■ 




J — j 







1 1 
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GIRLS 



Beauty Operator 
Bookkeeper 

Business Machine Operator 
Cook 

Dental Assistant 
Pile Clerk 

General Office Clerk 
Maid * Housekeeper 
Nurse Aid 
Sales Clerk 

SewlnR Machine Operator 

Stenographer 

Telephone Operator 

Typist 

Waitress 



IsC Administration 
(Pretest) 


2nd Administration 
(Post-test) 


























1 






























1 





: MAJOR SUBSCORES 

Ist Administration ] 2nd Administration 

(Pretest) j (Post-test) 

Wages t 

Aptitudes ; 

Temperaments 

Interests , 

Occupation Scores | " 



Number Ovur 
Number Under 



\ 



APPENDIX H 



Instructions to Career Selection 
Agents Regarding Questionnaires 



March 27, 1968 



TO: Career Selection Agents of 

Career Selection Education Project Schools 

FROM: Rowan C, Stutz, WSSSP Coordinator 

SUBJECT: Instructions to Career Selection Agents Regarding Questionnaires 

u separate cover seven different questionnaires. 

!!4 '•^'^ * ^f' minutes to scan each of them, and in particular read the 
Instructions on each. If this Is done you will be In a better position to 
•nswer che questions that night arise from the respondent. In addition, you 
will be better prepared to insure that the questionnaires are completed 
as accurately and efficiently as possible. It is probably obvious, but perhaps 
It would be well, to emphasize that the success of the entire evaluation process 
heavily depends on you at this point. We must obtain the Information requested, 
and your cooperation is critical if this is to be accomplished. We need to haie 
all data in by April 30, so you will need to begin gathering the data now. 

The seven questionnaires are described below. Any expense Involved in 
conducting these surveys is reimbursable from WSSSP funds. 

The Present Hleh S chool Student Ouestionnalre 

This questionnaire is to be given to all students currently attending 

• Pa'^ticlpated at one time or other in the career selection 

education program. They do not have to be involved In the program at the present 
tine. The questionnaire should require about one hour for the average student 
to conplete. It would be best to have the students answer the questionnaires 
in a single one-hour period rather than two or nore short sessions. Do not 
expect the student to complete the questionnaire on his own tine (outside of 
school). Such a procedure is generally unsuccessful. 

4 4. t.J'u*'^^^ **® necessary for you to provide each student a plain envelope 
into which he can insert the conpleted questionnaire. The envelope should be 
sealed by the students and then returned to you (or the person adnlnisterlng 
the questionnaire). It is highly Inportant that such a procedure b- followed. 
The student s responses nust be kept anonymous to those that know and have worked 
directly with them in the CSE program. This will encourage the students to 

VJ.lfiLT''^ u"!!""}^- envelopes qhould be sent to Rowan Stutz, 

Coordinator, Western States Small Schools Project, Suite 1300, University Club 
Building, Salt Lake City, Utah 84111. 

U4 u f f^"*^ should be emphasized again that all students in the 

high school be surveyed who at one time or other have been IT the program. If 
we don t get then all, then there is the real danger of non-response bias in the 
results. 

The Forme r Hleh School Ouestionnalra 

This questionnaire is to be completed by all students who are no longer 
attending the blah school, but who at one time or other participated In the CSE 
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program. In many cases you will be able to make personal contact with these 
former students and get them to complete the questionnaire • In other Instances 
you may have to mall them the questionnaire to be completed* If you mall the 
questionnaire 9 a personal note to them from you encouraging them to complete 
the questionnaire Is very Important • If we don^t have your personal touch In 
the distribution of these questionnaires , It Is highly likely that the percentage 
of responses will be very low. The attached letter can be used If desired^ 
or modified 9 If you see fit. 

You will note that the students are to return the questionnaires directly 
to Rowan Stutz. Therefore, It will be necessary to give them a self-addressed 
envelope (preferably a long brown one) containing the necessary postage which 
will be $^24 per questionnaire. We realize this Is a little expensive but it 
Is the price that has to be paid In order to obtain the Information needed. 

In order that we can follow up on those not responding. It will be 
necessary for you to send Rowan Stutz a list of names and addresses of those 
students Involved. 

Community Cooperative Employer Questionnaire 

This questionnaire Is to be completed by all those citizens In the 
community who work with you In the CSE program. The Instructions on this 
questionnaire are self-explanatory. However, It is extremely Important that 
these people receive a personal contact from you when you give them the question* 
nalre. If possible, deliver It to them personally. If this la not feasible, 
then be sure to at least call them on the telephone and explain iiihat you are 
doing, and that the questionnaire Is being sent to them for completion. It Is 
Important that they understand the purpose of the questionnaire and Its relationship 
with the work they have been doing with you In the CSE program. In writing this 
questionnaire, it has been assumed that these people are somewhat familiar with 
the terminology we are using. Please read all this questionnaire rather closely 
so you can identify those terms and concepts with which they might be familiar, 
and explain these to them« 

It will be noted that these people are to return the questionnaire directly 
to Rowan Stutz, therefore they will need to be provided a stamped envelope 
addressed to Rowan Stutz. 

Since you will have personal contact with these individuals, a cover letter 
to the questionnaire will not be necessary. 

Be sure to encourage them to complete the questionnaire soon. Obtain a 
comnltment, if possible, from them as to when they will mall the questionnaire, 
and then call back and see if they have done so. Impress on them the Importance 
of this information. Please send us the number of persons you expect to complete 
the questionnaire. 

School Administrator Questionnaire 

This questionnaire is to be completed by the principal of the school. 
The instructions are self-explanatory. However, you should deliver the question* 
nalre to the principal yourself and ask him to complete and mall it directly to 
Rowan Stutz. We are assuming that it will not be necessary In this case for 
you to provide the stamped, addressed envelope. Then, after a reasonable period 
of time, check with him to see if he has mailed the questionnaire. Impress upon 
him the Importance of this information. 
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The School Pro>traro Questionnaire 

This questionnaire Is to be completed by you, the high school CSA, 
Career Selection Agent Questionnaire 

This questionnaire Is to be completed by you, the high school CSA, 
Section IV - Student Test Data 

These questionnaires are to be completed by you, the high school CSA, 
There should be one of these completed on every student that has ever participated 
In the CSE program. This Includes those currently In school participating In 
the program, those currently In school not participating In the program, and 
those who are no longer In school but who did participate In the program While 
In high school. The Information called for on this questionnaire can be obtained 
from personnel records that have been maintained on these students. If you 
don't have all of the Information called for, complete the questionnaire as 
best you can. 



We realize this Is a rather large job and sincerely appreciate your 
cooperation In helping us obtain the data. We would again emphasize the 
importance of this evaluation. The results can have far-reaching effects on 
future endeavors In this area. Your early consideration is requested. We 
need all the Information by April 30. 
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Dear (student's naoe) 

As you know we have been offering a program In the high school to 
help students learn more about various jobs and the opportunities 
for employment. You will remember that you participated In the 
program when you were In high school. 

Now we are In the process of evaluating the program and we need your 
help. I am enclosing a questionnaire that will help us accomplish 
our objective. Would you please complete It, put It In the enclosed 
envelope, and drop It In the mall. 

It really Isn't as long as It looks, and I think you will find It 
quite easy and very Interesting. 

We need this Information Immediately, so will you please sit down 
right now, or sometime today, and conq>leta and mall this questionnaire. 

Thank you very much. 



Sincerely, 



